Lsu ‘ Board of Supervisors

LSU BOARD OF SUPERVISORS MEETING
Board Room, University Administration Building
3810 West Lakeshore Drive, Baton Rouge, LA 70808
June 16-17, 2022

Thursday, June 16, 2022 | 2:00 p.m. CT
Call to Order and Roll Call

Invocation and Pledge of Allegiance
Oath of Office for Ms. Lizzie Shaw
Public Comment

L
II.
III.
IV.
V.

Committee Meetings

A. Research & Agricultural Extension Committee

1. Presentation by Dr. Philip Schauer, Pennington Biomedical

B. Academic Committee

1. Recommendation to Approve the LSU Campuses” Three-Year Academic Plans

2. Request to Permanently Authorize Undergraduate Admissions Policies Related to
Standardized Tests
3. Consent Agenda

a.

n

Request from LSU Alexandria to Change the Department of Education to the
School of Education

Request from LSU A&M to Name the Spaht Family Gate

Request from LSU A&M to Name the Spaht Family Walkthrough Room

d. Request from LSU A&M to Name the Dr. James “Jim” Joseph Rumore, Sr.

Classroom

Request from LSU Health Sciences - New Orleans to Establish the Nicolas G.
Bazan, MD Endowed Chair for Prostate Cancer Research

Request from LSU Health Sciences - New Orleans to Establish the Richard
Palmer Dickey Chair in Human Embryonic Development

Request from LSU Health Sciences - New Orleans to Establish the Alan D. and
Natasha Ann Lacoste Chair in Retinal Studies

Request from LSU Health Sciences - New Orleans to Establish the Jeffery
Modell Chair in Primary Immunodeficiency Diseases

Request from LSU Health Sciences - New Orleans to Establish the Nadell
Pediatric Chair

Request from LSU Health Sciences - New Orleans to Establish the Richard A.
Culbertson and Susan M. Leary Professorship

Request from LSU Health Sciences - New Orleans to Establish the Pediatric
Ethics Professorship

Request from LSU Eunice to Establish the Leonard G. Fontenot Family
Scholarship

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17

June 16-17, 2022 Meeting Agenda | 1



C. Finance Committee

1.

2.
3.

Request to Approve the FY 2022 Supplemental Appropriation and FY 2023
Appropriations

Request from LSU Alexandria to Authorize New Institutional Scholarship
Presentation by LSU First Health

D. Property & Facilities Committee

1.

Request from LSU Alexandria to Authorize an Intent to Lease for Mixed-Use
Development

Request from LSU Alexandria to Approve a Lease of Space on the Fort Polk
Military Base for Operation of a STARBASE Program

Request from Pennington Biomedical Research Center for Pennington Foundation
to Accept Donation of a Condominium

Request from LSU A&M for Authorization to Negotiate and Enter into a Property
Lease with Phi Kappa Theta

Overview of Act 117 of the 2022 Regular Session and Approved Capital Outlay
Projects

E. Title IX & Access Compliance Committee

1.

Updates on Power-Based Violence and Title IX Data

F. Athletics Committee

1.

Request from LSU A&M to Approve Employment Agreement for the Head Coach
of Men’s Basketball

Request from LSU A&M to Approve New Employment Contracts for One
Assistant Women’s Basketball Coach and Three Assistant Men’s Basketball
Coaches

Request to Amend the Regulations Related to Name, Image, and Likeness
Sponsorship Policy

Thursday, June 16, 2022 | 12:00 p.m. CT
G. Risk Management Committee (Lod Cook Alumni Center)

1.
2.

FY 2023 Audit Plan

FY 2022 3rd Quarter Audit Summary

The Board or its Committees may enter into Executive Session in accordance with the
provisions of LA R.S. 42:17

Friday, June 17, 2022 | 9:00 a.m. CT
VI.  Reconvene Board Meeting

VII.  Personnel Actions Requiring Board Approval
VIII.  Approval of Minutes from the April 8, 2022 Meeting
IX.  Proposal to Amend Bylaws Related to Terms of Officers and Agenda
X.  Reports to the Board
A. LSU FY 2021-2022 Quarterly Investment Report for Quarter Ending March 31, 2022

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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LSU FY 2020-2021 Metric Data
LSU Quarterly Supplier Diversity Spend Report for Period Ending March 31, 2022
Quarterly Informational Report
Affiliated Entities Reimbursement Report
. Approval of 2022-23 BOS Meeting Dates
XL Reports from Faculty Advisors and Staff Advisors
XII.  President’s Report
XII.  Chancellors” Report
XIV.  Approval of Committee Recommendations
XV.  Chair’s Report
XVIL.  Adjournment

mmgnNw

In the event Committees scheduled for Thursday are unable to complete their work on that day, they will
convene on Friday, June 17 at 9:00 a.m.

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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L5SU)

Board of Supervisors

Recommendation to Approve the LSU Campuses’ Three-year Academic Plans

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses

2. Summary of Matter

In January 2022, the Board of Regents established a new procedure for academic programming
development. The process removes the two-step process - eliminating the original Letter of Intent
phase. Instead, each campus must provide a three-year academic plan, in which a comprehensive
list of intended degree programs for the next three academic years are presented with relevant
details for each. The purpose of institutional academic planning is to facilitate the efficient
statewide coordination of academic degree program offerings, providing the opportunity for
collaboration among institutions, encouraging innovation in program design to meet employer
and student needs, and minimizing unnecessary program duplication. Upon Board of Regents’
approval of such plans, the full Program Proposal phase begins for each individual program,
which is identical to current practice.

Each LSU campus has submitted a three-year academic plan specific to their institutional mission
and goals. The campuses, therefore, seek approval of the plans for AY2023-24 to AY 2025-26.

3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents

N/A



7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

Academic Plans for each campus are attached.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve each LSU campus’ three-
year academic plans from AY 2023-24 to AY 2025-26.



Executive Summary

LSU A&M

Answer each question below with details and examples. Boxes will expand with text.

Describe how the proposed programs align the institution's degree program portfolio with master plan priorities.

Louisiana State University and A&M College, the state’s Flagship University, is ranked as a top-tier university — very high research activity
(Carnegie Classification) and is one of a few select universities designated as a land-, sea- and space-grant institution. LSU is known for its
outstanding undergraduate and graduate academic programs, state-of-the-art-research, internationally acclaimed faculty, and national award-
winning student-support programs. The campus is cohesively focused on pursuing and supporting the goals outlined in the BoR Master Plan
and the institution's Scholarship First agenda. Through its educational, research, and service activities, LSU serves as the state’s leading
institution in the creation and dissemination of new knowledge and technologies, impacting workforce and economic development
throughout the state, region, nation and world. As a comprehensive institution, our entire portfolio aligns with master plan priorities.

Provide a summary of institutional engagement with employer and industry stakeholders in developing the plan.

LSU is the largest higher education institution in the state. Tens of thousands of our alumni are actively driving the Louisiana economy in
business and industry, government, and the non-profit sector. We engage with this group routinely to continue to discern emerging workforce
needs and to develop programming appropriately. Likewise, our academic colleges engage with the leadership of an enormous array of
employers to constantly provide feedback to us as we evolve our curriculum.

Highlight recent and planned institutional activities aimed toward achieving statewide attainment goal.

We have set enrollment records for the last 4 years in a row and will do so again for fall 2022. Our 4 year graduation rate has increased for the
last 3 years in a row and we expect that it will increase again this year. We have also set online degree seeker enrollment records as well,
many of whom are from Louisiana. This spring we had a record graduating class size. LSU contributes very strongly toward the attainment
goal.




Planned New Prog
LSU A&M

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Bachelor's, Master's, Education Speci

Degree Designation

Program Name

List up to 4 programs per year in order of

ist, and Doctoral)

6 digit CIP
code

Intended Modality

[ 10n campus (<50%
online)al

Does this program require a disciplinary

accreditation?

List of Related Occupations and LWC star
level

List up to 5 occupations for graduates of this

Rationale for <4 star rating

If star levels are below four stars provide

Industry partner support

List REDOs or other industry advisory councils

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,

Faculty

Facilities

Indicate whether existing, new, and/or
renovated space will be required to

e.g.. AAS, BS, PhD 6 digit code If Yes, specify the accreditor. rogram; include LWC Occupation Level for i Indicate whether existing and/or new faculty lines will be required to deliver the program within the first 5 years.
8- AAS, B3, priority for your institution. el [ 1 Hybrid (51-99% online) =Ry ' :aci' neiu HEEEN a rationale for program addition who have been consulted (e Er el ErEFEmaEitin rcatew! dsting and e Iver the program within the first 5 y¢ deliver the program within the first 5
[ 1100% online - st years.
Year One (Oct. 2022-Sept. 2023)
] ; ) - - - Current facilities, equipment, and
Th Iy ca. 75 board-certified Th Il be administered by the School of Music within the College of Music & Dramatic Arts and will b ted by the A\
LWC does not lst Music Therapist but the ere are only ca. 75 boardcertifie The CEO of Baton Rouge General Hospital has | ) | The program will be administered by the School of Music within the College of Music & Bramatic Arts and will be supported BY (he AVa | oo, reh equipment are available
BM Music Therapy 51.2305 On campus Yes, CBMT ocs g music therapists in LA and there s high || Music performance and music education |and Cordell Haymon Chair in Music Therapy. The endowed chair in music therapy is the only one ofits kind in the U.S. funded by a e
most similar is Occupational Therapist (*****) P written a letter of endorsement L within the School of Music sufficient to
demand for MTs in clinical settings donation of $1.2 million.
launch the orogram
et (P Pharmacst (7], The BA in Chemistry program will serve
BA Chemistry 40,0501 On campus No Chemical Tthmrmn (****), Sales e as a complementa ’yy ‘;e:m track to the 35+ full-time faculty members in the L?epamnem of Chemistry who will provide instructional supports in various capacities for the BA The teaching facility is already in place
Representative (***¥), Secondary School e Cra program. As the program grows, additional full-time faculty members will be needed. to launch the BA program.
Teachers (****). Medical Scientist (****) existing BS in Chemistry program.
The program will be built using existing
courses, mainly chemical engineering,
Masterof Engineering (ME) ChemicalEngincering ao0t01 0n campus and 100% o Chemical Engincer (**°**), Process Al related jobs would be 4 star or The ChE ndustrial Advisory Comittee but willalow students totake courses | Exsting faculty would be able o get the program up and running, more faculty would be needed f the program’s enrollment reaches | Exising space wil support the
online igineering (*****), Consultant (****) greater. supports the addition of this program. |from several engineering programs. The |>25 program.
program is a purely professional
program with no thesis option.
M.ARCH i the professional degree that has
lost the research-focus that it used to have.
Researchers and Instructors**, architects****, y -
’ ‘ ! The MS will provide this in-depth research | Yes, all existing courses will be pulled ) o
Ms Architecture 4.0902 On-campus No and engineering | existing Existing
|focus. Many post-professional degrees are | from the College and from other units
managers *****, entry into doctoral programs a ’ -
increasingly desired for academic careers
and prep for doctoral studies.
Extension Agents, Regulatory Agents, The LA Agricultural Consultants Many courses for the program
crop consultants, agricultural managers Association has asked for this degree for |already exist, five new courses will . . . .
BS Plant Health Management 1.1105 On campus No professional accreditation P consu'tants, ag ge asked for this degree f y exist, f ! Two new faculty lines for new courses and 2 PhD teaching assistantships for lab component. Existing space will support the
*x%%_ agricultural inspectors ***¥, soil years for expertise in plant diseases, |be added. Wil be a good lead-in to program.
and plant scientists *** insects, and weeds. the MS in Plant Health
Year Two (Oct. 2023-Sept. 2024)
Plant manager, safety specialist,
Post Bacalaureate in FM and
BS Facilities Management 19.0604 100% online Yes, ACCE maintenance manager, space planner, 4-5 star Petro/chemical and manufacturing plants st Bacalaureate In FIM and an Have four available instructors, will need to add 1-2 new faculty none
’ emphasis area in the BSCM
onerations manaer
Plant manager, safety specialist,
Post Bacalaureate in FM and
s Facilities Management 19.0604 100% online Yes, ACCE maintenance manager, space planner, 4-5star Petro/chemical and manufacturing plants | °5t Pacelaureate in i and.an Have four available instructors will need to add 1-2 new faculty none
emphasis area in the BSCM
manager
Security systems administrator, Penetration
Ms No tester, Security architect, Cybersecurity
Cybersecurity Risk Management 43.0303 |1 X1100% online manager
X1 om campus (<50% o manager(+++%, Agsces | stones o e osans
§ online)a anag -~ PpIng: gher p Most of the degree program will utilize exisiting courses and facutly. The inclusion of experiential learning may require the addition of
A Agriculture - General 1 ) no reps(****), Ag inspectors(****), farm offer people opportunities to pursue New d " None
[ ] Hybrid (51-99% online) ! ! staff to track and arrange . If program demand impacts course sizes, additional faculty may have to be added later.
° services agent(***), animal husbandry(**) | work realted to a passion, and not
(1100% online neressarily o novcheck.
The LSU Online & Continuing Education group
The program will leverage the exisitng
x) On campus (<50% Environmental policy analyst, energy policy has performed an analysis of the job market
Coastal Environmental Sciences program
online)2 analyst, attorney, sustainability scientist, and industries demonstrating the strong job No new speace requirements are
BA Energy and Environmental Sustainability 03.0209 No in the College of the Coast and No new faculty lines are anticipated
] Hybrid (51-99% online) environmental scientist, corporate market for this degree program. We intend to anticipated
Environment, but will target different
x] 100% online sustainability analyst work with industry partners from our
students
advisory board
Year Three (Oct. 2024-Sept. 2025)
program will utilize existing entry
Health educator (****), Environmental | Community Health Workers with the level science and general education
Scientists and Specialists, including to requirements, as well as
BS One Health 51.2299 On campus No e 9 ge to adequately aquremen
Health (****), Clinical Research communicate science within concentration courses from across
Apprentice (****), C Health i i the LSU campus; the One Health
Workers (***), Medical and Health are critical for optimizing health and | Colleagues from Centers for Disease | concentration courses will be while there is existing expertise at the LSU VetMed to develop and implement such a program, new faculty lines would be |a mix of existing, new and/or
Services Managers (****) achieving equity in health outcomes | Control, US DoD, FAQ developed in-house at the VetSchool | necessary to meet the needs of an undergraduate program expected to be broadly appealing renovated space
As sustainability as a tenant of
global health and solutions gains in
popularity and implementation,
there will be a need for
environmental science teachers to
put the environmental science into
the context of One Health; Further, program will utilize existing entry
the need for epidemiologists trained level science and general education
holistically to combat the increasing requirements, as well as
Health Specialties Teachers, issues from infectious and concentration courses from across
postsecondary (****), Medical Scientists |environmental threats has become the LSU campus; the One Health
[X] Hybrid (51-99% (***%), Environmental Science Teachers | more apparent during the Colleagues from Centers for Disease | concentration courses will be while there is existing expertise at the LSU VetMed to develop and implement such a program, new facutly lines would be |a mix of existing, new and/or
MoH Masters of One Health 51.2299 online) No (**), Epidemiologists (**) pandemic. Control, US DoD, FAO developed in-house at the VetSchool | necessary to meet the needs of an undergraduate program expected to be broadly appealing renovated space




Positions of leadership in research, academia,
policy making, non-profit and private sectors

This proposed degree has the full support of
the OHC Advisory Council, comprised of
industry leaders from around the nation. We
anticipate letters of support from the
following partners for BOTH proposed
Honors majors:Tim Barfield (CSRS)

Paul Danos (Danos & Curole)

Adam Knapp (BRAC)

John Spain (BRAF)

We seek to hire 3 post-doctoral lecturers on cycling 3-year terms to teach the foundational and capstone writing/research courses of the
Hi and LASAL majors. Partial funding for these lectureships has been secured through outside grants. We also seek renewed

We intend to use existing classroom,
advising, and meeting space in the

BA Honors Interdisciplinary (H) 24.0101 o No
onors Interdisciplinary (i) n campus (including law and medicine), especially those |"® Elaine Abell (Lafayette) n/a commitment from LSU's administration, colleges, and departments to allow current faculty to teach Honors majors according to their | French House and Laville Honors
with global connections and implications Deborah Sternberg (BR Entrepreneurial areas of expertise. House.
Academy)
Rohman Hardy (Shell)
W. Clinton “Bubba” Rasberry (Shreveport)
Michael Hecht (GNO)
Roy O. Martin (CenLa, R.O.M.)
Richard Lipsey (Lipsey’s)
Stevie Toups (Turner)
Project i r, tructic a . " . "
BS Construction Engineering 14.3301 100% online ABET roject e"g'"";:::: ruction manager, 4-5star Heavy Highway contractors Emphasis area in the BSCM Have 3 available instructors will need to add 2-3 new faculty None
Project i r, tructic a2 . " . "
Ms Construction Engineering 14.3301 100% online ABET roject e"g'"r:z;:::: ruction manager, 4-5star Heavy Highway contractors Emphasis area in the BSCM Have 3 available instructors will need to add 2-3 new faculty None
Bs Robotics 14.4201 on campus ABET Robotics Engineer, Automation Engineer ___|4-5 star advisory boards | Minor in Robotics Have 3 faculty to teach in area but would need additional faculty No additional space required
X On campus (<50% online) Healtheare Systems Engincers. Healtheare Graduate Certificates in Healthcare
Ms Healthcare Systems Engineering 142701 |[ ] Hybrid (51-99% online) No nfomenies s 4-5star IE Advisory Board Systems Engineering and Healthcare | Faculty available to teach but would need additional based on student growth No additional space required
[X] 100% online 9’ Analytics
Computer & Information Systems
X10 (<50% online) Managers*****, Detectives and Criminal
n campus (<50% online) : : :
Investigators ***, Information Security
BS Cybersceurity 43.0116 [ ] Hybrid (51-99% online) Anal f & specialsts, C S5t v
X 100% online nalysts & specialists, Computer Systems )
Analysts, Web developers, Operations LSU has a cybersecurity
Research Analysts ****, IT auditor, concentration in the BS in Computer
No systems auditor 4-5 star Science We are currently hiring additional faculty in cybersecurity areas. no additional space needed
SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

egree Designation and Program Name

CIP code

program require a d

List up to 4 programs per year in order of

Intended Modality

[ 10n campus (<50%
online)al

accreditation?

t of Related Occupations

List up to 5 occupations for graduates of this

nale for <4 star rating

If the star level is below four stars

Industry partner support

REDOs or other industry advisory councils

g Concentration or Minor

Identify whether the program will be
built from an existing concentration,

Faculty

Indicate whether Existing, New, or
Renovated space will be required to

Type of Certificate 6 digit cod If Yes, specify the accreditor. i Indicate whether Existing or New faculty lines will b d to deliver th thin the first 5 years.
A priority for your campus. BILCO%E 11 ) Hybrid (51-99% online) = spectly the acerecitor program provide a rationale for program addition |who have been consulted minor, or other program at the nicate whether Existing or New faculty lines wil be required to deliver the program within the first 5 year deliver the program within the first 5

[ 1100% online institution. years.

Year One (Oct. 2022-Sept. 2023)
; . . . . Some courses exist already, others - -
UG Cert Virtual Production 11.0804|0n campus No Film and TV producers 4-star jobs LA Dept of Economic Development > “ Existing Existing
are currently in development.
LSU Cain Center - this certificate
. . . rogram is being developed as part |Some courses exist, other are in - .
UG Cert/Dual Enrollment E-sports 50.0411Hybrid No Game Designer 4-star jobs prog -Ing ped as p: Existing Existing
of the LSU Cain Center Dual development
Enroliment Pathway Initiative
@ certificate that teaches doctoral
students how to teach in university
G Future Faculty Hybrid No Faculty in a college/university setting setting- students can get this certificate existing existing
along with their Ph by taking 12
additional hours
14.05.01 and bioe tho wish orstart ld be built inside the BE
UG Cert Biotechnology Entrepreneurship an hybrid no loengineers who wish to manage or sta our BAE advisory council is supportive wou! uiitinsice the new faculty line(s) would be necessary existing
08.03.01 companies dearee
Built from an existing concentration
Faculty have met with the CEE External
Civil Engineering with Geotechnical DOTD Project Manager, Geotechnical
6c vil Engineering with focus on Geotechnical | oqn) 100% online No acceditor will be reqeusted at this time D Project Manager, Geotechnica Advisory Panel to determine the needs for " pogram in ly have 3 faculty who can teach in the program. No space will be requested at this time
Engineering Engineer/Consultant, Construction Manager ° Department of Civil & Environmental
this program. N
Built from an existing concentration
Faculty have met with the CEE External (Geodesy/surverying pogram in
W tly have 2 faculty who can teach in th and anticipate needing 1 additional part-time instrutor within the first f
GC Civil Engineering with focus on Surveying 140801 100% online No acceditor will be reqeusted at this time | Land Surveyor, Construction Manager Aduisory Panel to determine the needs for [ Department of Cvil & Environmental | 1 et Ve &facdlty who canieachin he program anc anticipate neccing  aceitiond’ parttime nstrufor wifnin e HISTEW. o space will be requested at this time
this program. Engineering) and from LSU Center for | """
Computer & Information Systems
[ 10n campus (<50% Managers*****, Detectives and Criminal
o online)a Investigators ***, Information Security
[ 1 Hybrid (51-99% online) Analysts & specialists, Computer Systems
[ X1100% online Analysts, Web developers, Operations
Research Analysts ****, IT auditor,
Cybersecurity Risk Management 43.0303 NO systems auditor
No new facilities are necessary.
The necessary courses for the
[ 10n campus (<50% aanieahall
. y "y . N . . . graduate certificate in financial
A ) online)a Financial manager, financial analyst, The necessary courses for the graduate certificate in financial analytics are already being taught. We do not anticiapte the ’ ;
Gc Financial Analytics 27.0305 ) NO ur analytics are already being taught.

[ 1 Hybrid (51-99% online) investment banker, CFO, actuary need for any additional faculty. :

1 X1 100% online We intend to to offer the graciuate
certificate in-person, 100% online,
and hybrid of both.

[ 10n campus (<50%

line)a Business Analyst, Business Analytics Specialist,
o usiness Analtics o507 |onine) o usiness Analyst, Business Analytics Specialis

[ 1Hybrid (51-99% online)

[X1100% online

Business Intelligence Analyst




1. Transportation Management Coordinator 2.
Supply Chain Analyst 3. Materials

Tom Welge - President at Gilster-Mary Lee
Corp. has garnered support for this certificate
from food industry representatives

This Certificate is a joint effort between
the College of Agriculture and the
College of Business

6C Welge Food Beyond the Farm 520203 |100% online no throughout the Midwest. designed to train Existing Faculty Existing Facilities
Management Manager 4. Operations and
Logistic Maniger 5. Global Losistics Analyst business and food scientists on the detalls of
business/supply chain/logistics in the food
industry
Year Two (Oct. 2023-Sept. 2024)
the intention of this certificate is to
provide One Health context and/or up-
skilling to professionals across fields to
apply the concepts of global One Health
across sectors and disciplines for holistic Colleagues from Centers for Disease while there is existing expertise at the LSU VetMed to develop and implement such a program, new facutly lines would be
PBC One Health 51.2299 [x] 100% online no solutions to global problems N/A Control, US DoD, FAO no necessary to meet the needs of an undergraduate program expected to be broadly appealing n/a
the intention of this certificate is to
provide One Health context and/or up-
skilling to professionals across flelds to
apply the concepts of global One Health
across sectors and disciplines for holistic Colleagues from Centers for Disease while there is existing expertise at the LSU VetMed to develop and implement such a program, new facutly lines would be
6c One Health 51.2299 [x] 100% online no solutions to global problems N/A Control, US DoD, FAO no necessary to meet the needs of an undergraduate program expected to be broadly appealing n/a
ac Veterinary Education 519909 | Hvbrid (51-99% no A A No Additional faculty will be needed New space will not be needed for
online) Health educator (***¥) this program
Faculty have met with the CEE External Built from an existing concentration
6c Clvil Engineering with focus on Structural 140801 100% online No acceditor will be reqeusted at this time | O |0 Froject Manager, Sturctural Adws!rv Panel to determine the needs for | (>tUretures/Bridges program in We currently have 5 faculty who can teach in the program. No space will be requested at this time

Engineering

Engineer/Consultant, Construction Manager

this program.

Department of Civil & Environmental




Online Modality Changes

Degree
Designation

Program Na

Year One (Oct. 2022-Sept. 2023)

6 digit CIP
code

Intended Modality

voes tnis
program
require a
disciplinary
accreditation
?

List of Related Occupations and LWC
star level

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Petroleum Engineer (*****),

All related jobs would be 4 star

The PETE Industrial Advisory Committee supports the addition of this

The program will be built using existing courses,

Existing faculty would be able
to get the program up and

Existing space will support

MS Petroleum Engineering 14.2501 100% online No Consultant (****) or greater. modality. mainly petroleum engineering. Will mimic on running, m'ore faculty Walrlld the program.
campus program be needed if the program's
enrollment reaches >25
No minor will be necessary, but we anticipate No new facilities are
most online students will also complete the The MS Finance program is necessary. The MSF program
i i i already offered. We do not i
Financial manager, financial adviser, Faculty have met with the local Hospitality Association to determine the graduate certificate In analytics and the graduate antici \;te the need for currently exists and is offered
MS MS - Finance online 52.0801 [[X] 100% online No financial analyst, investment banker, ¥ have pitality certificate in Financial analytics. cp ) in-person. We intend to
needs for this program. additional faculty to begin R
CFO, wealth manager offering the program full continue to offer the degree
online e prog v in-person, 100% online, and
: hybrid of both.
Year Two (Oct. 2023-Sept. 2024)
All faculty of the College of the
Coast & Environment are
Coastal Ecologist, Environ tal tl ilable to teach i
Coastal Environmental S::)ientist cEn:ﬁlcSyr;mz:I]It;l)l Hrr;zlrlh The LSU Online & Continuing Education group has performed an analysis :Pt\j;re:o \;:rt\al\f/hish?n;z:iesm Existing space is suffcient to
BS 40.0607 No ’ of the job market and industries demonstrating the strong job market for |Applied Coastal Environmental Sciences (ACES) program, 8 P

Science

[X] 100% online

Safety Manager, Hazardous Waste
Manager, Marine Biologist/Scientist

this degree program.

both the Dept Environmental
Science and the Dept of
Oceanography & Coastal
Sciences

deliver this program online.




Executive Summary

Louisiana State University of Alexandria

Describe how the proposed programs align your degree portolio with master plan priorities.
(1) Proposed programs address employer needs in Central Louisiana (and beyond), thereby promoting employment growth. (2) Proposed programs are in demand among adult learners and will contribute
positively to the goal of increasing adult attainment of a college credential.

Provide a summary of institutional engagement with employer and industry stakeholders.

LSUA hosts a Small Business Development Center and publishes a widely-read, monthly economic dashboard. A partial list of entities with which we have current partnershisp: Louisiana State Police;
Various Health (Rapides, Cabrini, Central LA Surgical Hospital); Fort Polk; K-12 School Districts throughout multiple Central LA parishes; Chamber of Commerce; England Airpark; Various Business Agreements
(e.g., Roy O. Martin, Red River Bank, Crest Industries).

Highlight recent and planned institutional activities aimed toward achieveing statewide attainment goal.

(1) We have recently developed Public-Private Partnerships with various entities in Central LA that support student scholarships, retention efforts, completion, and ultimate contribution to the regional
workforce. (2) Degree programs recently added are significantly motivated by the desire to help achieve the statewide attainment goal; the recent Bachelor of Applied Arts and Sciences is a principal
example.




Planned New Pro

Louisiana State University of Alexandria

Please fill out information on planned new degree programs (Section 1) and new certificates (Section 2)

SECTION 1: New Deg! (A iate, Bachelor's, Master's, Education Specialist, and Doctoral)

6 digit CIP
code

List of Related Occupations and LWC star

Degree Designation
g g level

Program Name

Intended Modality

Rationale for
<4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Year Two (Oct. 2023-Sept. 2024)

[ x ] On campus (<50% .
. " Natural Sciences Manager (****); . L . .
BNS Bacherlor of Natural Sciences online) No Built from Existing Courses Existin, Existin,
< f Natural Sci ine) Laboratory/Research Scientist (****); il f Xisting Cour: xisting xisting

Year Three (Oct. 2024-Sept. 2025)

[x ] On campus (<50% Marketing Manager (*****); Marketing . . . .
B.S. Marketing online)a Yes, ACBSP  |Research Analyst (*****); Public relations Con_somum of local Business Ac{mm/strarlon Existing Existing

. L business leaders. Concentration
[x_1100% online Specialist (****);

SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree Designation and Does this

CIP code

List of Related Occupations

Rationale for

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Program Name Intended Modality program require

Year One (Oct. 2022-Sept. 2023)

<4 star rating

[ x ] On campus (<50% Chief Iniformation Security Officer; Security Both Existing Both Existing
UG Cert Cybersecurity online)& No Architect; Malware Analyst; Cyber Engineer; Various Existing B.S. in Computer Science and New and

[ x]100% online Computer Forensics Analyst Renovated

[ x ] On campus (<50% (Preparation for students unable to
UG Cert Engineering Foundations online)a No immediately matriculate at an institution Various Built from Existing Courses Existing Existing

[ x1100% online with a full engineering program.)

L] Oncampus (<50% Cofety Cooninaar ealth Pafey Anayst
UG Cert Global Health online)a No S " ’ Various Existing Existing

N Health Promotions Coordinator; Health
[ x]100% online
Educator

Year Two (Oct. 2023-Sept.

[ x ] On campus (<50% Marketing Coordinator; Public Relations
UG cert Business Communication online)& No Specialist; Recruiter; Social Media Specialist; Existing Existing

[ x1100% online Diaital Marketing Specialist




Executive Summary

LSU Health Sciences Center - New Orleans]

Describe how the proposed programs align your degree portolio with master plan priorities.

GRADUATE STUDIES: The proposed PhD in Biomedical Sciences will allow us to combine some of our current doctoral programs into a single program with different areas
of research concentration. This structure will allow us to more efficiently provide interdisciplinary training and allow faculty in different basic science departments to train
students within a study area.

MEDICINE: The School of Medicine does not propose new degree programs. We will continue to offer the MD degree along with the MD/MPH and MD/PhD programs.

NURSING: LSUHSC School of Nursing currently offers nursing education at all levels, BSN, MSN, DNP and PhD as well as advanced practice nursing specialties in all four advanced practice
roles Nurse Practitioner, Nurse Anesthestists, Clinical Nurse Specialist and Nurse-Midwife. The SON is fulfilling its mission: To provide leadership and excellence in nursing education,
practice, research, and public service. The School of Nursing prepares professional nurse leaders that function as generalists, advanced practice nurses, educators, scholars, and researchers
to transform nursing and health care.

Provide a summary of institutional engagement with employer and industry stakeholders.

MEDICINE:

1. Clincal Partners: The School of Medicine engages with clinical partners in New Orleans, Baton Rouge and Lafayette. Our primary partner in the New Orleans area is
LCMC, particulary University Medical Center-New Orleans (UMCNO) and Children's Hospital New Orleans (CHNOLA). School of Medicine clinical faculty provide the
majority of the clinical care at those hospitals and leaders from the school and Health Sciences Center meet with hospital leaders on a regular basis to build programs and
ensure strategic alignment. Institutions work together on planning and recruitment for key programs. Working with LCMC to build cancer care and cancer clinical
research at UMCNO is a priority, as is building cancer research in the areas of basic, translational and population science in the school. The school has also worked closely
with CHNOLA on key recruitments and alignment to strengthen programs in cardiac care, cancer care, and behavioral health. The school is similarly engaged with Our Lady
of the Lake Regional Medical Center (OLOL) in Baton Rouge and University Hospital and Clinics (UHC) in Lafayette although on a smaller scale.

2. Other institutions: The School of Medicine engages with other institutions in the city and state to collaborate on research and for recruitment of students. Notably, the
school recently signed an agreement with Xavier University to facilitate the recruitment of Xavier students. We will explore further collaborations with Xavier University.
Finally, the school has numerous pipeline programs with other educational institutions in the City and throughout Southern Louisiana to expose students at all educational
levels to health careers.

3. Government Agencies: The School of Medicine works closely with other State and local agencies on many initiatives, including the evaluation of Medicaid programs.
Throughout the COVID pandemic, the school has collaborated with State and local government on testing, vaccination, and public health messaging.

4. Industry: The School of Medicine partners with industry on clinical trials of new therapeutics and diagnostics. Cancer clinical trials are an area of particular importance.
The School has recently invested in additional personnel to facilitate greater involvement in industry trials by our faculty.

NURSING: The Associate Dean for Clinical Education and undergraduate and graduate program directors maintain communication and engagement with Chief Nursing Officers, Nursing
Education departments, and preceptors at hospitals and healthcare facilities and clinics throughout the state.

PUBLIC HEALTH: The most subtantial enagement with employer and public health industry stakeholders for the School of Public Health is the convening of the School's Community
Leadership Advisory Board (CLAB). The primary functions of the CLAB are to:

e nravide advice an riirrent naedc Annartunitiee and trende in nuhlic health adiicatinn incliidine ramnetenciec recearch and carvice:
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e provide review and comments on our Mission, Goals and Objectives and our progress in meeting them;
e assist in identifying new venues for community service for students, faculty and staff as well as practice experience opportunities;
e promote the School in the community and state and assists in identifying development opportunities.

Highlight recent and planned institutional activities aimed toward achieveing statewide attainment goal.

GRADUATE STUDIES: We are preparing a strategic plan that will include additional efforts to recruit students from pipeline programs and regional undergraduate
students.

MEDICINE: Our students have a high graduation rate and a high success rate when matching into desirable residencies. As the residency matching process is becoming
increasingly competitive, we recently initiated a new career planning program for our students. In recent years, approximately 50% of our graduating seniors have
remained in the State for their residency training. We continue to provide the majority of physicians for the State of Lousisiana. We have expanded programs designed to
encourage students to enter into primary care and to encourage students to practice in rural Louisiana. Both are areas of significant need now and for the foreseeable
future. Additionally, we have expanded scholarship opportunities for students underrepresented in medicine (URiM). As URiM students have a greater likelihood of caring
for underrepresented patients, attracting more URiM students may help reduce health disparities in the State. Reducing disparities in cancer care is also a major priority
for the School of Medicine.

NURSING: LSUHSC School of Nursing created activities aimed to increase student enrollment and the number of graduates to meet the needs of the citizens of Louisiana for healthcare
providers. Some highlights include 1) creating an early entry articulation program for RN aiming to achieve their BSN, and 2) creating an Associate Dean for Diversity, Equity, and Inclusion. A
planned activity is to transition the RN-BSN Hybrid Program to an Online Program to better meet the needs of working RNs aiming to achieve their BSN.

PUBLIC HEALTH: The School of Public Health aims to meet statewide attainment goals through recuitment of students in each of our degree programs in numbers that are consistent with
available internal resources (e.g. faculty) and external resources (e.g. practice placement sites). Our CLAB informs the School of business and industry tends and needs. We are continuously
seeking funding for student support. We are in the process of preparing a proposal in response to Funding Opportunity Number: HRSA-22-122, U.S. Department of Health and Human
Services, Bureau of Health Workforce, Division of Medicine and Dentistry - Public Health Scholarship Program. Our proposal is due June 1, 2022. We collaborate with other Schools and
Colleges within LSU on joint-degree programs (e.g. MD/MPH, MSW/MPH, DVM/MPH). We also collaborate with other institutions on joint-degree programs, with a focus on Historically
Black Colleges and Universities (e.g. Dillard University, BS/MPH - Health Policy and Systems Management, and Xavier University, BS/MPH-Biostatistics).




Planned New Programs

LSUHSCNO

Please fill out information on planned new degree programs (Section 1) and new certificates (Section 2)

SECTION 1: New Degrees (Associate, Bachelor's, Master's, Education Specialist, and Doctoral)

Year One (Oct. 2022-Sept. 2023)

Program Name

Intended Modality

st of Related Occupations and LWC star

vel

Rationale for <4 star raf

Industry partner support

Higher Education list 398 jobs

We currently have 4 full time
faculty and 1 part time faculty
and anticipate needing 1-2

The existing classrooms and clinical
space will be sufficient to launch the
program.

PhD Counselor Education & Supervision On Campus Yes, CACREP Counselor Educator, Counselor Master's in Counseling . .
currently additional full time faculty
members within the first few
years
oho Siomedical Sciences 260102 100% on campus o NIH Funding Will utilize existing basic science Existing Faculty will be sufficient | Existing facilities will be sufficient to
concentrations to deliver the program deliver the program
s Medical sciences S11001 100% on campus o Will utilize existing basic science Existing Faculty will be sufficient | Existing facilities will be sufficient to

concentrations

to deliver the program

deliver the program

Year Three (Oct. 2024-Sept. 2025)

Master's

Medical Laboratory Science

51.1005 (this
is the BS in MT
code)

[X] On campus (<50%
online) - anticipate ~50%
onlined]

[1 Hybrid (51-99% online)
[1100% online

No

Medical Scientists (***¥), Chemists (***+%),
Microbiologists (***)

While some occupations are at the
3 star level, this training would be
specific to the medical laboratory
setting which is in extreme.
shortage and high demand. A large
portion of virology testing, such as
COVID-19, is performed in medical
microbiology laboratories.

Faculty is in close contact with 15
affiliate hospitals that are
desperate need for laboratory
scientist graduates.

'50-60% of applicants to the BS in
Clinical Laboratory Science program
already have a BS degree. The
master's program will be designed for,
entry level into the Medical
Laboratory field but designed to
attract students already possessing a
BS degree in an associated scientific
field. The Master's program will be
built from the BS program but will
include parrallel advanced level
courses of the BS curricululum.

The department currently has 6
full time faculty who will be able
to teach these advance courses.
There could be a need for a
laboratory assistant to prepare
advance laboratory materials and
samples.

No new or renovation of space will
be needed.




Executive Summary

LSU Health Sciences Center - Shreveport

Describe how the proposed programs align your degree portolio with master plan priorities.

In the School of Graduate Studies, our PhD graduates are entering more diverse fields than previously. To accommodate their broader interests, we have developed a
Pathology and Translational Pathobiology PhD program that is awaiting final Louisiana Board of Regents approval. The program is expected to matriculate its first class in the
fall of 2023. The program will allow more collaborations between clinicians and basic scientists and the highly skilled graduates will fill an unmet need for scientists with skills
that straddle clinical medicine and research. The new Master’s in Medical Sciences program fills and unmet need in Louisiana to provide affordable training to prepare recent
graduates for the rigors of medical school and other health care professions.

The School of Medicine does not propose any new degree programs. We will continue to offer the MD degree along with the MD/MPH and MD/PhD programs.

School of Allied Health: Our proposed and recently approved programs are aligned with the Regents' Master Plan priorities of mapping and stacking credentials, assuring
pathways are attainable and affordable, and innovation through collaboration. Our efforts will create needed healthcare workforce sustainability, reduce time to professional
degree attainment, and create career ladders from bachelors to doctoral degree opportunties.

Provide a y of institutional with employer and industry stakeholders.

School of Medicine:

1. Clinical Partners: The School of Medicine engages with clinical partners in north and central Louisiana. Our primary partner in the Shreveport area is Ochsner Health
Systems, particulary Ochsner LSU Health Shreveport and Ochsner LSU Health Monroe (Conway), Willis Knighton Health Systems and the VA Medical Center in Shreveport.
School of Medicine clinical faculty provide the clinical care at those hospitals and leaders from the school and Health Sciences Center meet with hospital leaders on a regular
basis to build programs and ensure strategic alignment. Institutions work together on planning and recruitment for key programs. The SOM is working with Ochsner to
expand services and add facilities in northern part of the state with a focus in rural areas. The SOM is also working with Ochsner to expand services in the areas of Obstetrics
& Gynecology, Neurosurgery, Pediatrics, Interventional Pain Management as well as others by expansion of services with the recent allocation of the new St. Mary Campus in
Shreveport.

2. Other institutions: The School of Medicine engages with other institutions in the state to collaborate on research and for recruitment of students. Notably, the school
recently signed an agreement with Dillard University to facilitate the recruitment of Dillard students. Finally, the school has numerous pipeline programs with other
educational institutions throughout Louisiana to expose students at all educational levels to health careers.

3. Government Agencies: The School of Medicine works closely with other State and local agencies on many initiatives, including expansion of our partnership with the North
Louisiana Criminalistics Laboratory. Throughout the COVID pandemic, the school has collaborated with Federal, State and local government on vaccine development, testing,
vaccination, and public health messaging.

4. Industry: The School of Medicine partners with industry on clinical trials of new therapeutics and diagnostics. COVID vaccine clinical trials are an area of particular
importance.

School of Allied Health: We are engaged with the LSU-Ochsner partnership in creating synergies in academic programs for areas of clinical workforce needs, while providing
the required additional capacity for clinical education needs of these programs. In addition, we are partnering with local Community College (BPCC) and 4-yr degree granting
institutions (LSUS) to identify efficiencies in program delivery and in degree attainment for prospective programs. We continue to collaborate with local community partners
in service, education, and research needs.

s

Highlight recent and pl d institutional activities aimed toward ing statewide attail goal.

School of Medicine: Our students have a high graduation rate and a high success rate when matching into desirable residencies. As the residency matching process is
becoming increasingly competitive, we recently initiated a new career planning program for our students. In recent years, approximately 56% of our graduating seniors have
remained in the state for their residency training. We continue to provide a significant number of physicians for the state of Louisiana particularly in the northern part of the
state. We have expanded programs designed to encourage students to enter into primary care and to encourage students to practice in rural Louisiana. Both are areas of
significant need now and for the foreseeable future.

School of Allied Health: We have recently implemented eight tuition waivers to make our SAHP degree programs more attainable/affordable for under-represended minority
students. Proposed dual degree programs and reducing the time necessary to completion will also improve affordability for attaining these professional credentials for more

Louisianians.




anned New Programs

LSU Health Sciences Center - Shreveport
Please fill out information on planned new degree programs (Section 1) and new certificates (Section 2)

SECTION 1: New Degrees (Associate, Bachelor's, Master's,

and

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Intended Modality

disciplinary accreditation?

LWC star level

On Campus

No

Academic and research postions in
universities, research institutes,
pharmaceutical companies

The program will be built on many of|
the existing courses in the School of
Graduate Studies

Existing faculty lines will
e used

no new space will be required

[X] On campus

Yes, the C: on

Cardi Tec and

Although some occupations in the
field of cardiovascular technology
(such as Cardiac Catheterization

Laboratory Technician, Registered
Cardiovascular Invasive Specialist)
have a 3 star rating for our region,

Accreditation of Allied Health
Education Programs

Technicians (***), Diagnostic
Medical Sonographers (****)

overall employ is expected to
grow (per US BLS: Job outlook is 14%
faster than average for diagnostic
medical sonographers and

<

We surveyed cardiac catheterization
labs concerning the need for the
program in December of 2020.
Respondents included individuals
employed at the following facilities:
Massachusetts General, Columbia
University, Duke University Hospital,
and the Cleveland Clinic. Survey
results revealed more than 30% of
respondents had a current need for
5 catheterization technicians and 6 -
10 cardiac sonographers.

Graduates will also be trained for
some 4 star occupations (such as
Cardiac Sonographer, or Ultrasound
Technician).

, we have spoken to
local catheterization lab and cardiac
sonography directors (Oschner,
Willis Knighton) about the
immediate need for these
individuals.

A portion of the curriculum for the
proposed program will be built from
courses already offered in our long-
established Cardiopulmonary
Science program. We are proposing
a new academic program; therefore
most of the courses within the
proposed curriculum will be new.

The first year of the
program will be primarily
absorbed by current
faculty in the Schools of
Allied Health Professions
and Department of
Medicine. We anticipate
the need to hire adjunct as
needed. We will need to
recruit a Program Director
for the program who has
expertise in cardiovascular
technology or cardiac
sonography.

There is no anticipated need for new
facilities or equipment. Should there
be a need for additional equipment,
there are options to make a formal
request to the Educational Technology
Committee or present a proposal for
spending on new equipment to the
Program Director or Dean.

[x] On campus (<50%
online)&

[ ] Hybrid (51-99% online)
[ 1100% online

CEPH

Doctor of Medicine with Master of Public
Health

physicians are at 4 stars and epidemiologists
area 2 stars, but public health degrees
combined with clinical professional degrees
are in demand during and following the
pandemic.

Oschner Health System, Martin Luther King
Health Center, Center for Public Health and
Justice, Louisiana Department of Health

Generalist MPH with 2 new concentrations in
Environmental -Occupational Health and TBA

We currently have 5 Full-time
MPH Faculty who teach in the
MPH program. We anticipate 1
additional full time fauclty
member for this joint degree

We have sufficient space for the joint degree
curriculum, and the new Medical Education
Building on the LSUHS Campus will enhance
capacity.

[10n campus (<50% online)
[ 1 Hybrid (51-99% online)
[X] 100% online

Yes, Commission on Accreditation
for Respiratory Care

Respiratory Therapist; Asthma
Educator, COPD Educator; Neonatal-
Pediatric Specialist; Pulmonary
Functions Technologist

This occupation in both the local and
regional market has extremely high
demand (per US BLS: "23% much
faster than average" job outlook).
Respiratory Therapists and
applicable Health Educators each
have a 4 star rating.

Faculty have met with local
stakeholders to determine the needs
for this program. Recently, our
profession's national organization,
the American Association for
Respiratory Care (AARC), published
an official statement titled: "Entry
Requirements to Respiratory
Therapy Practice: 2030 and
Therafter" in which any
"...Respiratory Therapist entering
into practice in 2030 and therafter
must obtain a minimum of a
baccalaureate degree... with a
concentration in respiratory
therapy."

The Degree Advancement Program
will be built from an existing degree
as an add-on to the Bachelor of
Science in Cardiopulmonary Science.

We currently have 5 full-
time faculty who can teach
in the program and up to 3
adjunct faculty available.
We do not anticipate
needing any additional
faculty in order to
implement the program.

The existing School of Allied Health
Professions space provides adequate
support for all anticipated online
activities anticipated as required for
the new add-on program. Current
faculty offices and classrooms and lab
will be sufficient to launch and
maintain the program. No additional
funding should be required as
necessary equipment required for
program implementation exists within
the current Cardiopulmonary Science
Program.

on Campus

No

clinical research directors in clinics,
hospitals, medical schools,
\pharmaceuticals, and contract
research ol i

The program will be built on existing
courses in the School of Graduate
Studies and the Clinical Trials Office

Existing faculty lines will
be used

no new space will be required

D“‘?’“ . Program Name
Designation
Year One
(Oct. 2022-
Sept. 2023)
Pathology and Translational
PhD Pathobiology (already submittedto ~ [26.091
BoR)
o Cardiovascular Technology (already 51,0901
submitted to BoR)
Year Two
(Oct. 2023-
Sept. 2024)
MD: 511201
Initiate a collaborative LSUS/LSUHS MD:MPH | MPH: 51.2202
MD/MPH Program between the existing MD and MPH
programs
BS Degrge Advancemen.t, 51,0908
Cardiopulmonary Science
Year Three
(Oct. 2024-
Sept. 2025)
MS Clinical and Translational Research 26.0503
Cardiopulmonary and Medical 51.0908 and
Dl |r 511005
3+30TD |Occupational Therapist 51.2306
3+3DPT Physical Therapist 51.2308
3+2Ms N
Commb Speech Langauge Pathologist 51.0203

[x]0n campus

Yes, each profession has
programmatic accreditors

Corresponding occupations with the
program names

LSUS and LSUHS School of Allied
Health Professions intend to
to explore i

All of these are 4 star

curricular design to investigate the
feasibility of creating MOUs to either|

reduce the overall time to

LSUS has general education toward
the bachelor's degrees that fulfill the
current pre-requisite requirements
for each degree. LSUHS School of
Allied Health currnently offers the

We will use existing faculty
lines for these programs.

clinical and graduate academic

We will use existing space and
physical resources for these
programs.

SECTION 2: New Certificates (Certificate of Appl

ied Science, Certificate of General Studies, and Post-Associate Certificates and Above)




CIP code

Intended Modality

[ 10n campus (<50%

Does this program require a
disciplinary accreditation?

List of Related Occupations

Rationale for <4 star rating

If the star level is below four stars

Industry partner support

Existing Concentration or Minor

Identify whether the program will be

Faculty

Indicate whether Existing
or New faculty lines will be

Facilities

Indicate whether Existing, New, or

: : . : : ¢ " built from an existing concentration, i :
Type of List up to 4 programs per year in online) List up to 5 occupations for REDOs or other industry advisory g v space will be required to
6 digit cod If Y ify th ditor. id tionale f i i i
Certificate |order of priority for your campus. Bitcode 1] Hybrid (51-99% online) s, specily the accreditor. graduates of this program provide a rationale for program 1 ncils who have been consulted | nOF OF other program at the requiredto deliver the | i o the program within the first 5
. addition institution. program within the first 5
[ 1100% online years.
vears.
Year One
(Oct. 2022-
Sept. 2023)
Academic and research postions in The program will be built on existin
Professional |Training in High Containment BSL3 universities, research institutes, Association for Biosafety and prog 9 | existing faculty lines will | Specific BSL3 training space in the
o 3 On Campus No ) 3 ) ) courses in the School of Graduate )
Certificate Laboratories pharmaceutical companies, and Biosecurity (ABSA) Studies be used new CEVT lab will be used
federal laboratories

Year Two
(Oct. 2023-
Sept. 2024)

[x]On campus (<50%

online)a Public Health Specialist, Health Program Oschner Health System, Martin Luther King
Certificate Certificate in Public Health 512202 . . No Educator and Evaluator; Epidemiologist; Food Health Center, Center for Public Healthand | Generalist Current Faculty Current Facility

[ 1 Hybrid (51-99% online) Services Inspection Justice, Louisiana Department of Health

[ 1100% online




Executive Summary

LOUISIANA STATE UNIVERSITY SHREVEPORT

Answer each question below with details and examples. Boxes will expand with text.

Describe how the proposed programs align the institution's degree program portfolio with master plan priorities.

LSU Shreveport was issued several recommendations by the Regents in March 2022 in response to LA House Resolution 150. Our 3-year slate
of proposed new programs addresses the requirement to expand our degrees in the areas of computer science, healthcare, and business
management, which were identified in the EAB report as indicating a stong regional potential for growth. We are also required to plan
collaboratively and to this end are in discussion with LSU Health Shreveport about 3-plus-2 programs, where LSUS will provide the General
Education for the three newly approved BS degrees in Allied Health (see the LSUHS 3-year plan for more information on these). Finally, we are
working on a nursing student pipeline with LSUHS in both Shreveport and New Orleans as well as exploring the BSN in Nursing that was
identified in the HR150 report. These proposals are also in line with the areas of emphasis identified in LSU President Tate's Scholarship First
Agenda.

Key Findings from EAB in the HR 150 report focused on expanding Management and Administration, Computer Science, Biological Science,
Social Work, Occupational Therapy, Counseling, Computer Systems Technology, and Nursing. Our proposals over the next 3 years will center
on health care, wellness, healthcare administration, as well as an in-demand BFA in Media Studies/Film that supports local industry. Most of
the programs we will propose are face-to-face; LSUS has a healthy population in its online offerings and now we must redress the balance. Our
proposed programs align with workforce needs in holistic health care and social issues, especially as these intersect with technological and
cyber areas. For example, a proposal in biotechnology will serve students who seek credentials that overlap bio and data science.

LSUS will address the Master Plan's requirements for creating post-secondary credentials that reengage adult learners, close equity gaps,
reach traditionally underserved populations, and build the skills essential to support a strong economy. We will propose BS, MS, and
Certificate programs at both the UG and Grad levels to offer flexible and stackable credentials that expand workforce readiness and create
pathways for multiple and adaptable careers. Each program has or will set up an advisory board with external partners to help advise
curricular revision to address workforce needs. In addition, faculty have set up a series of working groups to design curricula for several of the
degree proposals itemized in this report as interdisciplinary and sharing resources amongst departments.




Provide a summary of institutional engagement with employer and industry stakeholders in developing the plan.

Through the Cyber Collaboratory and workforce development division, we have secured strategic partnerships with select corporations to
learn more about their respective industries, to ensure our curriculum is aligned, and to create programming that serves the ever-changing
landscape of corporate and consumer technology. For our Media Studies program, we have worked with a Louisiana company, 3D Media, to
create an AR/VR Academic where students are taught how to use Unity software and are prepped to complete the industry-based
certifications which lead to employment. In the Nonprofit program, we are aligned with the Louisiana Association of Nonprofits (LANO) to
offer certificates and badges that allow for complementary options throughout and in addition to our degree programs. In the areas of Data
Science, we are working with several entities such as the innovation branch of Global Strike, Strikewerx, Lumen Technologies, and other
partners of those companies looking for students to participate in design-sprints and other such activities. As described above, we have had
and will continue to have discussions with LSUHS to partner on joint degrees and other programming to build on the success of the Public
Health collaborative degree. We continue to work with both Bossier Parish Community College and Southern University - Shreveport on
easing transfer pathways between our institutions.

Highlight recent and planned institutional activities aimed toward achieving statewide attainment goal.

LSUS has systems in place to immediately support a new program that prioritizes closing achievement gaps with underserved populations.
Examples include: a) LSUS has a first-year experience program designed to improve persistence and academic achievement. Through this
course, students are connected to academic and social/emotional supports. b) The Pilot Program includes corequisite support and
programming that offers students a better chance of success in order to close achievement gaps. c) Peer mentoring, tutoring, and coaching in
academic and social settings through the Student Success Center. d) Career and academic planning services, including connecting students to
internships and service-learning opportunities beyond the classroom.

LSUS has a number of strategies aimed at closing equity gaps and engaging adult learners. Our Assistant Vice Provost for Diversity, Inclusion,
and Community Engagement offers programming for both internal and external stakeholders to support and guide first-generation and other
underserved populations. Our Associate Vice Chancellor for Accreditation and Assessment will hold workshops on inclusive language for
faculty as well as a series of initiatives aimed at syllabus redesign to ensure a set of common terminologies to help students navigate academic
processes. This past week we have named, in a brand-new position, an Assistant Vice Chancellor for Student Success Initiatives, who will focus
on the first-year experience with special regard to support and retention, through alignment of Freshman Seminar, General Education, the
Student Success Center, and our gateway Math and English classes.

We support degree attainment through our Student Success Center, through our new Behavioral Analysis Clinic, our Veteran's Resource
Center, and through scholarships like ProPell, which covers all remaining balances for Pell eligible first-time freshmen after other aid and
scholarships have been applied.

In our Strategic Enroliment Plan, we have identified an "Adult Bridge" program which we are exploring as a means to support adult learners
and make them comfortable with the college experience.




These and future endeavors identify barriers to success and add support to close achievement gaps. LSUS's demographic skews older than the
average 18-22-year-old population so we have increased our focus on recruitment and retention programming for this population.




Planned New Programs

LOUISIANA STATE UNIVERSITY SHREVEPORT

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Bachelor's, Master's, Education Speci

Degree

Program Name

6 digit CIP

ist, and Doctoral)

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Designation

code

Intended Modality

disciplinary accreditation?

LWC star level

Identify whether the program will be

Indicate whether existing

[ DEI G (S List up to 5 occupations for If star levels are below four stars i istil i and/or new faculty lines el wiadar ikl G
e.g.. AAS, |List up to 4 programs per year in order| online) ) ) P uP: ) ! ° List REDOs or other industry advisory |PUilt from an existing concentration, |47 ] VN€S | and/or renovated space will be
. S 6 digit code 3 ' If Yes, specify the accreditor. graduates of this program; include |provide a rationale for program - e e will be required to deliver ) ’ .
BS, PhD of priority for your institution. [ ] Hybrid (51-99% online) . "~ councils who have been consulted . prog| o required to deliver the program within
) LWC Occupation Level for each. addition institution. the program within the 5
[ 1100% online b N the first 5 years.
firt 5 vears
Year One (Oct. 2022-Sept. 2023)
Faculty have convened an advisory
Social and Community Service board of local nonprofit Executive We currently have a minor in
YES, NONPROFIT ACADEMIC Managers (****) Child, Family, and Directors, foundations, and Nonprofit Administration as well as a| We have existing faculty in | LSUS has ample classroom capacity
BS NONPROFIT ADMINISTRATION 52.0206 ON-CAMPUS
CENTERS COUNCIL School Social Workers (****), academics to provide guidance for  |Master's degree. We will need to the master's program. for face-to-face classes.
Emergency Mangers (****) the program. There are currently 10 |replace one retiring faculty member.
members on the advisory board.
LSUHS 's Allied Health department is This program was designed for
EXERCISE SCIENCE & Environmen(al En.ginevers (FHxE®), in discussivun with facull\( regarding We have a slate of new courses to We have hired two new v students to use our new H\.‘Im?n
BS ENVIRONMENTAL PHYSIOLOGY 35.0505 HYBRID NO Environmental Scientists and partnerships. Local Physical Therapy 2dd to existing Kinesiology courses. faculty and may add a third [Performance Lab, already in situ, and
Specialists including Health (****) providers are also in discussion to e 8Y " |as enroliment grows. the Atmospheric Chamber, both
use our Human Performance Lab. cutting-edge facilities.
This program was requested by local Faculty at LSUS already
film industry partners. We also have o A . teach courses in Digital
. o This interdsicplinary program will o )
Producers and Directors (****), a strong partnership with the Ul together existing courses, Animation, Theater/Film, LSUS has ample classroom capacit
BFA MEDIA STUDIES: FILM STUDIES 50.0601 ON-CAMPUS NO Multimedia Artists and Animators Robinson Film Center and the D vg € . and Media Studies. We P pacity
. ) 5 including two newly approved ) for face-to-face classes.
(****) Louisiana Prize Foundation and a . N also plan to use industry
- " |especially as core film classes. P -
commitment to offer collaborative specialists as special
programs adjuncts for this program.
Facult th k with the LBRN [ This interdiscipli I
Information Security Analyst (*****), ll.a:t‘:isiva:\:rl;?onm‘;:i,:arl R‘A:sear; co:jr;I;sefrrolsr:lz;ir;:ir: pr:ogrraarrr\"zu ® |l courses taught by LSUS has ample classroom capacity
BS DATA SCIENCE 30.7001 ON-CAMPUS NO Computer and Information Research N COUrsEs Trom 8 programs, faculty already at the for face-to-face classes, including state!
o o Network) for guidance on program  |including bioinformatics, computer [~
Scientists(****), Statistician (****) ) 3 institution. of-the-art computer labs.
development. science, and mathematics.
Year Two (Oct. 2023-Sept. 2024)
Existing faculty in
The Dean and Department Chair We already have a Specialist in Psychology Graduate . .
Mental Health Cq lor (**** Thi Il ti
CLINICAL REHABILITATION Yes, Commission on Rehabilitation | 1"t Health Counselor (**%), visited LSU-BR for guidance on this | School Psychology and a Master's in | programs will teach for this| | P 5o Wi Use existing
Ms 51.2399 ON-CAMPUS I Mental Health and Substance Abuse . . . |classroom space as well as the new
COUNSELING Counselor Certification . program. Local counselors and Counseling. This proposal adds some [proposed degree. We will . PP
Social Workers (****) ; | Behavioral Analysis Clinic.
schools have also been consulted. courses to what is already offered.  [need to hire to replace two
resigning faculty.
. . Existing faculty in
Training and Development Specialists
(+ewe) gTrainin andpDeveIo pmem The Dean and Department Chair Psychology Graduate Our new Behavioral Analysis Clinic is
Ms APPLIED BEHAVIOR ANALYSIS 42,2814 ON-CAMPUS YES, LOUISIANA BEHAVIOR ANALYST Manaéers l“i': Educationpal, visited LSU-BR for guidance on this  [Certificate in ABA is currently programs will teachfor lhis only waiting fl?r a business plan to be
BOARD . . program. Local counselors and offered. proposed degree. We will |completed. It is ready for us to move
Guidance, School, and Vocational ! ¢
schools have also been consulted. need to hire to replace two |in.
Counselors (****) o
resigning faculty.
Fast growth in the current
Yes, CAHME (Commissionon | Medical and Health Services X . ~ |MHA (770, Spring 2022) §
The Coll f B hi Mast Health Ad trati LSUS h le cl; ity
BS HEALTHCARE ADMINISTRATION 51.0799 ON-CAMPUS Accreditation of Healthcare [ Managers (*****), Health Educators © 0 eBe ol Susiness nasa asters In ea’th ACMINISITATON S findicates that additional as ample classroom capacity
. workforce advisory board. currently offered. . . for face-to-face classes.
Management Education) (Hrrk) faculty will be required at
the UG level.
[« tly, NASWLA (National
Mental Health and Substance Abuse urrerv Y' . (Nationa
Yes, CSWE (Council on Social Work [Social Workers (**+*), Healthcare Assaciation of Social Workers - Concentration in Social Work is We will need to hire an | LSUS has ample classroom capacity
BS SOCIAL WORK 44.0701 ON-CAMPUS " g Louisiana) and LACSW (Louisianan

Education)

Social Workers (****)Child, Family,
and School Social Workers (***)

Association of Clinical Social
Workers) orovide industrv and

currently offered.

additional faculty member.

for face-to-face classes.

Year Three (Oct. 2024-Sept. 2025)




According to the U.S. Bureau of
Labor Statistics, employment for
exercise physiologists is projected to
grow 13% over the next ten years
(faster than the average of all
Occupational Health and Safety occupations).sBnnual mean wage is ) Courses will be taught by » )
Specialists{***¥), Occupational $54k The program will be layered on top | current faculty but an This program was designed for
Ms EXERCISE SCIENCE & OCCUPATIONAL 51.0001 ON-CAMPUS NO Therapist (u,u'j Physical Therapist sEhdustries with the highest levels of of the new BS in Exercise Science and additional hire may be students to use our new Human
PHYSIOLOGY ! P i AP employment of Exercise Environmental Physiology and will  |requested if enroliment in  |Performance Lab and Atmospheric
(*****), Health and Safety Engineers IR . - ol o i iliti
(vewe) Physiologists include hospitals, offer a pipeline for credentialling. the BS indicates the need  |Chamber, both cutting-edge facilities.
physician’s offices, outpatient care for greater capacity.
centers,
«Btates with the highest employment
of Exercise Physiologists include
Texas (specifically the Dallas-Forth
Worth-Arlington metro area)
Biology and allied health majors
need multiple relevant graduate
Biomedical Engineers (+++%), degree pathways to be credentialled
for emerging healthcare workforce -
Network and Computers Systems . . . Existing faculty can teach
Administrators (****%), Biological requirements. This program builds - | . ' hese new areas | LSUS has ample classroom and lab
mMs BIOTECHNOLOGY 26.1201 ON-CAMPUS NO L : on our existing biology and computer| . )
Technicians (****), Environmental . as we will pull from capacity for face-to-face classes.
o ' N science degrees, as well as our © Wit pul
Scientists and Specialists, Including ) multiple disciplines.
Health (+++%) proposed UG Data Science degree,
as they overlap in bioinformatics and
other areas of the
STEM/health/cyber intersection.
. RN (*****) PN (****) Nurse R -
YES, CCNE (Ct Credentialled faculty will
8s NURSING 51.3801 ON-CAMPUS » CCNE (Commission on Practioner (*****), Nurse Health LPN is currently offered. redentia‘ed faculty Will | o or renovated space is needed.
Collegiate Nursing Education) be needed.
Educator (****)
Over the next 10 years, the BLS - ¢
. . . . . ) We have existing faculty in
Claims Adjusters, Examiners, and estimated job growth for this degree sychology, data analytics, and LSUS has ample classroom and lab
BS CYBER PSYCHOLOGY 42.2813 ON-CAMPUS NO Investigators (****), Management |to be 33% with a typical job title psycnology, yHics, 2 ) P
ok . . s statistics, as well as faculty in our capacity for face-to-face classes.
Analysts ( ) being an Information Security .
Analst proposed data science degree.

SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree
Designation

and Program
Name

CIP code

Intended Modality

[ 10n campus (<50%

Does this program require a
disciplinary accreditation?

List of Related Occupations

Rationale for <4 star rating

If the star level is below four stars

Industry partner support

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,

Faculty

Indicate whether Existing
or New faculty lines will be

Facilities

Indicate whether Existing, New, or

Type of List up to 4 programs per year in order 6 digit code online)@ 1f Yes, specify the accreditor. List up to 5 occupations for rovide a rationale for program REDOs or other industry advisory 3 required to deliver the Renovated space will be required to
Certificate |of priority for your campus. 8 [ 1 Hybrid (51-99% online) » 5P : graduates of this program provic prog councils who have been consulted | 0" OF other program at the d oe " deliver the program within the first 5
- addition institution. program within the first 5
[ 1100% online years.
vears.
Year One (Oct. 2022-Sept. 2023)
Faculty have convened an advisory
Social and Community Service board of local nonprofit Executive Certificate will come from existing
YES, NONPROFIT ACADEMIC Managers (****) Child, Family, and Directors, foundations, and § Classes will be taught by .
UG CERT NONPROFIT ADMINISTRATION 52.0206 100% ONLINE Ll duate fit Not licable.
° CENTERS COUNCIL School Social Workers (****), academics to provide guidance for :;mei;?:m::): :::2:; ! existing faculty ot applicable
Emergency Mangers (****) the program. There are currently 10 .
members on the advisory board.
Faculty have convened an advisory
Social and Community Service board of local nonprofit Executive Certificate will come from existing
YES, NONPROFIT ACADEMIC Managers (****) Child, Family, and Directors, foundations, and N e Classes will be taught by .
G CERT NONPROFIT ADMINISTRATION 52.0206 100% ONLINE duat fit ad trati Not licable.
° CENTERS COUNCIL School Social Workers (****), academics to provide guidance for 5;::: nonprofit administration existing faculty ot applicable
Emergency Mangers (****) the program. There are currently 10 .
members on the advisory board.
v ists (FFRER
G CERT OCCUPATIONAL PHYSIOLOGY 26.0901 ON-CAMPUS NO Occupational Therapists (***+7],
Health Educators (****)
Year Two (Oct. 2023-Sept. 2024)
La **HE¥), Logistici Existing faculty in Hist English LSUS h le cl; d lab
UGCERT  |PRE-LAW STUDIES 22.0001 ON-CAMPUS NO wyers (*1%%2), Logisticians XIsting faculty In HIstory, EnBlish, |y ey faculty are needed. as ample classroom and fa
(*rxEx), business law, and health ethics. capacity for face-to-face classes.




L5SU)

Board of Supervisors

Recommendation to Amend the Admissions Policies Related to Standardized Tests

Date: june 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1

A. General Rule
Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the
University or any of its campuses.

2. Summary of Matter

The undergraduate admissions policies of the various campuses currently require the submission
of a standardized test score, including the comprehensive admissions policy adopted for LSU
A&M on October 4, 2018. Generally, the policies require the submission of a grade point average
on the college preparatory “core” curriculum, the overall high school grade point average, and
the scores from the ACT or SAT.

In years prior to the COVID-19 pandemic, a number of American universities adopted
undergraduate admissions policies that removed the requirement for a standardized test score.
The growing consensus was that standardized test scores were not necessarily predictive of
future success as they were an assessment of a student’s current academic skills level. There were
also discussions about testing bias as some socioeconomic demographic groups appeared to
remain the most successful in achieving higher testing scores.

The COVID-19 pandemic made it exceedingly difficult to administer national standardized tests.
The testing locations in the United States fell into zones of varying disease intensity and stages of
outbreak. Testing administrators also suffered from inadequate safety measures to protect test
takers. Through great effort and outreach, American higher education was able to adapt
admissions criteria for the Fall 2020 semester. Due to testing difficulties and their effect on
admissions, the LSU Board of Supervisors approved a test-optional admissions policy on
December 4, 2020 and renewed the authority on August 6, 2021.

LSU A&M used test-optional admissions during the pandemic to great effect, recruiting larger
freshman classes with higher academic profiles than previous freshman classes admitted under
a traditional quantitative rubric. The implementation of comprehensive admissions practices
prior to COVID meant that LSU A&M had better experience at using other variables necessary to
determine academic fit.

LSU A&M also learned that the test-optional approach was a successful strategy for recruiting
non-resident students who resided in states where standardized testing at their proximate
flagship was also option. Examples of test optional universities include the entire University of
California System; the State University of New York System; Rutgers University (along with the
majority of New Jersey public universities); major public flagships as the Universities of



Maryland, Virginia, Texas at Austin, and Texas A&M; and major universities in key markets, such
as Baylor, Texas Tech, Texas Christian, and Southern Methodist. The totality of these institutions,
plus many others, present a significant risk to LSU’s competition for students in key core markets.

The LSU Office of Admissions research yielded the following information and conclusions. First,
there is no official federal or state repository that keeps comprehensive records of test-optional
policies. Our best information comes from the field and primarily through communication with
counterparts at other universities. Recently, the Association of Chief Admissions Officers of
Public Universities surveyed the professional listserv to determine test optional policies for Fall
2023. According to the responses, 74% indicated they would be test optional, 13% had no decision
yet, and 13% will require a board score. This finding is similar to our university defined peer set
which shows that 75% of our selected peer institution are planning to be test optional. Lastly,
based on our conversations with colleagues in the SEC, only three institutions in the conference
will require a board score. Based on these assessments, we expect that 70% - 80% of our peer
market is test-optional.

LSU A&M reports that at the time of submission, more than 3,000 undergraduate admitted
students had made deposits. Most students are from the neighboring states. However, there are
increases in students from the Northeast (e.g. New York and Maryland) as well as California.
These numbers demonstrate that the market is sensitive to test-optional policies and LSU can be
successful in those markets with similar admissions policies.

Through the strategic planning process, the President intends to apply performance metrics to
each campus that include retention and graduation rates as appropriate to each campus. The
overarching point of admissions policies is to invite students in who reasonably can be successful.
The proposal is intended to place more authority in the hands of the campuses and allow
accountability to occur based on student progression.

The University is proposing to permanently eliminate the requirement of a standardized test for
undergraduate admissions, and that this applies to all LSU campuses should they seek to
implement it. However, the campus leadership is committed to maintaining or improving the
academic profile of the entering class, as has been the case when test-optional admissions has
been temporarily implemented.

3. Review of Business Plan

Not Applicable

4. Fiscal Impact

Not Applicable

5. Description of Competitive Process

Not Applicable



6. Review of Legal Documents
Not Applicable

7. Parties of Interest

Not Applicable

8. Related Transactions

Not Applicable

9. Conflicts of Interest

Not Applicable

10. Attachments

None

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College removes the requirement of a standardized test score for
general admissions to any campus of the University.



L5SU)

Board of Supervisors

Request from LSU Alexandria to Change the Department of Education
to the School of Education

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

The rationale for this change is the need for Education to operate more autonomously than is
currently possible in its status as an academic department. Specifically:

1. Leadership. A school allows for a full-time, 12-month Director, whereas a department chair
is only a nine-month (faculty status) employee. Because of this, department chairs at
LSUA do not have budget or personnel oversight; those responsibilities fall to the deans,
unless a dean has a school in his/her college. The demands of this unit require full-time,
12-month leadership

2. Summer Operations. Faculty and staff are busy during the summer placing student
teachers, training teacher mentors in the schools, licensing and credentialing teacher
candidates, and more. It is not feasible for all of this work to be completed if the
department is closed part of the summer, as all departments are.

3. Personnel Management. The unique workloads of Education faculty/staff include
mentoring of student teachers, observations of student lessons in the schools, regional and
state accreditation work, and more. A full-time Director will be able to assign faculty and
staff to various projects and hold them accountable directly, without constantly having to
go through the dean.

4. Budget Management. A School Director, who is knowledgeable about the intricacies of
working with school districts, will be able to allocate funds for travel, training,
accreditation, and other items most departments do not have to worry about.

3. Review of Business Plan

This request does not create any additional financial impacts on the College of Health and Human
Services. The faculty also unanimously support this request. In order to accomplish the work
needed during the summer, a variety of summer stipends are paid out. The costs of having a full-
time School Director would be balanced by the savings on these summer stipends.

The Education faculty were also in unanimous support of this change.

Other departments on campus do not have the significant summer work with which the current
Department of Education is charged. The gain in efficiency combined with the revenue-neutral



impact makes this a prudent change for LSU Alexandria. The School of Education would be the
second academic unit with this status, the other being the School of Nursing.

4. Fiscal Impact

Not applicable

5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

A memo from the LSU Alexandria Provost and Vice Chancellor for Academic Affairs with
approval from the Chancellor is on file in the Office of Academic Affairs.

7. Parties of Interest
Not Applicable

8. Related Transactions
Not Applicable

9. Conflicts of Interest

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Alexandria to change the Department of Education to the School of Education.



L5SU)

Board of Supervisors

Request from LSU A&M to Name the Spaht Family Gate

Date: September 9, 2022

1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the finances
or the academic, educational, research, and service missions of the University or any of its
campuses.

2. Summary of Matter

Holden Spaht is a Managing Partner at Thoma Bravo, a leading software investment firm. Based
in San Francisco, he joined the firm in 2005. Holden is responsible for finding and executing new
deals, monitoring and growing the portfolio as an active board member, and helping to manage
the firm. Previously, he was with Morgan Stanley Capital Partners in London, Thomas H. Lee
Partners in Boston, and Morgan Stanley in New York. Additionally, he is a member of the Tipping
Point Community Leadership Council and Trustee of Schools of the Sacred Heart San Francisco.
Holden is a native of Baton Rouge. His mother Katherine Spaht is a retired LSU law professor
and father Paul Spaht is a local attorney. Holden was a Fulbright Scholar and earned his BA
degree in Economics at Dartmouth and his MBA at Harvard Business School. He is an LSU

supporter and has given philanthropically to Tiger Athletic Foundation.

For his generosity, the LSU Athletic Department would like to acknowledge and name the second
Gate 8 at Tiger Stadium the "Spaht Family Gate".

3. Review of Business Plan

Not applicable.

4. Fiscal Impact

Not applicable.

5. Description of Competitive Process
Not applicable.

6. Review of Legal Documents

A memo from Director of Athletics Scott Woodward requesting this naming along with approvals
from the LSU A&M Naming Committee are on file in the Office of Academic Affairs.



7. Parties of Interest
Not applicable

8. Related Transactions
Not applicable.

9. Conflicts of Interest
None.

10. Attachments

Not applicable.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
A&M to name the Spaht Family Gate.



L5SU)

Board of Supervisors

Request from LSU A&M to Name the Spaht Family Walkthrough Room

Date: June 16-17, 2022

1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the finances
or the academic, educational, research, and service missions of the University or any of its
campuses.

2. Summary of Matter

Holden Spaht is a Managing Partner at Thoma Bravo, a leading software investment firm. Based
in San Francisco, he joined the firm in 2005. Holden is responsible for finding and executing new
deals, monitoring and growing the portfolio as an active board member, and helping to manage
the firm. Previously, he was with Morgan Stanley Capital Partners in London, Thomas H. Lee
Partners in Boston, and Morgan Stanley in New York. Additionally, he is a member of the Tipping
Point Community Leadership Council and Trustee of Schools of the Sacred Heart San Francisco.
Holden is a native of Baton Rouge. His mother Katherine Spaht is a retired LSU law professor
and father Paul Spaht is a local attorney. Holden was a Fulbright Scholar and earned his BA
degree in Economics at Dartmouth and his MBA at Harvard Business School. He is an LSU

supporter and has given philanthropically to Tiger Athletic Foundation.

For his generosity, the LSU Athletic Department would like to acknowledge and name the
walkthrough room at Football Operations Center the "Spaht Family Walkthrough Room".

3. Review of Business Plan

Not applicable.

4. Fiscal Impact

Not applicable.

5. Description of Competitive Process
Not applicable.

6. Review of Legal Documents

A memo from Director of Athletics Scott Woodward requesting this naming along with approvals
from the LSU A&M Naming Committee are on file in the Office of Academic Affairs.



7. Parties of Interest

8. Related Transactions
Not applicable.

9. Conflicts of Interest
None.

10. Attachments

Not applicable.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
A&M to name the Spaht Family Walkthrough Room.



L5SU)

Board of Supervisors

Request from LSU A&M to Name the Dr. James “Jim” Joseph Rumore, Sr. Classroom

Date: June 16-17, 2022

1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the finances
or the academic, educational, research, and service missions of the University or any of its
campuses.

2. Summary of Matter

Dr. James "Jim" Joseph Rumore, Sr. was known as "Doc" by his family and friends. He lived in
Rayne, LA with his wife Nancy where they raised their sons, Chris and Jimmy. He graduated
from the LSU College of Agriculture in 1975 with a B.S. in Pre-Vet/Dairy Science, the LSU School
of Law in 1980, and the LSU School of Veterinary Medicine in 1981. He began practicing
Veterinary Medicine with Dr. Richard James in Crowley before he opened a small satellite clinic
in 1984 in Rayne. In 1986, he opened Acadia Animal Medical Center. Nancy continues to operate
the clinic today with her son Chris, who is also a veterinarian.

Dr. Rumore was often seen with Agnes DeRouen on "Good Morning Acadiana" discussing the
care of pets. He recommended that viewers seek regular veterinary checkups and strongly
supported the local veterinarians in promoting good pet health care. He loved teaching and
entertaining the local school children with his menagerie of exotic animals including camels,
llamas, and antelope. Dr. Rumore loved practicing veterinary medicine and building friendships
with his loyal clients who often shared his passion for food, LSU, politics, motorcycles, and travel.

In his honor, LSU A&M seeks to name the third-year classroom in the School of Veterinary
Medicine the Dr. James “Jim” Joseph Rumore, Sr. Classroom.

3. Review of Business Plan

Not applicable.

4. Fiscal Impact

Not applicable.

5. Description of Competitive Process

Not applicable.



6. Review of Legal Documents

A memo from Dean Oliver Garden requesting this naming along with approvals from the LSU
A&M Naming Committee are on file in the Office of Academic Affairs.

7. Parties of Interest
Not applicable

8. Related Transactions
Not applicable.

9. Conflicts of Interest
None.

10. Attachments

Not applicable.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
A&M to name the Dr. James “Jim” Joseph Rumore, Sr. Classroom.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish the Nicolas
G. Bazan, MD Endowed Chair for Prostate Cancer Research

Date: June 16-17, 2022

1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter
The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents Support
Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.

A. Nicolas G. Bazan, MD Endowed Chair in Prostate Cancer Research - $1,200,000

The Nicolas G. Bazan, MD Endowed Chair for Prostate Cancer Research shall create a

chair in the School of Medicine to conduct research in LSU’s Stanley S. Scott Cancer Center

with the goal of developing new therapies to treat and cure prostate cancer
3. Business Plan
N/A
4. Fiscal Impact
N/A
5. Description of Competitive Process
N/A
6. Review of Legal Documents
A memo from the campus head requesting establishment of the Nicolas G. Bazan, MD Endowed
Chair in Prostate Cancer Research is on file at the LSU Office of Academic Affairs, and the gift
agreement is on file at the appropriate foundation.

7. Parties of Interest

N/A



8. Related Transactions
N/A
9. Conflicts of Interest

N/A

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - New Orleans to establish the following Endowed Chair:

e Nicolas G. Bazan, MD Endowed Chair in Prostate Cancer Research

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Nicolas G.
Bazan, MD Endowed Chair for Prostate Cancer Research.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish the
Richard Palmer Dickey Chair in Human Embryonic Development
Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter
The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents Support
Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.
A. Richard Palmer Dickey Chair in Human Embryonic Development- $1,200,000
The Richard Palmer Dickey Chair in Human Embryonic Development shall create a chair
dedicated to basic science for the teaching and researching of human embryonic development
in the Department of Anatomy.
3. Business Plan
Not applicable
4. Fiscal Impact
Not applicable
5. Description of Competitive Process
Not applicable
6. Review of Legal Documents
A memo from the campus head requesting establishment of the Richard Palmer Dickey Chair in
Human Embryonic Development is on file at the LSU Office of Academic Affairs, and the gift
agreement is on file at the appropriate foundation.

7. Parties of Interest

Not applicable



8. Related Transactions
Not applicable
9. Conflicts of Interest

Not applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - New Orleans to establish the following Endowed Chair:

¢ Richard Palmer Dickey Chair in Human Embryonic Development

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Richard
Palmer Dickey Chair in Human Embryonic Development.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center — New Orleans to Establish the Alan D. and
Natasha Ann Lacoste Chair in Retinal Studies

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter
The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents Support
Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.
A. Alan D. and Natasha Ann Lacoste Chair in Retinal Studies- $1,116,923
The Alan D and Natasha Ann Lacoste Chair in Retinal Studies shall create a chair dedicated
to the teaching, researching, and treatment of retinal disease.
3. Business Plan
Not applicable
4. Fiscal Impact
Not applicable
5. Description of Competitive Process
Not applicable
6. Review of Legal Documents
A memo from the campus head requesting establishment of the Alan D. and Natasha Ann Lacoste
Chair in Retinal Studies is on file at the LSU Office of Academic Affairs, and the gift agreement is
on file at the appropriate foundation.
7. Parties of Interest
Not applicable

8. Related Transactions

Not applicable



9. Conflicts of Interest

Not applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - New Orleans to establish the following Endowed Chair:

e Alan D. and Natasha Ann Lacoste Chair in Retinal Studies
BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents

required to obtain the matching gift and otherwise complete the establishment of the Alan D. and
Natasha Ann Lacoste Chair in Retinal Studies



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish the Jeffery
Modell Chair in Primary Immunodeficiency Diseases

Date: June 16-17, 2022

1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter
The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents Support
Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.
A. Jeffery Modell Chair in Primary Immunodeficiency Diseases- $650,558
The Jeffery Modell Chair in Primary Immunodeficiency Diseases was created to advance basic
and clinical research to better understand and treat primary immunodeficiencies.
3. Business Plan
Not applicable
4. Fiscal Impact
Not applicable
5. Description of Competitive Process
Not applicable
6. Review of Legal Documents
A memo from the campus head requesting establishment of the Jeffery Modell Chair in Primary
Immunodeficiency Diseases is on file at the LSU Office of Academic Affairs, and the gift
agreement is on file at the appropriate foundation.

7. Parties of Interest

Not applicable



8. Related Transactions
Not applicable
9. Conflicts of Interest

Not applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - New Orleans to establish the following Endowed Chair:

e Jeffery Modell Chair in Primary Immunodeficiency Diseases

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Jeffery
Modell Chair in Primary Immunodeficiency Diseases.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish
the Nadell Pediatric Chair

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter
The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents Support
Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.
A. Nadell Pediatric Chair- $868,477
The Nadell Pediatric Chair was created to honor Dr. Joseph Nadell and fund a chair to support
a faculty member focused on pediatric neurosurgery.
3. Business Plan
Not applicable
4. Fiscal Impact
Not applicable
5. Description of Competitive Process
Not applicable
6. Review of Legal Documents
A memo from the campus head requesting establishment of the Nadell Pediatric Chair is on file
at the LSU Office of Academic Affairs, and the gift agreement is on file at the appropriate
foundation.

7. Parties of Interest

Not applicable



8. Related Transactions
Not applicable
9. Conflicts of Interest

Not applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - New Orleans to establish the following Endowed Chair:

¢ Nadell Pediatric Chair
BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents

required to obtain the matching gift and otherwise complete the establishment of the Nadell
Pediatric Chair.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish the
Richard A. Culbertson and Susan M. Leary Professorship

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph N of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

1. Such other matters that are not expressly delegated herein or hereafter by the Board
to the President or a Chancellor and which reasonably should be considered to require
Board approval as generally defined above, or which the Board hereafter determines
to require Board approval.

2. Summary of Matter

Approved by the Louisiana Board of Regents in the 1990-91 academic year, the Endowed
Professorships Subprogram matches non-State contributions of at least $80,000 with $20,000 from
the Board of Regents Support Fund (“BoRSF”) to create endowed professorships to recruit and
retain superior faculty. The Endowed Professorships Subprogram also matches non-State
contributions of at least $60,000 with $40,000 from the BoRSF provided an agreement was in place
on or before November 2, 2016, the date on which the Board approved a new matching level for
professorships. LSU Health Sciences Center - New Orleans is therefore requesting approval to
establish the Richard A. Culbertson and Susan M. Leary Professorship based on the donation
listed:

1. Richard A. Culbertson and Susan M. Leary Professorship - $80,000
The Richard A. Culbertson and Susan M. Leary Professorship was established to support

a faculty member of the School of Medicine’s Department of Internal Medicine, Section of
Community and Population Medicine.

3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process

N/A



6. Review of Legal Documents

The donor agreements are on file at the LSU Foundation. A formal memo from the interim
Chancellor is on file in the Office of Academic Affairs.

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

None

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Health Sciences Center - New Orleans to establish the Richard A. Culbertson and Susan M. Leary
Professorship.

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Richard A.
Culbertson and Susan M. Leary Professorship.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - New Orleans to Establish the
Pediatric Ethics Professorship

Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph N of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

1. Such other matters that are not expressly delegated herein or hereafter by the Board
to the President or a Chancellor and which reasonably should be considered to require
Board approval as generally defined above, or which the Board hereafter determines
to require Board approval.

2. Summary of Matter

Approved by the Louisiana Board of Regents in the 1990-91 academic year, the Endowed
Professorships Subprogram matches non-State contributions of at least $80,000 with $20,000 from
the Board of Regents Support Fund (“BoRSF”) to create endowed professorships to recruit and
retain superior faculty. The Endowed Professorships Subprogram also matches non-State
contributions of at least $60,000 with $40,000 from the BoRSF provided an agreement was in place
on or before November 2, 2016, the date on which the Board approved a new matching level for
professorships. LSU Health Sciences Center - New Orleans is therefore requesting approval to
establish the Pediatric Ethics Professorship based on the donation listed:

1. Pediatric Ethics Professorship - $80,000
The Pediatric Ethics Professorship was created to foster general activities, teaching,

research, and presentations at national and international meetings for the Department of
Pediatrics.

3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process

N/A



6. Review of Legal Documents

The donor agreements are on file at the LSU Foundation. A formal memo from the interim
Chancellor is on file in the Office of Academic Affairs.

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

None

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Health Sciences Center - New Orleans to establish the Pediatric Ethics Professorship.

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Pediatric
Ethics Professorship.



L5SU)

Board of Supervisors

Request from LSU Eunice to Establish the Leonard G. Fontenot Family Scholarship
Date: June 16-17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph N of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

1. Such other matters that are not expressly delegated herein or hereafter by the Board
to the President or a Chancellor and which reasonably should be considered to require
Board approval as generally defined above, or which the Board hereafter determines
to require Board approval.

2. Summary of Matter

The competitive Endowed Two-Year Student Workforce Scholarships subprogram provides
scholarship opportunities for students on two-year campuses to enter the Louisiana workforce in
the following ways: (a) train students for immediate entrance into selected, high-demand, four-
and five-star jobs, including positions in nursing and allied health (see Section V); and/or (b)
prepare students to become job-ready in STEM fields after completing degrees on four-year
campuses. Non-State contributions combined with a BoRSF match will produce permanent
endowments. This subprogram replaces the Enhancement Subprogram for Two-Year
Institutions.

Leonard G. Fontenot Family Scholarship - $107,500
Contributions have been made by the Fontenot Family to support an endowed scholarship to be

known as the Leonard G. Fontenot Family Scholarship. The scholarship will be awarded to a full-
time student in their last semester at LSU-Eunice, transferring to LSU A&M for engineering.

Leonard G. Fontenot, born and raised in Ville Platte, LA, graduated in Chemical Engineering in
January 1959. Leonard came to LSU from a hard-working family who were of French descent.
Mzr. Fontenot then went on to a career in Electric Utilities with Cleco Corporation, retiring as a
Vice President after 33 years of service. Leonard went on to influence his four children to pursue
college educations starting at LSU-Eunice and completing their degrees at LSU A&M. His sons
Glynn, Bill, and Richard earned engineering degrees, and his daughter Paula graduated in
education as did her mother. Paula is married to Russell Babin, a 1980 LSU Chemical Engineering
graduate. Eight of Leonard’s grandchildren earned LSU degrees, four in engineering. Throughout
his life, Leonard has been a consistent contributor to LSU and is passionate about students
pursuing engineering.



3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents

The donor agreements are on file at the LSU Foundation and in the Office of Academic Affairs.
7. Parties of Interest

N/A

8. Related Transactions

N/A

9. Conflicts of Interest

N/A

10. Attachments

None
RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Eunice to establish the Leonard G. Fontenot Family Scholarship.

BE IT FURTHER RESOLVED that the President, as may be appropriate, is hereby authorized
and directed to execute any documents required to obtain the matching gift and otherwise
complete the establishment of the Leonard G. Fontenot Family Scholarship.
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L5SU)

Board of Supervisors

Approval of FY 2022 Supplemental Appropriation and
FY 2023 Appropriation

Date: June 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1
A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.
2. Summary of Matter
Each June, the Board of Supervisors authorizes the distribution of supplemental state
appropriations prior to the end of the current fiscal year, and the distribution of next year’s state
appropriation prior to the start of the new fiscal year. The Board then approves the University’s
annual operating budget at its September meeting. This item addresses the first of these steps.
Additional information on the FY 2022 Supplemental Appropriation and the current status of the
FY 2023 Appropriation are included below.

FY 2022 Supplemental Appropriation

House Bill 592 (HB592) of the 2022 Regular Legislative Session, the Supplemental Appropriation
Bill, provides amended appropriations for FY 2022. The supplemental appropriation bill
provided an additional $27,695,000 for General Fund (Direct), and $323,391 for Interagency
Transfers (IAT) from the Minimum Foundation Program as follows:

General Fund (Direct)

e $ 750,000 - Pennington Biomedical Research Center - for faculty recruitment startup
packages

e $ 125,000 - LSU A&M - for athletic department

e $ 50,000 - LSU Agricultural Center - for feral hog eradication

e $12,500,000 - LSU A&M - for artificial intelligence supercomputer to be operating under
the authority of the Louisiana Optical Network Infrastructure for research purposes

e $5,000,000 - LSU Health Sciences Center - Shreveport - for the Ochsner LSU Health -
Monroe Medical Center Cancer Center

e $1,000,000 - LSU Shreveport - for operating expenses

e $2,000,000 - LSU Health Sciences Center - New Orleans - for the replacement of dental
chairs at the School of Dentistry Public Clinics

e $ 270,000 - LSU Alexandria - for startup cost of a dental hygienist program

e $1,000,000 - LSU A&M - for the National Cancer Institute designation effort

e $5,000,000 - LSU A&M - for the carbon capture and hydrogen fuel initiative

Interagency Transfers
e $ 323,391 - LSU Laboratory School - payable out of the State General Fund from the
Minimum Foundation Program



FY 2023 Appropriation

The general appropriations bill (HB1, now Act 199) was considered in the 2022 Regular Session,
that adjourned sine die on June 6. The current status of the FY 2023 appropriation for the LSU
System is presented in the table below.

FY 2023 General Appropriations Bill (HB1)

Means of Financing & EXI;t:;gg gges!r;;mg FY 2023 Over/Under
Table of Organization 12/01/21 Budget Bill HB 1 EOB
State General Fund (Direct) $ 389,583,672 $ 421,548,436 $ 31,964,764
Total Interagency Transfers $ 7,764,963 $ 7,764,963 $0
Fees & Self-generated $ 687,498,245 $ 718,491,454 $ 30,993,209
Statutory Dedications $ 27,311,973 $ 29,705,708 $ 2,393,735
Federal Funds $ 13,018,275 $ 13,018,275 $0
| Total $1125177,128 $1,190,528,836 $ 65,351,708

The amounts shown above do not include the following line-item appropriations:

State General Fund (Direct)

e $ 250,000 - LSU Pennington Biomedical Research Center - for faculty recruitment

e $ 250,000 - LSU Health Sciences Center - New Orleans - for the extension of the
dental hygiene education program at the School of Dentistry into Central Louisiana

e $2500,000- LSU A&M - for a defense Cybersecurity program

e $1,000,000 - LSU Health Sciences Center - Shreveport - for the recruitment of faculty
in cancer-related fields

e $1,000,000 - LSU Health Sciences Center - New Orleans - for the recruitment of
faculty in cancer-related fields

e $2500,000 - LSU Shreveport - for a defense Cybersecurity program

e $ 500,000~ LSU Agricultural Center - for the research and demonstration on storm-
resistant housing and housing resilience study

e $ 450,000- LSU A&M - for new computation tools for parish-based storm surge
modeling

Statutory Dedications
e $ 1216- Education Excellence Fund
e ($564,896) - Support for Education in Louisiana First Fund
e $ 200,000~ Shreveport Riverfront and Convention Center and Independence
Stadium Fund

In addition to these line items, HB1 currently authorizes and directs the Commissioner of
Administration to adjust the means of finance for the Louisiana State University - A&M College
by reducing the appropriations out of the State General Fund by Fees and Self-generated
Revenues by ($445,000) and by Statutory Dedications out of the Fireman’s Training Fund by
($3,655,956) and out of the Two Percent Fire Insurance Fund by ($210,000), as a result of House
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Bill No. 757 (now Act 231) of the 2022 Regular Session of the Louisiana Legislature being signed
by the governor and enacted into law.

The attached resolution authorizes the President to begin distributing all supplemental
appropriations received for FY 2022 and all appropriations received for FY 2023. The final FY
2023 University operating budget will be presented to the Board for approval at its September
8-9, 2022, meeting.
3. Review of Business Plan
N/A
4. Fiscal Impact
Stated in the Summary
5. Description of Competitive Process
N/A
6. Review of Legal Documents
N/A
7. Parties of Interest
N/A
8. Related Transactions
N/A
9. Conflicts of Interest
N/A
RESOLUTION

NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College (Board) that the Board authorizes the
President of LSU William F. Tate IV, or his designee, to act on behalf of the Board in presenting
the methodology and distribution of supplemental appropriations and related budget
information for FY 2022 and appropriations and and related budget information for FY 2023 to
the institutions of the University, the Board of Regents, the Governor and his agencies, and the
Legislature or its committees as required between meetings of the Board, and hereby delegates

all such authority necessary to accomplish such purposes; and

BE IT FURTHER RESOLVED that the actions taken herein constitute approvals of the



appropriations, not specific approval of the FY 2023 operating budgets of any budget entity of
the University, as required, which approvals remain with the Board or President of LSU, each
respectively, pursuant to the Bylaws and as provided by law.



L5SU)

Board of Supervisors

Request from LSU of Alexandria to Authorize New Institutional Scholarship
Date: June 17, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1 of the Bylaws of the Louisiana State University Board of
Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the
University or any of its campuses.

2. Summary of Matter

LSU of Alexandria (LSUA) is seeking approval for the creation of a new institutional scholarship
to be awarded to students in the Beyond Graduation program. Beyond Graduation is a grant
program funded through the Rapides Foundation. The program aims to support at-risk high
school juniors and seniors who identify a college or university they may be interested in attending
and working with them throughout the application, financial aid, and orientation process.

In addition, the program continues support while the student is enrolled in postsecondary
education. LSUA currently has 125 prospects through this program to potentially enroll this fall,
and the expectation is for the number to grow each year. The intent is to award a “Beyond
Graduation” scholarship of up to $500 per semester during their freshman year to help reduce
the financial barrier they may experience to attend. Final award amount will be consistent among
all recipients in each semester and will be determined by available funds prior to the award
period.

3. Review of Business Plan

Eligibility criteria and requirements to receive: Any student participating in the Beyond
Graduation Program. These students are at-risk of becoming a disconnected youth. The goal of
the program is to eliminate disengagement over the summer and guide them through the
registration process for their first year.

Students who successfully complete all requirements of the Beyond Graduation Program,
including attending a summer workshop and who attend Louisiana State University of
Alexandria are eligible.

Award Amount: Amount is up-to, but not to exceed, $500 per student, per semester. The initial
intent is to award $200 per semester, both fall and spring. It is estimated that there will be

approximately 150 students receiving this scholarship each year.

Eligibility to maintain scholarship: Maintain semester GPA of 2.0+ between Fall and Spring.
Only awarded for the first year of attendance.

Award Term: One academic year - Fall and Spring semesters Only.



4. Fiscal Impact

Based on current intent to award $200 per student, per semester, with an estimated number of
150 students, the annual impact will be $60,000. If the scholarship would be awarded at the max
requested amount ($500/ student/semester), the annual impact would be ~$150,000.

Each year, LSUA budgets approximately $1,100,000 in institutional scholarships, all paid from
unrestricted, operating dollars. These new Beyond Graduation scholarship awards will be funded
from this same, previously budgeted scholarship pool. There will be no net impact on the LSUA
unrestricted operating budget.

5. Description of Competitive Process

Not applicable.

6. Review of Legal Documents

Not applicable.

7. Parties of Interest

Not applicable.

8. Related Transactions

Not applicable.

9. Conflicts of Interest

Not applicable.

10. Attachments

None.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College hereby authorizes the LSU President, or the
President’s designee, to offer each of the scholarships outlined above according to their respective
criteria and designated amounts.
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L5SU)

Board of Supervisors

Request from LSU Alexandria to Authorize an Intent to Lease for Mixed-Use Development

Date: June 16-17, 2022

1. Bylaw Citation

This is a Significant Board Matter pursuant to Article VII, Section 1 of the Board’s Bylaws:
E1  The lease of any immovable property for a term of 5 years or more

2. Summary of Matter

LSU Alexandria is located at a significant highway intersection, but currently has very few retail
stores, restaurants, and apartment complexes in its immediate area. This lack of retail activity and
housing makes it more difficult to recruit and retain students, faculty, and staff. Increased retail
activity would provide new amenities to LSU’s students, faculty, and staff.

LSU Alexandria has a small golf course at the intersection of Hwy. 71 and Hwy. 3170, at the
northwest corner of its campus. The golf course is not heavily used and is not central to any
campus academic or athletic programs. LSU Alexandria would like to find a property developer
to enter into a long-term lease for the commercial development of that property, along with a
strip of land across Hwy. 3170 which is currently controlled by the LSU AgCenter (the AgCenter
supports this effort).

LSU Alexandria has engaged an outside consultant, Brailsford & Dunlavey (B&D) and CSRS, to
prepare a market analysis of the site. B&D/CSRS was the program manager for LSU’s Nicholson
Gateway project and other student housing and mixed-use developments. B&D/CSRS has
determined that there is potential for retail development at the site, though there are also
substantial risks. Subsequent to that market analysis, a private developer has contacted LSU
officials and expressed a strong interest in leasing the entire property for development, with
suitable protections in place for LSU to ensure high-quality tenants and active development of
the area.

Based on LSU standard practices for land development, and consistent with the
recommendations of B&D/CSRS, LSU Alexandria would like to enter into an Intent to Lease
Agreement (ITL) with the LSU Real Estate and Facilities Foundation (REFF). Under the terms of
the ITL, REFF would create a project management committee to govern the project. REFF would
also engage B&D/CSRS to assist in preparing and conducting a competitive process to select a
developer and negotiate a long-term lease with that developer. Once the lease is negotiated, it
would be presented to this Board for final approval and execution. This is consistent with LSU
practices for such development.

After execution of a final lease, financial responsibility for the development will shift entirely to
the private developer. Neither LSU Alexandria nor REFF would have any responsibility for any
debt incurred by the developer. LSU Alexandria will receive rents paid by the developer. There
will likely be a base rent paid as well as a contingent rent which will be based on gross rents
received by the developer from its tenants. Consistent with standard practices, REFF will receive



only a nominal fee sufficient to cover its actual administrative costs of accounting and similar
services necessary to fulfill its role in the project.

The market analysis conducted suggests that this is an excellent time to seek development of this
property. A privately-owned sports complex has recently opened just down Hwy. 71, which is
expected to periodically draw large crowds as it hosts sporting events for school-aged children
from around the Alexandria region. This should serve as a nucleus for further development.

3. Review of Business Plan

While final terms will be set in the competitive process and final negotiations with the selected
developer, the lease is expected to have a term of approximately 30 years. LSU Alexandria would
receive the rental payments from the developer, with REFF assessing only a nominal
administrative fee sufficient to cover its accounting and administrative costs associated with the
project.

The rent to be paid by the developer will likewise be set through the competitive process and
resulting negotiations. It is expected to include both a base rent to be paid by the developer
regardless of what development takes place as well as a contingent or percentage rent that will
be paid based on subleases entered into by the developer. Further, there will be escalated rents
or liquidated damage penalties, and other provisions, to ensure that the developer has a strong
incentive to cause development to occur, or to allow LSU to recover the property interests if
development is delayed for too long.

Any resulting agreement will also include protections to ensure that the property is properly
maintained and to allow LSU to approve categories of tenants. The latter function is to ensure
that no activity will be allowed on the property that would be detrimental to LSU and its students,
faculty, and staff.

Pursuant to the ITL, LSU Alexandria will ask its affiliated Foundation to provide approximately
$100,000 which REFF will use to conduct appropriate due diligence and engage the project
manager. REFF will work closely with the LSU Office of Real Estate, Public Partnerships, and
Compliance and LSU Alexandria leadership to finalize the necessary due diligence and prepare
and release a Request for Proposals to seek a qualified developer. The same group of stakeholders
will then negotiate final terms of a long-term lease and present that to the Board for final
approval.

4. Fiscal Impact

The core purpose of this project is to increase the amenities available to the faculty, staff, and
students of LSU Alexandria. To encourage development while reducing financial risk to LSU, the
lease payments are expected to be weighted toward future revenue rather than large up-front
payments. Any revenues generated will be used solely for the benefit of LSU Alexandria.

5. Description of Competitive Process

REFF will work with B&D/CSRS, staff of the LSU Office of Real Estate, Public Partnerships, and
Compliance, and senior leadership of LSU Alexandria to prepare the competitive process for the
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selection of a developer. The land will ultimately be leased under the authority of the University
Leasing Statute (La. R.S. 17:3361 et seq.), which requires a competitive process, but does not
mandate any particular form of competitive process. The process will be similar to the
competitive process that has been used successfully for other LSU public-private partnerships.

6. Review of Legal Documents

The draft ITL has been prepared by the LSU Office of Real Estate, Public Partnerships, and
Compliance, and reviewed by the Office of General Counsel. It is substantially similar to Intent
to Lease Agreements previously used by LSU for successful public-private partnership projects.

7. Parties of Interest

LSU Alexandria

LSU Alexandria Foundation

LSU Real Estate & Facilities Foundation
Brailsford & Dunlavey / CSRS

8. Related Transactions
Not applicable.

9. Conflicts of Interest
None.

10. Attachments

1. Transmittal Memo
2. Presentation by B&D/CSRS (includes property map)
3. Draft Intent to Lease

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College hereby authorizes the LSU President, or the
President’s designee, to execute and approve an Intent to Lease Agreement with the LSU Real
Estate & Facilities Foundation (REFF), or such subsidiary entity as may be created by REFF for
this project for the LSU Alexandria Mixed Use Development Project, with the agreement to
include such terms and conditions as the President, in consultation with the Office of General
Counsel, deems to be in the best interests of LSU; and

BE IT FURTHER RESOLVED that, pursuant to the provisions of the Uniform Affiliation
Agreement, the Board finds an Acceptable University Purpose for REFF or its subsidiary to enter
into the Intent to Lease Agreement.



CAMPUS CORRESPONDENCE

To: William F. Tate IV, LSU President Date: May 24, 2022
Through: Kimberly Lewis, Executive Vice President &

Chief Administrative Officer
Through: Tony Lombardo, Associate Vice President for

Facilities & Property Oversight

From: Patrick H. Martin, V, Assistant Vice President fi
Real Estate, Public Partnerships, and Compli

Re: Board of Supervisors Agenda, June 16-17, 2022
Request from LSU-Alexandria to authorize an Intent to Lease for Mixed-Use Development

This request will authorize the LSU President or his designee to execute and approve an Intent
to Lease Agreement with the LSU Real Estate & Facilities Foundation (REFF), or such subsidiary
entity as may be created by REFF for this project for the LSU Alexandria Mixed-Use
Development Project with the agreement to include such terms and conditions as the
President, in consultation with the Office of General Counsel, deems to be in the best interests
of LSU.

| recommend that this item be included on the agenda for the June 16-17, 2022 LSU Board of
Supervisors meeting.



INTENT TO LEASE AGREEMENT FOR THE
LSU at ALEXANDRIA MIXED USE DEVELOPMENT PROJECT

THIS INTENT TO LEASE AGREEMENT FOR THE LSUA MIXED USE
DEVELOPMENT PROJECT (herein “Agreement”) is entered into effective as of the 18" day
of June, 2022 (the “Effective Date”), by and between

BOARD OF SUPERVISORS OF LOUISIANA STATE UNIVERSITY AND
AGRICULTURAL AND MECHANICAL COLLEGE (LSU), a public
constitutional corporation organized and existing under the Constitution and laws
of the State of Louisiana, domiciled in the Parish of East Baton Rouge, said State,
appearing herein through the President of Louisiana State University, duly
authorized and empowered by the Board of Supervisors,

and

LSU REAL ESTATE AND FACILITIES FOUNDATION (REFF), a private
nonprofit Louisiana corporation having a principal place of business located at 3796
Nicholson Drive, Baton Rouge, Louisiana, 70802, and represented by Robert M.
Stuart, Jr., its duly authorized and manager.

who agree as follows:
1. Purpose

The purpose of this Intent to Lease Agreement is to provide an outline of the process and
guidelines that REFF intends to observe in connection with the design and implementation of a
competitive process to select a developer for a mixed-use development on the campus of LSU at
Alexandria (the Campus), and the negotiation of a lease agreement with the selected developer. If
an agreement is reached between REFF and a developer that is acceptable to LSU, LSU intends to
lease certain ground owned by LSU (as will be more specifically described in any resulting lease
agreement) to REFF pursuant to the authority of La. R.S. 17:3361 or other applicable law, with
REFF to sublease the same area to the developer to cause the construction and operation of retail
and other commercial operations within the leased space. It is understood that REFF may form a
special purpose entity to perform all responsibilities otherwise ascribed to REFF in relation to this
LSUA Mixed Use Development Project (the Project).

2. Project Management Committee and Process

A. Formation and voting requirement. REFF will form a Project Management Committee
composed of 9 members, five of which will be appointed by the Chair of REFF, who shall
designate one of those appointees to serve as chair, and at least one of whom should be named
based on a designation by the chair of the LSUA Foundation. Four members will be appointed by



the President of LSU. Unless otherwise designated in writing by the President, the LSU members
will be: (i) the Assistant Vice President for Real Estate, Public Partnerships, and Compliance; (ii)
the Chancellor of the Campus, (iii) the Vice Chancellor for Administration & Finance of the
Campus; and (iv) the Assistant Vice President and University Architect, or their respective
designees. The purpose of this Committee is to manage the “Development Period” of the Project,
as set forth in subsection D below. A 2/3 vote of the Project Management Committee will be
required to approve any item.

B. Project Advisor. REFF will engage Brailsford & Dunlavey, a consulting firm with
significant national experience in projects like this one, and which has successfully assisted LSU
with several similar projects across multiple LSU campuses, as the Project Advisor. The Project
Advisor will advise and consult with the Committee concerning the formulation of an appropriate
competitive process to evaluate potential developers, the evaluation of responses to the competitive
process and the negotiation of proposed agreements between REFF and a developer (collectively,
the “Project Leases”). The competitive selection process for developers should include
opportunities for comment by the broader community of stakeholders on a “short list” of potential
developers. The competitive selection process for developers must also promote LSU’s interests
in promoting diversity among its suppliers, and the Project Advisor must actively seek to invite
disadvantaged business enterprises to submit proposals and identify other ways the project can
support the goals of LSU’s diverse supplier initiative.

C. Conflicts of Interest. The Committee will adopt, implement, and require strict adherence
by its Members to a Conflicts of Interest Policy designed to avoid actual and perceived conflicts
of interest as well as claims or charges of undue influence or favoritism. Such policy will be
substantially in accord with the draft policy attached as Exhibit “A”. REFF and the Chair of the
Committee may form any additional committees, subcommittees or working groups as may be
necessary and appropriate for the efficient completion of their tasks; provided, however, that such
committees, subcommittees, or working groups shall be advisory only and shall report to the
Project Management Committee. All members of any such working groups or advisory committees
will be subject to the Conflicts of Interest Policy referenced above.

D. Development Period. The Development Period will consist of the following:
i. REFF’s selection and engagement of a project advisor
ii. REFF’s selection of a recommended developer through a competitive process.

i1ii. The negotiation of the Project Leases with the selected developer. To simplify and speed
negotiations, the President of LSU and the Chair of REFF may each designate a lead negotiator,
and those two negotiators, with a support team, will be primarily responsible for negotiating
the terms of the proposed agreements, while each keeping the entire Committee informed of
the status and key issues raised in the negotiations.



iv. Following approval by the Committee, the proposed Project Leases between REFF and
the LSU Board, and a report of the Project Management Committee documenting its work,
will be submitted to REFF’s Board of Directors and, following approval by REFF’s Board of
Directors, to the LSU Board (and any other agencies required by law) for review and approval.

v. The Development Period will be complete upon the approval required by law being
obtained for the Project Leases and other related agreements. The Project Leases shall
thereafter govern the relationship between LSU, REFF, the developer, and other relevant
parties with regard to the Project. The parties anticipate that REFF may continue to engage the
Project Advisor to assist with overseeing the construction of the redevelopment to ensure
consistency with the requirements of the Project Leases.

3. LSU Approvals

Any proposed Project Leases and other appropriate and related agreements shall be subject
to final review and approval by the LSU Board and any other agencies required by law. In
accordance with applicable LSU policies and procedures, the President of LSU or designee may
grant REFF and/or the project advisor and selected developer (or potential developers) limited and
temporary rights of access to the LSU-A buildings and grounds and other necessary property
belonging to or controlled by LSU for purposes of performing site assessments and similar
activities such as environmental surveys, topographical surveys, utility surveys and soil borings.

Although some of the agreements comprising the Project Leases will not include LSU as a
party, none of the agreements comprising the Project Leases will be executed by any party until
authorized or approved by the LSU Board and will not become effective until approved by any
other agencies required by law. Notwithstanding any other provision of this Section 3, REFF may,
with written approval from LSU, execute a Memorandum of Understanding with a selected
developer setting forth the general terms and conditions under which the selected developer will
have access to the site and LSU data prior to execution of the Project Leases.

4. Financial Responsibility

It is intended that all expenses incurred by REFF in connection with the Development
Period of the Project shall be the responsibility of REFF; however, should the Development Period
and execution of the Project Leases be suspended, materially delayed, or abandoned by LSU or
REFF, LSU shall ensure that reasonable and necessary expenses incurred by REFF in connection
with the Project are reimbursed in a reasonable timeframe, not to exceed twelve months; for
purposes of this provision, the project shall be deemed abandoned if no lease between LSU and
REFF for the project has been executed within 24 months from the effective date of this
Agreement, unless otherwise agreed in writing by the Parties. It is intended that, if Project Leases
are executed with a developer, REFF will receive reimbursement of all its appropriate out-of-
pocket expenses at that time, from fees paid by the selected developer, as part of project costs. It
is further understood that the LSUA Foundation will provide the funding necessary to engage the
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Project Advisor for the Development Period; REFF will cooperate with the LSUA Foundation and
LSU to decide whether LSUA Foundation should be reimbursed for such costs upon execution of
the Project Leases.

It is further intended that except to the extent expressly provided herein or otherwise agreed
to in writing by LSU, all financial risk and responsibility for the Project shall be borne by REFF
and the developer, and neither the LSU Board nor the State of Louisiana shall bear any
responsibility, whether directly or indirectly, for the fulfillment of any obligations established
pursuant to the terms of any agreements entered into by REFF, the project advisor or the developer.

5. Public Records

REFF shall be solely responsible for maintaining custody and control of records related to
the negotiation of any resulting leases and other related agreements for the Project, and those
records shall not, therefore, be considered public records of LSU. Any documents released for
public comment or submitted to LSU pursuant to this Agreement shall, of course, be considered
public records of LSU.

6. Other

This Intent to Lease Agreement is not a lease of land or building space to REFF and does
not obligate either party to enter into any lease agreement with the other party. It does represent
LSU’s intention for REFF to engage a Project Advisor, conduct a competitive process to select a
developer, and engage in negotiations with the selected developer for an agreement for the Project.
If an acceptable agreement can be reached, LSU expects, but is not obligated, to enter into a lease
agreement with REFF for the Project, and simultaneously to approve a sublease of that area from
REFF to the selected developer.

THUS DONE AND SIGNED, on the dates indicated below and effective as of the
Effective Date stated above.

BOARD OF SUPERVISORS OF LOUISIANA LSU REAL ESTATE & FACILITES
STATE UNIVERSITY AND AGRICULTURAL FOUNDATION
AND MECHANICAL COLLEGE

By: By:
William F. Tate IV, President of LSU Robert M. Stuart, Jr., Manager

Date: Date:
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Market Analysis Approach

MARKET ANALYSIS SUMMARY

"'—-'

> B&D analyzed the existing conditions, ’
performance, and potential market Poe
viability of three primary assets: €&

— Office
— Housing
~ Retail WL SUA»#
Retail presents the most potential for the ' .  '

site and aligns with the vision of LSUA £ »
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Retail Demand Generators
MARKET ANALYSIS SUMMARY

LSUA's rural location presents a challenge
for new development

However, there are certain factors that
suggest some potential for retail demand

m‘ Vehicular Traffic .I* e § .

« 15,000+ VPD day on US-71

» 73% of workforce in Alexandria
travels from outside city limits

mwd Retail Spending Gaps

» Spending gaps exist within the
() area surrounding LSUA

» Sectors include general
merchandise, food and
beverage, restaurant, etc.

Q BRAILSFORD & DUNLAVEY / LSUA




Retail Demand Generators

iy
MARKET ANALYSIS SUMMARY
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3
| 24 ’.\ . ‘
= tH i) e i
LSUA Campus Population  Y-Not Stop pot 53 ‘
2,400 in-person students « Proven success of retail T T T — 1
400+ Faculty / Staff near project site g
300+ Academy HS students
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Youth Sports Complex Mega Shelter
Opening spring 2022 + 20,000 visitors annually

Goal is to operate 7 days per
week
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Market Sounding Update

CAMPUS EDGE PROJECT

+

Site has good frontage
and visibility for retail

X

Local demographics are
not attractive to most
retailers

Q

LSUA should offer
favorable ground lease
terms; potentially forgo
rent in initial years

+

Traffic counts on US 71
are sufficient for some
retailers

X

Need a catalyst for the
site; tenant that can draw
from region area

Q

Light warehouse / offices
could be suitable in back;
research park type
concept

Q BRAILSFORD & DUNLAVEY / LSUA

Campus adjacency is an
advantage; target retailers
that can adapt to campus
seasonality

X

Site may be hard to
market for retail tenants
without a planned
development

@)

Consider developing
around golf course in
short-term; retail could
draw more golfers

reached out to 29 potential

development / brokerage
partners

engaged with 15 potential

development / brokerage
partners

Potential interest expressed
o) 6 firms

2 interested in retail development

2 interested in retail brokerage

2 interested in housing

development (affordable and
student)




Potential Development / Partnership Options

CAMPUS EDGE PROJECT

Option Approach

* LSUA leases land to tenants
» Broker markets land to retail
1 Broker Partner tenants for pad sites
» Broker paid commission if
tenant(s) secured

* LSUA leases land to developer
Partner develops speculative

Development

2 Partner strip retail project

« Pad sites available

* LSUA hires broker to market
3 Broker Partner + project concept (pad + strip)

LSUA Develop

If sufficient demand exists,
LSUA develops project

Q BRAILSFORD & DUNLAVEY / LSUA

Range of
Potential
Tenants

Low

High

High

Placemaking
Potential

Low

Moderate

High

LSUA Control
on Design /

Quality

Some
Control

Some
Control

Full
Control

Comprehensive
Risk to LSUA

Low

Low-
Moderate

Moderate

LSUA Financial
Return Potential

Low

Low-
Moderate

Moderate




Recommended Approach & Next Steps

DEVELOPMENT PARTNER

»  LSUA (or the foundation) should issue a solicitation for a development partner

»  Process will be used to drive competition and find most suitable partner for LSUA

»  Timing of project implementation will depend on development scope

June

July

August

September

October

Action

6/6

6/13

6/20

6/27

7/4

711

7/18

7/25

8/1

8/8

8/15

8/22

8/29

9/5

9/12

9/19

9/26

10/3

10/10

10/17

10/24

10/31

Developer Selection Phase

RFP Development

RFP Active

Review RFP Submissions

Interview / One-on-one Meetings

Facilitate Selection & BAFO Process

Partner Selection

Partner Engagement and Implementation

Q BRAILSFORD & DUNLAVEY / LSUA




Thank you.




L5SU)

Board of Supervisors

Request from LSU Alexandria to Approve a Lease of Space on the Fort Polk Military
Base for Operation of a STARBASE Program

Date: June 17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1

E.2.  The lease of any immovable property where the lease is more than 10,000 square
feet of building space

2. Summary of Matter

The U.S. Department of Defense operates the STARBASE program to promote STEM education
opportunities within local K-12 school systems. STARBASE provides grants to local educational
providers to operate STEM camps on military bases. LSUA has received such a grant.

Under the terms of the grant, LSUA is required to operate the program in a building located on
Fort Polk owned by the U.S. Army. LSUA will occupy approximately 10,780 square feet of
building space and use an additional 4,800 square feet of exterior space around the building. The
space will be provided by the Army at no cost to LSUA.

Under the program, LSUA will offer one-week STEM programs to local elementary school
students in the areas of Cybersecurity and in Aviation, hiring four employees in the first year.

LSUA is currently working with the Army to finalize the legal documents governing the
agreement. Because the agreement that will allow LSUA to occupy the premises could be
construed as a lease under the definition set forth in the Board’s Bylaws, Board approval is sought
out of an abundance of caution.

3. Review of Business Plan

The use of the building and grounds at Fort Polk will be at no cost to LSUA. LSUA’s costs of
operating the program are covered by the grant provided to LSUA by the Department of Defense.

4. Fiscal Impact

The grant program covers the costs of operating the STARBASE program with LSUA personnel.
In addition to the use of the building and grounds, the grant provides approximately $500,000
annually, plus an indirect cost allowance, to LSUA.

5. Description of Competitive Process

Not applicable.



6. Review of Legal Documents

The Army has not yet provided LSUA with the addendum to the program grant agreement that
will cover its use of the building and grounds at Fort Polk. Once provided, it will be reviewed by
the Office of General Counsel prior to execution by the President.

7. Parties of Interest

LSUA, U.S. Department of Defense, U.S. Army

8. Related Transactions

None.

9. Conflicts of Interest

None known.

10. Attachments

1. Transmittal Letter
2. Summary of STARBASE and LSU Program

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College hereby authorizes the President of LSU or
his designee to execute a lease, Memorandum of Agreement, or other documents necessary for
LSUA to occupy a building and grounds at Fort Polk to operate the STARBASE program, with
all leases, agreements, consents, approvals, and other documents to contain such terms and
conditions as the President, in consultation with the General Counsel, deems to be in the best
interests of LSU and LSUA.



CAMPUS CORRESPONDENCE

To:

Through:

Through:

From:

Re:

William F. Tate IV, LSU President Date: May 26, 2022

Kimberly Lewis, Executive Vice President &
Chief Administrative Officer

Tony Lombardo, Associate Vice President for
Facilities & Property Oversight

Patrick H. Martin, V, Assistant Vice President for
Real Estate, Public Partnerships, and Complian

Board of Supervisors Agenda, June 16-17, 2022
Request from LSU Alexandria to Approve a Lease of Space on the Fort Polk Military Base
for Operation of a STARBASE Program

This request will authorize the LSU President or his designee to execute a lease, Memorandum
of Agreement, or other documents necessary for LSU Alexandria to occupy a building and
grounds at Fort Polk to operate the STARBASE program., with all leases, agreements, consents,
approvals, and other documents to contain such terms and conditions as the President, in
consultation with the General Counsel, deems to be in the best interests of LSU

I recommend that this item be included on the agenda for the June 16-17, 2022 LSU Board of
Supervisors meeting.



STARBASE and LSUA on Ft Polk

Ft Polk is looking to collaborate with LSUA on implementing a STARBASE on base, as they are
currently the only major base in Louisiana without one. STARBASE facilities work with local school
systems to provide STEM education based on the needs of the area. Level 1.0 will be to conduct one-
week STEM programs for 5™ grade classes, one class at a time, during the school year and 2-3 summer
camps on Ft Polk and in Vernon and Rapides Parishes. In the first year, LSUA would hire four employees
— a Director, a Deputy Director/Instructor, an Instructor, and an Office Manager to run this program. The
bonus is that these employees would be able to continue in TRSL if necessary and the STARBASE salaries
are higher than the average Vernon parish teaching salaries, which may attract the best employees for
this venture. After the first year of implementation, Level 2 would include after-school programs and 2.0
programs for middle-school students, hiring of 2-3 more employees, and outreach between our
Education majors and the program. Below are some bullet points on the value-added services of this
collaboration:

e STEM Education to the students surrounding Ft Polk (1200+ fifth grade students/year)

e STEM Education for our LSUA Education majors (2-4 weeks per year of training for our students)

e Networking with schools surrounding Ft Polk

e Networking with Ft Polk

e  Publicity — STARBASE LSUA Warrior or Warrior STARBASE LSUA (Ft Polk is looking at a name
change, so we are trying to stay ahead of this based on their suggestion of adding Warrior to the
name) We design an LSUA STARBASE logo and get full promotion/branding of LSUA on all things
STARBASE @ Ft. Polk

This funding opportunity is directly through the Department of Defense. Most budgets are
around $400,000-5500,000 per year. The first few years would be larger since we would need to
purchase startup items such as 3D printers, computers, furniture, and non-consumable teaching
supplies. LSUA will work with the Director to pick out the curriculum based on the needs of the area and
based on the programs that Ft Polk does not currently offer. Potential initial programs have determined
to be AVIATION and CYBERSECURITY; two areas in which LSUA can base curriculum, as these mesh well
with other up-and-coming programs. First year indirect cost will be 12%, future years will drop to 10%.

o LSUAto receive 12% as Fiscal Agent or Indirect Costs this year, 10% next year (F1 &F2)
e Long-term contract of ~$500,000 annually
e  Fiscal years runs October to September to align with federal fiscal year.
o Office Manager is 12-month appointment, train on Workday, and submit purchases, etc.
o Director is 12-month appointment
o Director will travel for two days of shadowing at an out-of-state program
o Director, Deputy Director/Instructor, and Instructor will attend two weeks of shadowing
at STARBASE Barksdale t



L5SU)

Board of Supervisors

Request from Pennington Biomedical Research Center for Pennington Foundation to
Accept Donation of a Condominium

Date: June 17, 2022
1. Bylaw Citation

Board finding of an Acceptable University Purpose is required pursuant to the Uniform
Affiliation Agreement:

Exhibit B.1.B. Acceptance of a donation of immovable property intended to be retained
by the Affiliate

2. Summary of Matter

Generous donors, who wish to remain anonymous, want to donate to the Pennington Biomedical
Research Foundation (PBRF) a condominium located at 998 Stanford Avenue in Baton Rouge,
Louisiana. The PBRF Board of Directors have approved the acceptance of the donation, subject to
approval by the LSU Board of Supervisors and a determination of an acceptable University
purpose by the President.

The current owners of the condominium have very strong ties to Pennington Biomedical Research
Center (PBRC) and generously want to donate the condominium to PBRF in order to establish an
endowment fund to financially support the post-doctorate program at PBRC in perpetuity. The
donors feel that this is an immediate and critical need for PBRC to better support existing post-
doctoral staff and also remain competitive with recruiting the best scientists in the world. The
donors have pledged a minimum of $1 million which will be comprised of proceeds from the sale
of the condominium and cash.

The donors wish to make the donation now in order to maximize the impact of the charitable
donation. They plan to live in the residence until they no longer can or choose not to live there.
Once this happens, PBRF intends to sell the condominium and place the proceeds in the fund at
PBREF.

Until the time that the donors no longer have a need for the property, the donors have agreed to
maintain the property in the current condition and pay all expenses associated with the property.
Therefore, no fiscal impact is expected for PBRF while owning the property until it is time to sell
it.

The donors intend to complete some currently on-going renovations to the condominium. Once
those are done, the donor will cause a formal appraisal to be done, and then execute the Act of
Donation to PBRF. The proposed Resolution for the Board authorizes the President to find an
Acceptable University Purpose, which will allow for completion of the final due diligence prior
to PBRF actually accepting the donation.

3. Review of Business Plan

The condominium is roughly estimated to have a value between $600,000 and $800,000, although,
as noted, a formal valuation will be obtained upon completion of the current renovations.



Simultaneously with the acceptance of the donation, PBRF will execute a Servitude of Habitation
Agreement that will govern the terms by which the donors will continue to occupy the
condominium. This Servitude transfers complete responsibility for operating and maintaining
the condominium back to the donors until the donors declare that they no longer intend to occupy
the condominium and wish to terminate the Servitude, or until the donors fail to occupy the
condominium for more than 365 days.

4. Fiscal Impact

The donation is a cornerstone component of a donation package valued at more than $1 million,
which will provide substantial benefit to PBRC.

5. Description of Competitive Process
Not applicable.
6. Review of Legal Documents
All documents will be between the PBRF and the donors; LSU itself will not be a party. The
documents have been prepared by counsel for donors and counsel for PBRF and have been
reviewed by the LSU Office of Real Estate, Public Partnerships, and Compliance and will be
reviewed by the Office of General Counsel prior to execution by PBRF.
7. Parties of Interest
LSU, Anonymous Donors, Pennington Biomedical Research Foundation
8. Related Transactions
None.
9. Conflicts of Interest
None known.
10. Attachments

1. Transmittal Letter

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College hereby authorizes the President of LSU or
his designee to determine if an Acceptable University Purpose exists, for purposes of the Uniform

Affiliation Agreement, for the Pennington Biomedical Research Foundation or its subsidiary to
accept the donation of a condominium located at 998 Stanford Avenue in Baton Rouge, Louisiana.



CAMPUS CORRESPONDENCE

To:

Through:

Through:

From:

Re:

William F. Tate IV, LSU President Date: May 25, 2022

Kimberly Lewis, Executive Vice President &
Chief Administrative Officer

Tony Lombardo, Associate Vice President for
Facilities & Property Oversight

Patrick H. Martin, V, Assistant Vice President for
Real Estate, Public Partnerships, and Complianc

Board of Supervisors Agenda, June 16-17, 2022
Request from Pennington Biomedical Research Center for Pennington Foundation to
Accept Donation of a Condominium

This request will authorize the LSU President or his designee to determine if an Acceptable
University Purpose exists, for purposes of the Uniform Affiliation Agreement, for the
Pennington Biomedical Research Foundation or its subsidiary to accept the donation of a
condominium located at 998 Stanford Avenue in Baton Rouge.

I recommend that this item be included on the agenda for the June 16-17, 2022 LSU Board of
Supervisors meeting.



L5SU)

Board of Supervisors

Request from LSU A&M for Authorization to Negotiate and Enter into a Property
Lease with Phi Kappa Theta

Date: June 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1
E. Lease of Immovable Property
2. Summary of Matter

Phi Kappa Theta (“PKT”) fraternity seeks to acquire the lease for the Greek house currently held
by the Sigma Alpha Mu (“SAM?”) fraternity.

PKT is a fraternity that has previously operated at LSU and seeks to return. They have applied
with the appropriate departments on campus to return, and a decision will be made by the
campus this fall. Anticipating approval, PKT wants to acquire a house on campus. Sigma Alpha
Mu has a house on campus under a lease with LSU but has decided to end its chapter at LSU and
thus no longer needs its house.

PKT and SAM have negotiated a mutually agreeable price for the house, $251,000. PKT and SAM
request that LSU consent to the sale of the house and assignment of its lease to PKT.
Simultaneously with this transaction, LSU will execute an Amended and Restated Lease with
PKT that will govern its occupancy of the Leased Premises, which will contain LSU’s standard
terms and conditions for Greek houses. The Amended and Restated Lease provides that PKT
cannot occupy the house unless it receives the appropriate recognitions and approvals from the
campus to be recognized as a student organization and an active Greek fraternity.

3. Review of Business Plan

The SAM house and its current lease will be sold and assigned to the Phi Kappa Theta at LSU
Housing Corporation, for an annual rent of $10. This is the same rate charged for all fraternities
and sororities who have built houses on LSU-owned property. PKT’s housing corporation will be
solely responsible for all costs associated with acquiring and operating the house.

4. Fiscal Impact

The project will provide student housing and meeting space for Phi Kappa Theta members at no
cost to the University, and there is no fiscal impact to the University.

5. Description of Competitive Process

Not applicable.



6. Review of Legal Documents

All documents for these related transactions use standard LSU templates developed for similar
transactions. A draft of the proposed Amended and Restated Lease with PKT is attached; some
terms are still under negotiation. A consent to the sale and assignment of the house and existing
lease hold interest from SAM to PKT has also been prepared based on prior documents used for
similar transactions. All legal agreements will be reviewed by the Office of General Counsel prior
to execution by the President.

7. Parties of Interest

LSU, Phi Kappa Theta, Phi Kappa Theta at LSU Housing Corporation, Sigma Alpha Mu, Sigma
Alpha Mu at LSU Housing Corporation

8. Related Transactions
None.

9. Conflicts of Interest
None known.

10. Attachments

1. Transmittal Letter
2. Draft Lease to PKT

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College hereby authorizes the President of LSU or
designee to: (1) consent to the sale and assignment of the current SAM house and the current lease
from Sigma Alpha Mu at LSU Housing Corporation to Phi Kappa Theta at LSU Housing
Corporation, (2) execute an Amended and Restated Lease with Phi Kappa Theta at LSU House
Corporation, the housing corporation for Phi Kappa Theta, and (3) execute any other agreements,
consents, approvals, or other documents needed to effectuate this transaction, with all leases,
agreements, consents, approvals, and other documents to contain such terms and conditions as
the President, in consultation with the General Counsel, deems to be in the best interests of LSU.



CAMPUS CORRESPONDENCE

To: William F. Tate IV, LSU President Date: May 25, 2022

Through: Kimberly Lewis, Executive Vice President &
Chief Administrative Officer

Through: Tony Lombardo, Associate Vice President for
Facilities & Property Oversight

From: Patrick H. Martin, V, Assistant Vice President fo,
Real Estate, Public Partnerships, and Complia

Re: Board of Supervisors Agenda, June 16-17, 2022
Request from LSU A&M for Authorization to Negotiate and Enter into a Property Lease with
Phi Kappa Theta

Phi Kappa Theta fraternity seeks to acquire the lease for the Greek house currently held by the
Sigma Alpha Mu fraternity.

Phi Kappa Theta is a fraternity currently recognized and in good standing with LSU but does
not have a house on campus. Sigma Alpha Mu has a house on campus under a lease with LSU
but has decided to end its chapter at LSU and thus no longer needs its house.

This request authorizes the President of LSU or designee to execute: (1) a consent to the sale
and assignment of the current house and the current lease from Sigma Alpha Mu at LSU
Housing Corporation to Phi Kappa Theta at LSU Housing Corporation, (2) an Amended and
Restated Lease with Phi Kappa Theta at LSU House Corporation, the housing corporation for
Phi Kappa Theta, and (3) any other agreements, consents, approvals, or other documents
needed to effectuate this transaction as the President, in consultation with the General
Counsel, deems to be in the best interests of LSU.

| recommend that this item be included on the agenda for the June 16-17, 2022 LSU Board of
Supervisors meeting.



STATE OF LOUISIANA
PARISH OF EAST BATON ROUGE

AMENDMENT AND RESTATEMENT OF LEASE

BE IT KNOWN that on the dates hereinafter set forth, but effective as of June 20, 2022,
before the undersigned Notaries Public, duly commissioned and qualified in and for the aforesaid
Parish and State, and in the presence of the undersigned competent witnesses, personally came and
appeared:

BOARD OF SUPERVISORS OF LOUISIANA STATE UNIVERSITY AND
AGRICULTURAL AND MECHANICAL COLLEGE (hereinafter “Board” or
“LESSOR”), a public constitutional corporation organized and existing under the
Constitution and laws of the State of Louisiana, domiciled in the Parish of East
Baton Rouge, State of Louisiana, appearing herein through its President, duly
authorized;

and

PHI KAPPA THETA AT LSU HOUSE CORPORATION, a Louisiana
Corporation domiciled in the City of Baton Rouge, Parish of East Baton Rouge,
State of Louisiana, herein represented by Nicholas Pelletier by virtue of a duly

authorized resolution attached hereto and made a part hereof as Exhibit “A”
(hereinafter referred to as “LESSEE”),

WITNESSETH:

WHEREAS, LESSEE is Louisiana Corporation formed to support the operations of the
Louisiana XI Chapter of Phi Kappa Theta Fraternity (herein the “Fraternity”);

WHEREAS, LESSEE desires to lease from Board, the following described property
located on the campus of Louisiana State University (herein “LSU” or “University”) an institution
under the supervision and management of Board:

A certain lot or parcel of ground situated on the east side of CONFIDENCE PLACE,
Louisiana State University campus, described as Lot Twelve (12) of "Fraternity Sites," as
shown on map of survey of said Fraternity Sites made by John J. Mundinger, Registered
Civil Engineer, on April 14, 1938 and Revised May 18, 1938, a copy of which is annexed
to that lease filed as original 29 of bundle 3530, which said lot is more particularly
described as follows:

Starting at a %2 iron pipe on Highland Road which forms a point of intersection with a
projected straight line on the north side of Dalrymple Drive and a straight line on the east
side of Highland Road and 30" from center of roads, as a point of beginning. Proceed a
distance of 1074.32 feet east along the north side of Dalrymple Drive to a %4” iron pipe
indicating the southeast comer of Lot #11. Thence north a distance of 169.2 feet to a %4~
iron pipe marking the southeast comer of Lot #12 and the point of beginning. Proceed north
a distance of 150 feet to a % iron pipe, thence at an angle of 90° a distance of 150 feet
west, to a ¥4” iron pipe, thence south at an angle of 90° a distance of 150 feet to a %4” iron
pipe, thence east a distance of 150 feet at an angle of 90" to the point of beginning.

For informational purposes only, the municipal address is 12 Fraternity Lane, Baton Rouge,
Louisiana 70803.

herein the “Leased Premises;”

WHEREAS, LESSOR has previously leased the Leased Premises to others, and approved
the assignment of said lease from and between various parties, including:
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e That certain Lease between LESSOR and ALPHA GAMMA OF PI KAPPA ALPHA
ALUMNI ASSOCIATION dated June 17, 1955 and recorded on June 17, 1955 as
original 29 of bundle 3530 in the public records of East Baton Rouge Parish;

e That certain Amendment dated June 4, 1976 between LESSOR and Alpha Gamma of
Pi Kappa Alpha Alumni Association filed June 7, 1976, as original 250 of bundle 9148,
and in Conveyance Book 2499, folio 243

e That certain Amendment to Lease and Consent to Sublease between LESSOR and
ALPHA GAMMA HOUSE CORPORATION dated as of September 4, 2003;

e That certain Assignment of Leasehold and Other Rights in Favor of the Sigma Alpha
House Corporation, Inc., dated July 28, 2004, filed and recorded as original 887, bundle
11640, in East Baton Rouge Parish, Louisiana;

e That certain Amendment of Lease and Consent to Assignment, Sale, and Mortgage
between LESSOR and Sigma Alpha Mu at LSU House Corporation dated August 20,
2013 and filed and recorded August 26, 2013 as original 609, bundle 12524 in East
Baton Rouge Parish, Louisiana

e (collectively, including all amendments and assignments, the “Original Lease™)

WHEREAS, Sigma Alpha Mu at LSU House Corporation (“SAM”) prior to the execution
of this Amended and Restated Lease, SAM is the lessee under the Original Lease with LESSOR
for the Leased Premises;

WHEREAS, SAM and LESSEE have entered into an agreement whereby LESSEE is
purchasing the building located on the Leased Premises and the assignment of the Original
between LESSOR and SAM, to which purchase and assignment LESSOR does hereby give its
consent; and

WHEREAS, LESSOR and LESSEE desire to amend and restate the Lease in its entirety;

NOW, THEREFORE, LESSOR and LESSEE agree and do hereby agree and enter into
this Lease as follows:

1. LESSOR does hereby consent to the sale of the building and any related
improvements located on the Leased Premises and the assignment of the Original
Lease from Sigma Alpha Mu at LSU House Corporation to LESSEE.

2. Terms not defined herein shall be defined as set forth on Exhibit “B” hereto.

3. For the consideration and upon the terms and conditions hereinafter expressed,
LESSOR hereby leases the Leased Premises to LESSEE from the Effective Date hereof through
and including June 16, 2054. This Lease shall terminate on June 17, 2054, unless terminated
earlier in accordance with the provisions of this Lease. Furthermore, in consideration for the lease
of the Leased Premises by LESSOR to LESSEE, LESSEE shall do the following:

a. Pay annual rental of $10.00;
b. Otherwise fulfill the terms and conditions of this Lease.

4. With respect to any construction on the Leased Premises, including particularly,
but not exclusively, the construction of any improvements, the LESSEE and Fraternity shall abide
by the provisions of this Lease and in particular the rules, regulations, requirements and provisions
set forth in Exhibit “C” hereto, and shall be subject to the following rules, regulations, requirements
and provisions:

a. The location of any Improvements on the Leased Premises shall require the
prior approval of the LSU Representative.

b. The University shall have the sole authority to determine whether the
Contractor for any Improvements or Work and/or whether the LESSEE in
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connection therewith have complied with the plans, specifications and other
contractual obligations assumed by Contractor and/or LESSEE.

c. Subject to the provisions of Section 17 hereof, there is hereby reserved to
the University the right to require the removal of the Improvements should
the LESSEE and/or Fraternity fail, refuse or neglect to comply with the
material rules, regulations, requirements and provisions set forth herein.

5. The Leased Premises shall be used for the construction of the Improvements and
for the operation of a home for the Fraternity at Louisiana State University, and for no other use
or purpose whatsoever without the prior written consent of the LSU Representative.

6. At all times, any immovables located on and the condition of the Leased Premises
shall be maintained in good condition and in conformance with the general plans adopted by the
University for the beautification of the campus and in a manner acceptable to the President of
Louisiana State University and to the Campus Committee established to monitor the provisions of
that certain Permanent Memorandum dated June 27, 2019 (“PM-68”), which may be amended
and/or restated from time-to-time and which is incorporated into the Lease and shall be binding on
LESSEE and any successors in interest. LESSEE and Fraternity shall at all times be in compliance
with PM-68 as it may be amended from time to time. The landscaping of the Leased Premises
shall also conform with the general plans adopted by the University for the beautification of the
campus.

7. LESSEE, Fraternity and their invitees shall use their best efforts to keep the Leased
Premises and any improvements thereon free from any and all contamination and pollution.
LESSEE, Fraternity and their invitees shall not store any hazardous or toxic substance on or about
the Leased Premises or any improvements thereon. LESSEE and Fraternity agree to notify
University immediately of any and all contamination or pollution discovered on, about, or near the
Leased Premises or any improvements thereon. LESSEE and Fraternity, each in solido, shall save
and hold LESSEE and University harmless and defend and indemnify LESSOR and University
for any charge or liability resulting from any contamination or pollution present on or about the
Leased Premises or in or on any improvements thereon if such contamination or pollution was
caused in whole or in part by LESSEE and Fraternity and/or an invitee of either.

8. In the event any constructions, renovations, alterations, or improvements are made
on or about the Leased Premises or on or about any buildings or improvements located thereon,
(other than with respect to any Work, which shall be governed by Exhibit “C” hereto) and a
laborer’s or materialman’s lien or claim is filed against the Leased Premises or any part thereof as
a result of said constructions, renovations, alterations, or improvements, LESSEE shall within
twenty (20) days of the recordation of any such claim or lien have such claim or lien cancelled or
deposit with the recorder of mortgages of East Baton Rouge Parish, Louisiana, a bond or adequate
funds guaranteeing payment of said lien or claim in full.

0. LESSEE acknowledges that it has recently examined and inspected the Leased
Premises and found them in good and safe condition. LESSEE and Fraternity, each in solido,
agree to defend, indemnify, save and hold LSU harmless from any responsibility or liability,
including gross negligence, strict liability, negligence, or any other fault whatsoever, sole or
concurrent with any other person or entity, for loss or damage to any person whomsoever or to the
property of LESSEE, Fraternity or others arising from the present or future condition or upkeep
and maintenance of the Leased Premises or any construction thereon, LESSEE’s and/or
Fraternity’s activities and/or operations on or about the Leased Premises or those of their tenants
or invitees and/or any way arising out of, incidental to, and/or related to any activities and/or
operations conducted on or near the Leased Premises. LESSEE and Fraternity agree to defend,
indemnify, save and hold LESSOR and University harmless from any responsibility whatsoever
for any and all liability including gross negligence, strict liability, negligence or any other fault,
sole or concurrent, for loss, injuries, or damages caused to LESSEE, Fraternity, their tenants,
invitees or others by any vice or defect of the Leased Premises or any constructions or
improvements thereon or LESSEE’s or Fraternity’s or their tenants’ or invitees’ activities and/or
operations on or about the Leased Premises. LESSEE and Fraternity expressly assume all such
liability, and LESSEE and Fraternity agree to defend and indemnify LESSOR and University and
to hold LESSOR and University harmless from any and all losses, injuries, or damages (including
costs and reasonable attorney’s fees) to any person or persons whomsoever and to the property of
any persons whomsoever arising out of, or incidental or related to, LESSEE’s, Fraternity’s, or their
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tenants’ or invitees’ occupancy, use, operation, condition, including but not limited to
contamination or pollution or condition of the Leased Premises. LESSEE’s and Fraternity’s
obligation to defend LESSOR and University shall include payment of all reasonable costs,
expenses, and fees of legal counsel of LESSOR’s and University’s choice.

10. In the event it should become necessary for LESSOR or University to take any
action to enforce any of the terms, covenants, conditions or provisions of this Lease, or to recover
any of the amounts due hereunder, as rent or otherwise, LESSEE and Fraternity shall pay all costs
and expenses thereof, including reasonable fees of any attorney engaged by LESSOR or University
in connection therewith.

11. The waiver by LESSOR or University of any breach of any term, covenant,
condition or provision herein contained shall not be deemed to be a waiver of such term, covenant,
condition or provision with respect to any preceding or subsequent breach of the same or any other
term, covenant, condition, or provision hereunder. No term, covenant, condition, or provision of
this Lease shall be deemed to have been waived by LESSOR or University, unless such waiver is
in writing by LESSOR.

12.  LESSOR or its designee may secure and/or remove any constructions on or about
the Leased Premises, including but not limited to any house, at no expense to LESSOR, if the
house or any other construction or improvement:

a. constitutes an imminent danger to any person; or

b. becomes uninhabitable and LESSEE fails to take timely and reasonable
actions to repair it; or

C. has been abandoned by LESSEE or Fraternity; or
d. constitutes a nuisance; or

e. has not been used or occupied for a period of more than one hundred eighty
(180) days; provided that if LESSEE is actively engaged in making repairs
or in seeking to obtain funding to make repairs, LESSOR will reasonably
cooperate with LESSEE and LESSOR will not exercise its rights under this
section unless and until it reasonably determines, after discussions with
LESSEE, that LESSEE will be unable to do make such repairs.

LESSEE shall promptly, upon demand, reimburse LESSOR and University for all related costs
and expenses.

13.  Unless otherwise approved in writing by the LSU Representative, notwithstanding
any terms and conditions of any mortgage or other agreement between LESSEE or Fraternity and
another person or entity to the contrary, any insurance proceeds payable for any damage or
destruction to the Improvements, shall be used to repair or restore the Improvements to the extent
reasonably feasible. Any mortgagee having a mortgage upon the Improvements at the time of the
damage or destruction shall have the right to require that the insurance proceeds be escrowed with
it and disbursed in periodic payments to the persons performing the restoration work as such work
progresses.

14. LESSOR and LESSEE agree that in the event of any fact, occurrence, circumstance,
or condition that would cause LESSEE to be in default of any term, condition, or obligation under
any loan, mortgage, or other agreement existing between LESSEE and any Lender, then said
Lender and LESSEE shall provide notice of same to LESSOR and University, and LESSOR and
University shall have the right (but not the obligation) within thirty (30) calendar days after receipt
of said notice to take such action as may be required to cure said default. In the event that LESSOR
or University elects to cure said default, it shall be entitled to recover from LESSEE all costs, fees,
and expenses incurred curing said default. By execution of this instrument, LESSOR and
University do not assume, bind themselves for, or guarantee performance by LESSEE of, any
present and future obligation arising under the Lease.

15.  No lease, option, right of first refusal, servitude, mortgage, pledge, security interest,
or other burden or encumbrance shall be granted on or affecting the Leased Premises or any
improvements thereof, by LESSEE or Fraternity, or otherwise, without the prior written consent
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of the LSU Representative. Notwithstanding any terms and conditions of any mortgage or other
agreement, no debt of LESSEE shall be secured by mortgage, pledge, or other security interest in
any contract or lease rights between LESSEE and LESSOR, under any circumstances. LESSOR
shall not be bound by any agreement, contract, term, condition, or obligation between LESSEE
and any sub-lessee.

16.  LESSEE shall not transfer or assign its interests in this Lease by sale, assignment
or otherwise without the prior written consent of the LSU Representative. Any terms and
conditions contained in any mortgage by LESSEE in favor of any lender or creditor or other
agreement between LESSEE and any lender or creditor inconsistent with any term or condition
contained herein shall be null and void and have no effect or prejudice on the rights of LESSOR
and University as set forth herein or established by law. LESSEE agrees that it shall not grant a
mortgage or security interest in LESSEE’s Improvements located or to be located on the Leased
Premises, except with the prior written consent of the LSU Representative.

17.  Without limiting the rights of Board and University to suspend or revoke the
Fraternity’s rights to operate the Fraternity at the University or to allow any members or former
members of the Fraternity to occupy the Improvements and/or the Leased Premises, and only so
long as any debt approved in accordance with Sections 15 or 16 of this Lease shall remain
outstanding, University agrees that it will not exercise its right to require removal of the
Improvements for any default other than for the reasons listed in Section 11 of this Lease. In the
event of such failure to maintain, upkeep, or repair the Improvements, LESSOR will give any
mortgagee of the Improvements an opportunity to cure said default, and if said default is not cured
within thirty (30) days of such notice, University shall have the right to require the removal of the
Improvements by the LESSEE. Furthermore, the entirety of all loan proceeds secured by such a
mortgage or security interest shall be used solely and exclusively for the acquisition, design,
construction, renovation and/or improvement of said property.

18.  In addition to the insurance requirements related to any construction and set forth
on Exhibit C hereto, LESSEE shall maintain general liability insurance in a form and with coverage
limits as required by PM-68.

19. With respect to any matter that requires the consent of either Board or University,
unless the Amended and Restated Lease specifically provides otherwise, such consent may be
given by the LSU Representative.

20.  Fraternity shall be obligated to register with the University as a student organization
and pay in a timely manner all fees established and assessed by Greek Life and other services
applicable to the Leased Premises deemed necessary and appropriate by the University to insure
that the Leased Premises are maintained in a safe condition and in a good state of appearance.
LESSEE and Fraternity shall at all times remain in good standing with Louisiana State University
Greek Life Office.

21. Subject to the provisions of Section 17 hereof and, in addition, to the provisions of
Subsections (a) and (b) the University shall have the power at all times to make such rules,
regulations and requirements as it shall see fit relative to the conduct and activities of people in
said fraternity home or on the grounds leased herein, and to change or alter the same as may be
deemed good for the University, and failure on the part of the LESSEE to conform to the rules and
regulations thus provided shall subject said LESSEE to immediate termination of the Lease with
order to remove buildings on the property herein leased at the option of the University and the
University shall be the sole judge of the rules and conformity thereto.

a. Permitted Uses. Subject to the terms and provisions hereof, LESSEE and
Fraternity shall use the Leased Premises and the buildings and improvement
thereon solely for the housing, dining, and personal living needs of the LSU
students and for the conduct of appropriate social and organizational
activities of the Fraternity. LESSEE and Fraternity’s use of the Leased
Premises and the buildings and improvement thereon shall comply at all
times with all applicable laws, orders, ordinances, zoning ordinances,
regulations, and statutes of any federal, state, parish or municipal
government now or hereafter in effect, including all environmental laws and
regulations, as well as all applicable LSU Rules and Regulations.
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b. Prohibited Uses. The possession, use, and/or consumption of any alcoholic
beverage in or upon the Leased Premises or the buildings and improvement
thereon must be in compliance with all applicable federal, state, or local
statutes, ordinances, rules or regulations, and any rules or regulations
adopted by LSU, including but not limited to LSU Policy Statement 78 as
it may be amended from time to time. Controlled substances, as defined by
federal, state, or local statutes, ordinances, rules or regulations shall not be
possessed, used or sold in or upon the Leased Premises or the buildings and
improvement thereon in violation of applicable law. The illegal possession,
use and/or sale in or upon the Leased Premises or the buildings and
improvement thereon of any controlled substance or illegal drugs is strictly
prohibited. ~Any criminal behavior or violation of LSU Rules and
Regulations, including but not limited to, assault and battery, hazing, or
sexual misconduct are also strictly prohibited. Neither the Leased Premises
nor the buildings and improvement thereon shall be used at any time for the
purpose of carrying on any business, profession or trade of any kind
whatsoever.

22.  Notwithstanding anything to the contrary set forth in this Lease, in the event of the
default of LESSEE hereunder or the default of Fraternity hereunder including, but not limited to,
failure to comply with the terms, conditions, rules, regulations, requirements and provisions set
forth in this Lease and/or in PM-68, or the withdrawal or suspension of the charter of the Fraternity
or the disbanding of the Fraternity or its chapter at LSU, or if the Board or University suspends
and/or revokes the Fraternity’s rights to operate the Fraternity at the University, each of which
occurrences shall constitute a default by LESSEE, LESSOR, in addition to any other rights under
Louisiana law, shall have the right, at its sole option to terminate this Lease and either:

a. purchase the Improvements in accordance with Applicable Laws for an
amount equal to the book value as of such termination date of the
unamortized portion of the Improvements based on a thirty-five (35) year
amortization; or

b. require that, subject to approval by the LSU Representative, LESSEE
assign, sublease or otherwise transfer its interest in the Improvements and
its rights under the Lease to another LSU-affiliated fraternity, sorority, or
student organization in good standing with University, or other qualifying
entity which satisfies the requirements of La. R.S. 17:3361; or

C. subject to the provisions of Section 17 hereof, require LESSEE, at
LESSEE’s expense, to remove the Improvements from the Leased Premises
and restore the Leased Premises to a clean and orderly unimproved
condition.

23. In the event of the termination of this Lease other than as a result of the default of
LESSEE or Fraternity, and other than at the end of the term, LESSOR shall have the sole option
to purchase the Improvements in accordance with Applicable Laws for an amount equal to the
book value as of such termination date of the unamortized portion of the Improvements based on
a thirty-five (35) year amortization.

24. At the expiration of the term of this Lease:

a. LESSOR shall have the right, at LESSOR’s sole option and to the extent
allowed by Applicable Laws, to renew or extend this Lease under similar
terms and conditions afforded to other similarly situated properties owned
by LESSOR and leased to other organizations similar to LESSEE, or on
otherwise mutually agreeable terms and conditions;

b. LESSOR shall have the right to require that LESSEE and Fraternity transfer
to LESSOR, at no cost, the Improvements; or

c. LESSOR, at its sole option, can instead require the LESSEE at LESSEE’s
expense to remove the Improvements from the Leased Premises and restore
the Leased Premises to a clean and orderly unimproved condition.
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25.  Notwithstanding anything to the contrary set forth herein, each and every obligation
of LESSEE and Fraternity is deemed to be in solido.

26. Venue for any disputes arising under this Amended and Restated Lease shall be the
Nineteenth Judicial District Court, Parish of East Baton Rouge, State of Louisiana.

217. This Lease, including the Exhibits attached hereto, constitutes the entire agreement
between the parties hereto and supersedes any prior agreements relative to the Leased Premises.
This Lease can only be modified in writing signed by the parties hereto.

28. In the event that any term or condition of the Lease, as amended, is determined to
be in violation of any law, regulation, or ordinance, the Parties agree that any such term or
condition will be severed from the Lease, as amended, and the Lease, as amended, shall be
construed to give all other terms and conditions full force and effect.

29.  Notwithstanding any other provision of this Amended and Restated Lease to the
contrary, LESSEE and Fraternity cannot allow any students or others to live on the Leased
Premises unless and until Fraternity receives all approvals and recognitions required to operate on
LESSOR’s campus.

NOW COMES, the Louisiana XI Chapter of Phi Kappa Theta Fraternity who intervenes
in this Lease, and specifically assumes all of the obligations of Fraternity as set forth herein.

[Signatures on Following Page]
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THUS DONE AND SIGNED in Baton Rouge, Louisiana, on this = day of
, 2022, in the presence of me, Notary, and the following competent witnesses,
who have signed in the presence of the parties and me, Notary.

WITNESSES: BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND
AGRICULTURAL AND MECHANICAL
COLLEGE

PRINTED NAME:

PRINTED NAME: By:

William F. Tate IV, President
Louisiana State University

Notary Public
Printed Name of Notary:
Notary No. or La. Bar Roll No.:

THUS DONE AND SIGNED in , Louisiana, on this  day of
, 2021, in the presence of me, Notary, and the following competent witnesses,
who have signed in the presence of the parties and me, Notary.

WITNESSES: PHI KAPPA THETA AT LSU HOUSE
CORPORATION
PRINTED NAME: By:
PRINTED NAME:
PRINTED NAME:
Notary Public
Printed Name of Notary:
Notary No. or La. Bar Roll No.:
WITNESSES: INTERVENOR:
LOUISIANA XI CHAPTER OF PHI
Printed Name: KAPPA THETA FRATERNITY
Printed Name: By:

Title:

Date:
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2022 Regular Legislative Session
Act 117 (HB2)

LSU CAPITAL OUTLAY SUMMARY

June 2022



LSU CAPITAL OUTLAY SUMMARY OVERALL RESULTS

* Governor signs HB2 into law 05/30/2022, becoming Act 117
* Act 117 is the “Capital Outlay Act” effective for next Fiscal Year (FY’23)

e 26 LSU Projects received appropriations in Act 117

* Total Appropriated Funding:
* Priority 1 =5 42,079,451
Priority 5= S 363,680,150
State General Fund (Direct) Non-recurring Revenues* = $ 5,924,607
Fees & Self Generated Revenues = S 54,500,000
Revenue Bonds = S 23,890,000
* Total All Sources of Financing = $ 490,074,208

*Note: State General Fund (Direct) Non-recurring Revenues is commonly referred to as
“State Cash” —can immediately be spent in the new fiscal year without any further
approval(s).



LSU A&M
Our Lady of the Lake Interdisciplinary Science Building

* Status: i ‘}' BT AR

* Currently in Design Phase

e Act 117 Appropriation(s):
* Adds $55,175,000 in Priority 5

e Significance:

* Taken together with prior
funding, the Project Total
increases to $109,475,000* for
full project funding.

* *Also, includes 5475,000 for a
Vivarium on the LSU Shreveport
campus.




LSU A&M
Louisiana State University Library

* Status:
* New Project

e Act 117 Appropriation(s):
* Adds $ 2,000,000 in Priority 1
* Adds $ 49,500,000 in Priority 5

* Significance:
* The $2,000,000* in P1 is enough to
develop a Programmatic Need which will

help define the scope of the project.

* *The 52,000,000 in P1 will have to be granted by the
State Bond Commission as a Cash Line of Credit after
the start of the new fiscal year before developing a
programmatic need can begin.
4




LSU A&M
Military and Security Sciences Renovations

* Status:
* New Project
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e Act 117 Appropriation(s):

* Adds S 1,000,000* in State
General Fund Non-recurring
Revenues

« Adds $ 22,000,000 in Priority 5

e Significance:

* The $1,000,000* is “State
Cash” that can immediately be
spent—Project can now go

directly to Design Phase in
FY’23.
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LSU Alexandria
Student Success Center

 Status:
* Currently in Design Phase

e Act 117 Appropriation(s):
* Adds $ 1,000,000 in Priority 1
* Adds $ 11,900,000 in Priority 5
e Adds S 5,000,000 in Self-Gen.

e Significance:

* Taken together with prior
funding, Construction should
start in Spring of 2023.




LSUHSC — New Orleans
Medical Education Building Laboratory Renovation, Phase 1

NEW RESEARCH INITIATIVES
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 Status:
* Currently in Design Phase

[ [

Tl

1 —

sshas

=

e Act 117 Appropriation(s): T
* Adds $ 60,000,000 in Priority 5 =i

 Adds $ 14,000,000 in Self-Gen.
* Significance:
* Project will be built in phases. jm
Act 117 provided what is -
needed to continue with - e
design. - | BRI
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LSUHSC - Shreveport
Center for Medical Education and Wellness

e Status:
* In Construction

e Act 117 Appropriation(s):
* Adds S 26,000,000 in Priority 5
* Adds $ 16,000,000 in Self-Gen.

e Significance:

* Taken together with prior
funding, project construction
will continue with an
estimated completion date of
Fall 2023.




LSU Eunice
Athletic Complex Facility

* Status:
* New Project

e Act 117 Appropriation(s):
* Adds $ 1,000,000* in State General
Fund Non-recurring Revenues
e Adds $ 9,750,000 in Priority 5
e Adds $ 1,500,000 in Self-Gen.

e Significance:

* The $1,000,000* is “State Cash”
that can immediately be spent—

Project can now go directly to
Design Phase in Fall 2022.




List of Remaining LSU Projects in Act 117

Fees & Self

Revenue

CT Priority 1 Priority 2 Priority 5 "State Cash" Total
AGENCY PROJE ty ty ty Generated Bonds
19/601 LSU BATON ROUGE Strategic Capital Plan - Deferred Maintenance for Infrastructure, Renovations, and Streets | $ 1,500,000 13,500,000 | $ - 15,000,000
19/601 LSU BATON ROUGE Veterinary Medicine Facilities Repairs/Addition 18,000,000 | $ 2,000,000 | $ 10,000,000 30,000,000
19/601 LSU BATON ROUGE Student Health Center Renovation and Addition, Planning and Construction $ - $ 23,890,000 23,890,000
19/604N LSU HEALTH SCIENCES CENTER - NEW ORLEANS (Ii:]]sl-:rsu(;“l:g Campus Stormwater Infrastructure Upgrades, Planning and 3,000,000 | $ -l 1,000,000 4,000,000
19/604N LSU HEALTH SCIENCES CENTER - NEW ORLEANS Health Science Center Facility Renovations - Dental School Simulation Facility $ 54,607 54,607
19/604S LSU HEALTH SCIENCES CENTER - SHREVEPORT Gross Anatomy Lab Expansion and Modernization, Planning and Construction $ 2,125,000 $ - 2,125,000
19/604S LSU HEALTH SCIENCES CENTER - SHREVEPORT Capital Improvement Projects, Design and Engineering $ 2,019,423 $ - 2,019,423
19/604S LSU HEALTH SCIENCES CENTER - SHREVEPORT Medical School B-Building HVAC Replacement, Planning and Construction $ 4,770,932 $ - 4,770,932
19/604S LSU HEALTH SCIENCES CENTER - SHREVEPORT Stonewall Animal Research and Training Facility, Planning and Construction 5,000,000 | $ 1,000,000 6,000,000
Comprehensive Emergency Water Supply Improvements, Planning and
19/604S LSU HEALTH SCIENCES CENTER - SHREVEPORT Construction $ 1,000,000 6,501,650 | $ - 7,501,650
19/605 LSU EUNICE Manuel Hall Exterior Wall and Roof Repair, Planning and Construction $ 2,714,179 $ - 2,714,179
19/605 LSU EUNICE STEAM Innovation Center, Phase 1, Planning and Construction 27,850,000 | $ - 27,850,000
19/606 LSU SHREVEPORT Building Exterior Walls and Bridge Repair, Planning and Construction $ 3,099,917 $ 410,000 3,509,917
19/606 LSU SHREVEPORT Boiler Instlallahon Renovation (B&E, BH, HP&E, TC, UC), Planning and $ 410,000 410,000
Construction
19/607 LSU AGRICULTURAL CENTER An|mgl and Food Smenge Facilities Renovations and Modernizations, Phase II, $ 600,000 29.403,500 | $ _ 30,003,500
Planning and Construction
19/607 LSU AGRICULTURAL CENTER Renewable and Natural Resources Building Repairs, Planning and Construction $ 1,000,000 3,100,000 | $ - 4,100,000
19/607 LSU AGRICULTURAL CENTER Dean Lee Tornado Damage Building Repairs and Reconstruction $ 1,500,000 $ - 1,500,000
19/607 LSU AGRICULTURAL CENTER .ézl";:;il:/ls. Parker Agricultural Center & Livestock Show Barn Renovations and 23.000,000 | $ s 7,000,000 30,000,000
19/609 PENNINGTON BIOMEDICAL RESEARCH CENTER Pennington Biomedical Clinical Research Building Imaging Center and High Tech $ 50,000 50,000

Research Instrumentation Equipment




PRIOR LSU CAPITAL OUTLAY
PROJECTS COMPLETED/NEAR COMPLETION
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LSU A&M
Stephenson Pet Clinic

e Status: '
Completed May 2022

* Approximate Size:
36,000 sq. ft.

* User:
School of Veterinary
Medicine

. .o

* Approximate Cost:

$13,000,000
(S5 m State, 58 m Self-Gen).
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LSU A&M
Barnes Ogden Art and Desigh Complex Renovation

* Status:
Completion Late 2022

* Approximate Size:
41,500 sq. ft.

* User:
School of College of
Art & Design -School
of Art

* Approximate Cost:

$18,092,400
(S16 m State, S2 m Private).
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LSU A&M
Huey P. Long Field House Renovation

* Status:
Completion Late 2022

* Approximate Size:
90,309 sq. ft.

* User:
College of Human
Sciences and
Education

* Approximate Cost:

$29,000,000
(525 m State, S4 m Private).
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LSUHSC — New Orleans
Center for Advanced Learning and Simulation (CALS)

* Status:
Completion Sep. 2022

* Approximate Size:
377,700 sq. ft.

e User:
Health Sciences
Center (All Schools/

Programs)

* Approximate Cost:

$62,000,000
(534.5 m State, 527.5 m Self-
Gen).
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LS

POWER-BASED VIOLENCE REPORT
2021-22 Academic Year, Spring Semester



Data from Form B2 on Board of Regents Chancellor’s Report for all LSU campuses. April 2022

LSU LSUA LSUE LSUS HSC HSC AgCenter | PBRC HCSD Total
A&M NO S
Responsible Employees 9,066 383 357 3,322 2,234 946 419
Completion Annual Training* 0 31 357 0 2212 49 2
(0%) (8%) (100%) (0%) (99%) (5.1%) (.005%)
Confidential Advisors 24 3 1 3 5 2 1
Completion Annual Training 0 0 1 0 5 2 1
(0%) (0%) (100%) (0%) (100%) (100%) (100%)
False Reports 0 0 0 0 0 0 0 0 0 0
Formal Complaints of PBV 9 0 0 0 7 0 0 0 0 16
Found Responsible P 0 0 0 P 0 0 0 0 0
Resulting in Corrective Action P 0 0 0 P 0 0 0 0 0
Retaliation Reports 0 0 0 0 0 0 0 0 0 0

*Note: Data points are defined by the BOR as number of Responsible Employees who completed the new annual training released by the BOR. Most campuses
were not able to push out that training before the end of the biannual data period and the full completion rate will be reflected in the October 2022 biannual
report.



Form B3 — System Data Report
2021-2022 Academic Year, Spring Semester[1]

Gender of
Respondent

Gender of
Disciplinary Complainant
Status [7] [8]

Date Formal
Complaint Type of Complaint Status of Formal

Institution Filed [2] [3] Complaint [4]

Basis for Complaint [5]

Disposition [6]

LSU A&M 2021-11-01 Pf)wer-Based Open - Preliminary Sexual As.sault- Forcible Rape Femnale Male
Violence Report Phase Sexual Misconduct
. Informal
LSU A&M 2021-11-03 Title IX Closed - 40 Days Sexual Harassment . N/A Female Male
Resolution
Sexual Assault- Forcible Rape
LSU A&M 2021-11-29 Title IX Open - Hearing Phase Sexual Assault- Forcible Fondling Female Male
Sexual Assault - Forcible Sodomy
. Closed - Complaint .
LSU A&M 2022-01-30 Title IX withdrawn 2022-04-04 Sexual Assault- Forcible Rape N/A N/A Female Male
LSU A&M 2022-03-29 Title IX Open - Investigation Hostile Environment Sexual Female Female
Phase Harassment
. I Informal
LSU A&M 2022-02-04 Title IX Closed - 28 Days Sexual Exploitation . N/A Female Female
Resolution
LSU A&M 2022-02-04 Title IX S::Sr;- Investigation Sexual Assault- Forcible Rape Female Male
LSU A&M 2022-03-24 Title IX I?P?aesne- Investigation Dating Violence Female Male
LSU A&M 2022-03-24 P9wer-Based Open - Investigation Sexual Assault- Forcible Fondling Female Male
Violence Phase
Power-B
LSUHSC-NO 11.8.21 V?ov;/:r:ceased Closed (144 Days) Power-Based Violence Dismissed N/A Male Male
LSUHSC-NO 11.9.21 Title IX Closed (72 Days) Gender Discrimination Dismissed N/A Female Male




HR
LSUHSC-NO Investigation
12.17.21 Title IX Closed (101 Days) Sexual Harassment Referred to HR  Ongoing Female Male
HR
LSUHSC-NO 12.21.21 Title IX Closed (97 days) Sexual Orientation Discrimination Referred to HR  Investigation Male Male
Ongoing
HR
LSUHSC-NO Investigation
1.19.22 Title IX Closed (68 Days) Sexual Assault Referred to HR  Ongoing Male Male
HR
LSUHSC-NO Investigation
2.23.22 Title IX Closed (22 Days) Sexual Harassment Referred to HR  Ongoing Unknown Male
HR
LSUHSC-NO Investigation
3.7.22 Title IX Closed (1 Day) Gender Discrimination Referredto HR  Ongoing Unknown Unknown

[1] June 29, 2021 is the effective date for purposes of complying with the Title IX Coordinator’s reporting requirements under Act 472 for 2021-2022 Academic Year, Fall Semester only. Beginning with AY 2022-
2023, Fall Semester reporting will have an effective date of August 1st.

[2] Information about Formal Complaints is specifically required to be included in the Chancellor’s report. For convenience, BOR Recommends the Title IX Coordinators’ reporting in the third column serve as the
basis of information to be included in the Chancellor’s report, so effectively Title IX Coordinators can copy and paste their reports regarding Formal Complaints into the Chancellor’s report.

[3] Type of Complaint, Title IX or Power-Based Violence (PBV).

[4] Status of investigation as it pertains to Formal Complaints filed for an accusation of power-based violence or retaliation. If closed, length of time taken to resolve complaint.

[5] Type of power-based violence or retaliation alleged.

[6] Disposition of any disciplinary processes arising from the Formal Complaints.

[7] Institution should indicate where they are in the disciplinary status and also note if there was a sanction imposed and what sanction was imposed.

[8] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent.

[9] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent.



Form B3 — System Data Report

2021-2022 Academic Year, Spring Semester!

Louisiana State University

Confidential Advisors and Responsible Employees?

a. Number of Responsible Employees
b. Number of Confidential Advisors

Total

16,727
45

Annual Training (please include number and percentage)3

a. Completion rate of Responsible Employees

2,651 (16%

b. Completion rate of Confidential Advisors 15 (33%)
Responsible Employee Reporting*
a. Number of employees who made false reports 0
i. Number of employees terminated N/A
b. Number of employees who made false reports 0
i. Number of employees terminated N/A
Power-Based Violence Formal Complaints®
a. Formal Complaints received 16
b. Formal Complaints resulting in occurrence of power-based violence in proaress
c. Formal Complaints resulting in discipline or corrective action
Type of discipline or corrective action taken
i. Suspension
ii. Expulsion
Retaliation® 0
a. Reports of retaliation received
b. Investigations 0
c. Findings
J N/A

i Retaliation occurred
ii. Retaliation did not occur

1 June 29, 2021 is the effective date of the state statute for purposes of complying with the Title IX Coordinator
reporting requirements under Act 472 for 2021-2022 Academic Year, Fall Semester only. Beginning with AY

2022-2023, Fall Semester reporting will have an effective date of August 1st.

2 |n accordance with Act 472, the System’s report shall include the number of Responsible Employees (i.e.,

employees) and Confidential Advisors for the system.

3In accordance with Act 472, the System’s report shall include the number and percentage of Responsible

Employees and Confidential Advisors who have completed annual training.

4 Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a

responsible employees’ failure to comply with reporting requirements.

5n accordance with Act 472, the System’s report shall include (1) the number of Formal Complaints of power-
based violence received by a system, (2) the number of Formal Complaints which resulted in a finding that power-

based violence violations occurred, (3) the number of Formal Complaints in which the finding of power-based
violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and (5)

the amount of time it took to resolve each Formal Complaint (see 2" form).

8 n accordance with Act 472, the System's report shall include information about retaliation which includes the

number of reports of retaliation, and any findings of any investigations or reports of retaliation.
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L5SU)

Board of Supervisors

Request from LSU A&M to Approve Employment Agreement
for the Head Coach of Men’s Basketball

Date: June 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1(L)(3):

The following matters shall require approval by the Board, regardless of any delegations
of authority otherwise provided for in these Bylaws or the Regulations of the Board.
Except as set forth herein, no such matter shall be undertaken or approved by or for any
campus or the University without prior review by the President and appropriate
University Officers and express, formal approval by the Board.

* k %k 3k

Appointments and all other personnel actions relating to varsity athletics coaches and
Athletic Directors receiving a salary of $250,000 or above.

2. Summary of Matter

This resolution seeks approval of the Employment Agreement for Matt McMahon. The key
terms are as follows:

Name Title Proposed Proposed Proposed Total
Start Date End Date Certain
Compensation?
Matt McMahon Head Men’s Basketball Coach 3/25/2022 | 6/30/2029 $2,800,000
Notes:

(a) Total Certain Compensation includes all compensation which the coach is contractually
guaranteed to receive in the first year of the contract. It does not include the value of any fringe
benefits, such as car allowances, nor any one-time amounts, such as contract buy-outs, post-
season incentive compensation or relocation allowances.

3. Review of Business Plan

Not Applicable

4. Fiscal Impact

The Athletics Department currently expects that all funds relating to the Employment Agreement
will be paid from revenues generated by the Athletics Department. While authorized by the

Employment Agreement, it is not expected that any foundation dollars will be needed to provide
for any of the adjusted compensation. No state general fund or tuition dollars will be used.



5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

The Office of General Counsel has reviewed the Employment Agreement.
7. Parties of Interest

LSU and the above-named personnel.
8. Related Transactions

None

9. Conflicts of Interest

None

10. Attachments

1. Employment Agreement for Matt McMahon, Head Men’s Basketball Coach.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes William F. Tate IV, President, or his designee,
to negotiate and execute the Employment Agreement for Matt McMahon as described in this
item, in consultation with the Office of General Counsel.



EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 17th day

of June, 2022, by and between Board of Supervisors of Louisiana State University and Agricultural
and Mechanical College (“LSU” or “University”’), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate IV, its duly authorized
President, Matthew McMahon (“Employee”) for the services of Employee:

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $400,000.

D. “Position”: Head Coach of the Team.

E. “Start Date”: March 25, 2022.

F. “End Date”: June 30, 2029.

G. “Program’: The intercollegiate Men’s Basketball program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Relocation Incentive”: A one-time payment of $35,000 and, if needed, up to 14
consecutive days of temporary housing.

J. “Contract Year”: An annual period from January 1 to December 31 during the

Term.

Term. This Agreement shall be for a definite term (“Term”, commencing on the Start Date
and ending on the End Date unless terminated sooner in accordance with Section 11 of this
Agreement. If, during the Term and because of conduct occurring prior to the Start Date,
LSU receives final disposition from the National Collegiate Athletic Association
(“NCAA”) of either (a) a post-season ban of two or more years, or (b) a reduction of two
or more scholarships for three or more years, then the End Date under Section 1(F) shall
be extended to June 30, 2030.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Athletics Director. It is the goal of the parties that Employee will
serve in the Position for the entirety of the Term. Employee acknowledges and agrees that
Employee is not eligible for and will not be considered for or granted tenure by LSU.

Employment Agreement
Matthew McMahon
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Duties and Responsibilities. Employee’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A.

Administering, managing, and leading the Program in a professionally appropriate
and competent manner which allows the Team to effectively compete in the
classification in which it participates, currently the classification generally known
as the Power Five, within the NCAA play;

Hiring and firing (subject to appropriate budget approvals) and managing the
assistant coaches and other athletic staff necessary and appropriate to assist
Employee in meeting the responsibilities herein;

Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

Directing the Team, including management of staff, budget, and other resources;

Understanding and agreeing that Employee and Employee’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably knowledgeable
of and comply with: (1) all applicable federal and state laws governing
intercollegiate athletics; and (2) all governing constitutions, by-laws, rules,
policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as “Governing
Athletics Regulations”);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
LSU Permanent Memorandum 73 (“PM-73"), for which LSU will provide
resources and periodic training, and, as a mandatory reporter under PM-73,
understanding and complying with the obligation to report incidents of sexual
misconduct (including sexual harassment and sexual violence) and other
inappropriate sexual conduct of which Employee has knowledge or receives notice
to LSU’s Title IX Coordinator and other appropriate designee as required by PM-
73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, LSU Permanent Memorandum 55;

Cooperating fully, truthfully and without undue delay in any investigation of
possible violations of any Governing Athletics Regulations conducted or
authorized by LSU, the SEC, or the NCAA at any time;
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Cooperating fully, truthfully and without undue delay in any LSU internal
investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletics Director;

Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to Employee’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach. An
institution’s head coach shall promote an atmosphere of compliance within his or
her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

Performing all duties reasonably assigned to Employee by the Athletics Director so
long as such duties are consistent with those duties typically assigned to head
coaches at colleges or universities at the same competitive level as LSU.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic

Department guidelines, may operate or work at sports camps or clinics at LSU. LSU does
not guarantee or provide any supplemental compensation or additional revenue from
operation of sports camps or clinics. Employee shall not be permitted to sell, assign, lease,
donate or otherwise transfer any ownership, assets or interests in such a camp or clinic to
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any other person or entity without the prior written approval of the President. Use of
University facilities by sports camps must comply with University policy.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. Employee shall be entitled to Supplemental Compensation
as provided on Schedule A, which is attached to and made a part of this Agreement.
Supplemental Compensation may be payable, in whole or in part, from affiliated
foundation funds. All compensation paid to Employee under this Agreement shall be paid
subject to and in accordance with LSU Permanent Memorandum 67.

Incentive Compensation. Incentive Compensation, including Post-Season Incentive
Compensation, shall be in the amounts and for meeting the goals set forth in Schedule A,
which is attached to and made a part of this Agreement. If payable, Incentive
Compensation shall be paid within 60 days of achieving the applicable goal. In the event
the Team participates in any post-season games, Post-Season Incentive Compensation is
additional compensation for the extra services required of Employee in the preparation for
and participation in post-season play, in accordance with LSU’s policies and procedures.
If Employee does not actively coach the Team in the Position for any post-season game for
any reason, including but not limited to termination of employment, Employee shall not be
entitled to Post-Season Incentive Compensation. Incentive Compensation may be payable,
in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Employee shall be entitled to (1) an annual automobile allowance in an amount not
to exceed $999 per month or, (2) to the extent consistent with state ethics law, use
of one courtesy vehicle provided by a dealership and related automobile insurance.

C. As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that Team may be provided and/or allocated
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apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and Team-related activities as applicable to Employee’s
employment with LSU.

If indicated in Section 1 of this Agreement, Employee shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if Employee does not continue employment with the
University for at least two full years. In accordance with Internal Revenue Service
regulations, all relocation benefits are taxable compensation subject to withholding
and other appropriate deductions.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source, except for income earned by assistant coaches or other staff
from Employee’s operation of sports camps, or as otherwise authorized by LSU in
accordance with PM-11.

Except for routine news media interviews or educational or development programs
for which no compensation is received, Employee shall not appear on, or in, any
radio, television, or internet programs or other electronic media other than those
produced or sponsored by LSU without the prior written approval of the Athletics
Director or the Athletics Director’s designee.

Employee shall not appear in or make any advertisement or make any commercial
endorsement without the prior written approval of the President and the Athletics
Director, which may not be unreasonably withheld.
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11.

Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.

1. For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing to
promptly report any such material and substantial violation by
another person to the Director of Compliance; or committing a
material and substantial violation of any LSU policies, rules, or
procedures that are within the scope and/or meet the definition of
Governing Athletics Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person under the supervision of Employee if either: (i) the violation
occurs or continues to occur after Employee knows or has
constructive knowledge of its occurrence and Employee does not
report such violation as required by this Agreement, or
(i1)) Employee fails to establish and maintain reasonable policies and
procedures, or to follow reasonable policies and procedures
established in writing by the Athletics Department for the Program
to prevent violations of Governing Athletics Regulations from
occurring and to detect promptly any such violations which may
occur;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient, at the discretion of LSU, in a manner sufficient
to materially impair Employee’s ability to perform the obligations
contained herein without material adverse impact on the Team or
Program; or (iii) constitutes moral turpitude and breaches the high
moral and ethical standards applicable to Employee as a visible
representative of LSU, including but not limited to, a material act of
dishonesty, misrepresentation, or fraud, or an act of violence where
Employee is the aggressor; in each case whether or not it rises to
level of criminal prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein, or failing to perform the same to
the best of Employee’s reasonable ability;
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Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student-athletes on the Team,
including without limitation failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student-athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student-athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
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law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud in any written or verbal
statements, including résumés, provided by Employee to LSU in the
application process or fraud in the preparation, falsification, or
alteration of documents or records of LSU, the NCAA, or the SEC,
or documents or records pertaining to any recruit or student-athlete,
including without limitation transcripts, eligibility forms, and
compliance reports; or knowingly permitting any other person under
Employee’s supervision to commit such fraud;

Being charged with or convicted of (i) any felony, or (ii) any crime
involving larceny, embezzlement, fraud, gambling, drugs, or
alcohol;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student-
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student-athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, bettor, or bookmaker, or an agent of
any such person; or knowingly permitting any student-athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Rules. The provisions of this subsection do not prohibit the
use or possession of substances or drugs lawfully prescribed by a
health care provider and used in accordance therewith.
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Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student-athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules; or

Knowingly committing material violation(s) of the terms of this
Agreement.

The process for termination for cause is as follows:

a.

Prior to termination for cause, LSU shall provide Employee written
notice of termination. The notice of termination shall be provided
at least seven calendar days before the effective date of termination
and shall be signed by the Athletics Director or the Athletics
Director’s designee. The notice of termination shall reference the
facts upon which termination is authorized.

Prior to the effective date of termination in the notice, Employee
shall have the right to present a written statement and any supporting
materials to the Athletics Director detailing why the Employee
believes LSU should rescind its notice of termination. The Athletics
Director or the Athletics Director’s designee may extend the
effective date of termination in writing to allow additional time to
consider Employee’s response.

After review of any such response, the Athletics Director or the
Athletics Director’s designee shall provide Employee written notice
of a decision.

Within seven calendar days of receipt of the decision of the Athletics
Director, Employee may make a written request for review to the
President and submit materials for consideration. If no such request
is made, the decision of the Athletics Director is final.

If a request for review is made, the President or the President’s
designee shall conduct the review based on materials provided by
the Employee and materials considered by the Athletics Director.
The request for review by the President shall not suspend the
effective date of the termination.

Within 14 calendar days of the submission, Employee will be
provided written notice of the decision of the President, which will
be final.

In the event of termination for cause, Employee’s Base Salary, Employee’s
Supplemental Compensation, Employee’s Fringe Benefits and all other
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compensation and benefits provided for in this Agreement shall terminate
on the last day of the month during which such termination date occurred,
and LSU shall not thereafter be liable to Employee for any sums or damages
other than compensation earned through the last day of such month, as well
as Incentive Compensation that has been earned but not paid. The
termination date shall be the date on which the initial notice of termination
is given, or on such later date as may be set forth by LSU in the notice of
termination.

Should the Employee be reinstated following review, Employee and
Company shall be paid any lost compensation and benefits, retroactive to
the date such compensation and benefits ceased.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to Employee. In such event, LSU will pay Employee, as
applicable, liquidated damages in lieu of any and all other legal remedies or
equitable relief as detailed below and as provided in Schedule A.

In the event of termination by LSU without cause, Employee’s Base Salary,
Employee’s Supplemental Compensation (if any), Employee’s Fringe
Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the termination date, and LSU shall not
thereafter be liable to Employee for any sums or damages other than the
liquidated damages provided for herein and any compensation (including
Incentive Compensation) earned pursuant to this Agreement prior to the
termination date. The termination date shall be the date on which notice of
termination is given, or on such later date as may be set forth by LSU in the
notice of termination.
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Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services and certain intellectual property rights. The
parties recognize that termination of this Agreement by LSU prior to its
expiration by lapse of term would cause Employee to lose the salary,
supplemental compensation, fringe benefits, certain other LSU-provided
benefits, and possibly other income and benefits provided by third parties,
which damages are impossible to determine with certainty. As such, the
damages that may be suffered by Employee in the event of a termination of
this Agreement by LSU without cause are difficult to presently and
accurately estimate. In addition, the parties expressly agree that the
liquidated damages herein are not in any way a penalty.

C. Termination by Employee Without Cause.

1.

Employee shall have the right to jointly terminate this Agreement without
cause upon written notice to LSU. In the event Employee terminates this
Agreement without cause, Employee will pay or cause to be paid to LSU
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below and as provided in Schedule A.

In the event of termination by Employee without cause, Base Salary,
Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, which, unless otherwise agreed to in writing by
LSU on one hand and Employee on the other hand, shall be the earlier of:
(a) the date on which Employee provides notice of termination to LSU; (b)
the date on which Employee accepts employment from another employer;
or (c) the date on which Employee performs any work or services of any
kind or nature whatsoever on behalf of or for the benefit of another
employer. LSU shall not thereafter be liable to Employee for any sums or
damages other than any compensation earned pursuant to this Agreement
prior to the termination date, other than any earned but unpaid Incentive
Compensation. The parties acknowledge that this provision is intended to
obligate Employee to repay unearned compensation and fees previously
received hereunder.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services and certain intellectual property rights. The
parties recognize that termination of this Agreement by Employee prior to
its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of

Employment Agreement
Matthew McMahon
Page 11 of 21



ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including coaching,
sports marketing, administration or media) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletics
Director.

D. Suspension or Other Disciplinary Action.

1.

LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to cure such
circumstances (to the extent curable) and/or respond in writing to the
Athletics Director. After review of any such response, to the extent such
circumstances are not cured, the Athletics Director or the Athletics
Director’s designee will provide Employee with written notice of a decision
and/or suspension. Suspension under this subsection shall not limit any
rights of LSU to terminate Employee for cause.

Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.

Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability, and such inability to perform
has continued or will continue beyond a reasonable period of time, but not less than
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12.

13.

90 consecutive days, this Agreement shall terminate with the same consequences
as a termination with cause.

F. Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
income, deferred income, loss of earning capacity, loss of business opportunity,
loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within seven calendar days of the expiration or termination
of this Agreement, Employee shall cause any such materials in Employee’s possession or
control to be delivered to LSU. At the same time, Employee shall return to LSU all credit
cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of Employee. For any
items not returned to LSU within the time provided, Employee expressly authorizes LSU
to withhold the replacement cost from any compensation due Employee. The Athletics
Department will maintain a schedule of replacement costs for items issued to employees.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.
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14.

15.

Employee’s compensation has been mutually negotiated with this
understanding, and both Employee and LSU agree that the compensation
would be less if Employee were entitled to earn annual leave.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s compensation shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.

No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory leave
for work in excess of 40 hours in any workweek.

Sick Leave. Employee will accrue and use sick leave in accordance with LSU
Notice of Absence. Employee is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and

understanding of the parties concerning the matters contemplated hereby and shall, upon
the effective date hereof, supersede any other oral and written agreements between the
parties. There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
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16.

17.

18.

19.

20.

21.

22.

23.

of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement may not be done indirectly by another person on behalf of or at the behest
of Employee.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, Employee hereby agrees and promises that Employee shall
provide, within 30 days of the Start Date, proof to LSU that Employee has been issued a
Louisiana driver’s license and that all vehicles registered in Employee’s name are
registered in Louisiana, all pursuant to the requirements of La. R.S. 42:31.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year first above
written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:
William F. Tate IV, President Date

Matthew McMahon Date

RECOMMENDED:

Scott Woodward, Director of Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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L5SU)

Board of Supervisors

Request from LSU A&M to Approve New Employment Contracts
for One Assistant Women’s Basketball Coach and
Three Assistant Men’s Basketball Coaches

Date: june 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1(L)(3):

The following matters shall require approval by the Board, regardless of any delegations
of authority otherwise provided for in these Bylaws or the Regulations of the Board.
Except as set forth herein, no such matter shall be undertaken or approved by or for any
campus or the University without prior review by the President and appropriate
University Officers and express, formal approval by the Board.

*k k%

Appointments and all other personnel actions relating to varsity athletics coaches and
Athletic Directors receiving a salary of $250,000 or above.

2. Summary of Matter

This resolution seeks approval of the employment agreements for Ronnie Hamilton, Casey
Long, Bob Starkey and Cody Toppert. The key terms of the contracts are summarized below:

Name Title Proposed Proposed Proposed Total Certain
Start Date End Date Compensation?
Ronnie Hamilton lﬁiﬁgﬁ;‘ﬁ%ﬁg& 4/4/2022 | 6/30/2024 $340,000
Casey Long Qii:ggﬂl\éi‘c; 3/28/2022 | 6/30/2024 $340,000
Bob Starkey A;zii:t“;a‘l’lvgg‘;is 5/1/2022 | 6/30/2025 $275,000
Cody Toppert Qii‘j:ggﬁl\é[g;‘c; 3/28/2022 | 6/30/2024 $300,000
Notes:

(a) Total Certain Compensation includes all compensation which the coach is contractually
guaranteed to receive annually. It does not include the value of any fringe benefits, such as car
allowances, nor any one-time amounts, such as contract buy—outs, post-season incentive
compensation or relocation allowances.

3. Review of Business Plan

Not Applicable



4. Fiscal Impact

The Athletics Department currently expects that all funds relating to this employment contract
will be paid from revenues generated by the Athletics Department. While authorized by the
contract, it is not expected that any foundation dollars will be needed to provide for any of the
supplemental compensation. No state general fund or tuition dollars are used.

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents

The Office of General Counsel has reviewed the proposed contracts.

7. Parties of Interest

LSU and the above-named personnel.

8. Related Transactions

Not Applicable

9. Conflicts of Interest

None known

10. Attachments

Employment Agreement: Ronnie Hamilton, Assistant Men’s Basketball Coach
Employment Agreement: Casey Long, Assistant Men’s Basketball Coach

Employment Agreement: Bob Starkey, Assistant Women’s Basketball Coach
Employment Agreement: Cody Toppert, Assistant Men’s Basketball Coach

Ll S

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechnical College authorizes the President to negotiate and execute the
employment agreements of Ronnie Hamilton, Casey Long, Bob Starkey and Cody Toppert as
described in this item, in consultation with the Office of General Counsel.



EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 17th day

of June, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate IV, its duly authorized
President, and Ronnie Hamilton (“Employee”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $340,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date”: April 4, 2022.

F. “End Date”:  June 30, 2024.

G. “Program’: The intercollegiate Men’s Basketball program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Contract Year”: An annual period from January 1 to December 31 during the
Term.

J. “Relocation Incentive”: The one-time payment of $25,000 and up to 14 days of

temporary housing.

Term. This Agreement shall be for a definite term (“Term”), commencing on the Start
Date and ending on the End Date unless terminated sooner in accordance with Section 10
or 11 of this Agreement.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Head Coach of the Team. It is the goal of the parties that
Employee will serve in the Position for the entirety of the Term. Employee acknowledges
and agrees that Employee is not eligible for and will not be considered for or granted tenure
by LSU.

Duties and Responsibilities. Employee’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A. Performing all duties reasonably assigned to Employee by the Head Coach of the
Team or the Athletics Director so long as such duties are consistent with those
Employment Agreement
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duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73”), and understanding and complying with
the mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
Employee has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully, truthfully and without undue delay in any investigation of
possible violations of any Governing Athletics Regulations conducted or
authorized by LSU, the SEC, or the NCAA at any time,

Cooperating fully, truthfully and without undue delay in any LSU internal
investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Understanding, observing, upholding, and promoting LSU' s written academic
standards, requirements, and policies, and reasonably promoting an environment in
which admissions, financial aid, academic services for student athletes, and
recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;
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L. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

M. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to Employee's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU; and

N. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from operation of sports camps or
clinics.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Incentive Compensation. In the event the Team participates in any post-season games,
Employee may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Post-
Season Incentive Compensation is additional compensation for the extra services required
of Employee in the preparation for and participation in post-season play and, if payable,
shall be paid within 60 days following the final post-season game in which Team
participates. If Employee does not actively coach the Team in the Position for any post-
season game for any reason, including but not limited to termination of employment,
Employee shall not be entitled to Post-Season Incentive Compensation. Incentive
Compensation may be payable, in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps) and 9 (Additional
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99 ¢¢

Revenue) shall not be considered “base pay,” “earned compensation,” or “earnable
compensation” as such terms are defined under Louisiana law and shall not be
included as compensation for the purpose of computation of retirement benefits.
Retirement contributions are subject to the limitations of federal law and Louisiana
law.

As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and team-related activities as applicable to Employee’s
employment with LSU.

Employee shall receive an annual automobile allowance in the amount of $800 per
month.

If indicated in Section 1 of the Agreement, Employee shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if you do not continue employment with the University
for at least two full years. In accordance with Internal Revenue Service regulations,
all relocation benefits are taxable compensation subject to withholding and other
appropriate deductions.

9. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt of any
supplemental pay, bonus, or other form of payment from any outside source.

Except for routine news media interviews or educational or development programs
for which no compensation is received, Employee shall not appear on, or in, any
radio, television, or internet programs or other electronic media other than those
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produced or sponsored by LSU without the prior written approval of the Athletics
Director or the Athletics Director’s designee.

D. Employee shall not appear in or make any advertisement or make any commercial
endorsement without the prior written approval of the President and the Athletics
Director, which may not be unreasonably withheld.

10. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.

1. For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
Employee knew or had constructive knowledge that it was about to
occur or was occurring, or (ii) Employee failed to follow reasonable
policies and procedures established in writing by the Athletics
Department or the Head Coach for the Program to prevent violations
of Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient to materially impair Employee’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
Employee as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud or violence
that may or may not rise to the level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein (including, but not limited to, those
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duties specified in this Agreement), or failing to perform the same
to the best of Employee’s reasonable ability;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student athletes on the Team,
including but not limited to failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
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other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
Employee to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Being charged with or convicted of either: (i) any felony, or (i1) any
crime involving larceny, embezzlement, fraud, gambling, drugs, or
alcohol;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Regulations. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
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prescribed by a health care provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Regulations;

Knowingly committing material violation(s) of the terms of this
Agreement.

The process for termination for cause is as follows:

a.

Prior to termination for cause, LSU shall provide Employee written
notice of termination. The notice of termination shall be provided
at least seven calendar days before the effective date of termination
and shall be signed by the Athletics Director or the Athletics
Director’s designee. The notice of termination shall reference the
facts upon which termination is authorized.

Prior to the effective date of termination in the notice, Employee
shall have the right to present a written statement and any supporting
materials to the Athletics Director detailing why the Employee
believes LSU should rescind its notice of termination. The Athletics
Director or the Athletics Director’s designee may extend the
effective date of termination in writing to allow additional time to
consider Employee’s response.

After review of any such response, the Athletics Director or the
Athletics Director’s designee shall provide Employee written notice
of a decision.

Within seven calendar days of receipt of the decision of the Athletics
Director, Employee may make a written request for review to the
President and submit materials for consideration. If no such request
is made, the decision of the Athletics Director is final.

If a request for review is made, the President or the President’s
designee shall conduct the review based on materials provided by
the Employee and materials considered by the Athletics Director.
The request for review by the President shall not suspend the
effective date of the termination.

Within 14 calendar days of the submission, Employee will be
provided written notice of the decision of the President, which will
be final.
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In the event of termination for cause, Employee’s Base Salary, Fringe
Benefits and all other compensation and benefits provided for in this
Agreement shall terminate on the last day of the month during which such
termination date occurred, and LSU shall not thercafter be liable to
Employee or Company for any sums or damages other than compensation
earned through the last day of such month, as well as Incentive
Compensation that has been earned but not paid. The termination date shall
be the date on which the initial notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

Should the Employee be reinstated following review, Employee shall be
paid any lost compensation and benefits, retroactive to the date such
compensation and benefits ceased.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to Employee.

In the event of termination by LSU without cause, Employee’s Base Salary,
Fringe Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the termination date, and LSU shall not
thereafter be liable to Employee for any sums or damages other than the
liquidated damages provided for herein and any compensation earned
pursuant to this Agreement prior to the termination date. The termination
date shall be the date on which notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

If LSU terminates employment during the Term without cause, LSU will
pay Employee liquidated damages in the amount of 80 percent of remaining
Base Salary which would have been payable to Employee through the
remaining Term of the Agreement with partial years and months pro-rated.
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Liquidated damages under this Section will be paid in equal monthly
installments over a period equal to the amount of time then remaining in the
Term.

In the event of termination by LSU without cause, Employee shall have the
duty to mitigate and use best efforts to obtain athletics-related employment
in another position with compensation at market value. Employee shall
exercise due diligence and good faith in seeking qualifying employment so
long as the liquidated damage obligation exists. In the event Employee
obtains such other employment, Employee must notify LSU and provide
documentation reasonably requested by LSU to determine the amount of
compensation received by Employee and the amount of offset due to LSU.
Mitigation shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
Employee’s new employment agreement (regardless of term) or
(i1) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is not via contract (i.e., at-will), LSU will reduce
future payments by the specific annual compensation due for given
year corresponding to this Agreement.

Employee shall not attempt to allow third parties to take advantage of this
Section as a means of avoiding paying the market value of Employee’s
services. In the event Employee breaches these obligations, LSU will have
the right to (i) be completely relieved of any obligation to make any
remaining payments owed to Employee (following notice to Employee and
a reasonable opportunity for Employee’s new employer to cure any
deficiency) or (i) adjust payments to reflect the market value for
Employee’s employment or services.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause Employee to lose compensation,
fringe benefits, certain other LSU-provided benefits, and possibly other
income and benefits provided by third parties, which damages are
impossible to determine with certainty. As such, the damages that may be
suffered by Employee in the event of a termination of this Agreement by
LSU without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

Should Matt McMahon cease to hold position as Head Coach for any
reason, and within 60 days thereof, LSU shall have the right to terminate
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this Agreement without further obligation to Employee, including the
obligation of liquidated damages. Notice of termination under this Section
shall be in writing and shall establish a date of termination of whichever
occurs first: (i) 180 days from the last date on which Matt McMahon holds
the position of Head Coach, (ii) such earlier date as is mutually agreed by
Employee and LSU, or (iii) the End Date. In the event the right to terminate
pursuant to this Section is exercised, all obligations between the parties shall
cease effective on the date of termination.

C. Termination by Employee Without Cause.

1.

Employee shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event Employee terminates this
Agreement without cause, Employee will pay LSU liquidated damages, in
lieu of any and all other legal remedies or equitable relief.

In the event of termination by Employee without cause, Employee’s Base
Salary, Fringe Benefits, and all other compensation and benefits provided
for in this Agreement shall terminate on the termination date, which, unless
otherwise agreed to in writing by LSU and Employee, shall be the earlier
of: (a) the date on which Employee provides notice of termination to LSU;
(b) the date on which Employee accepts employment from another
employer; or (¢) the date on which Employee performs any work or services
of any kind or nature whatsoever on behalf of or for the benefit of another
employer. LSU shall not thereafter be liable to Employee for any sums or
damages other than any compensation earned pursuant to this Agreement
prior to the termination date. The Parties acknowledge that this provision is
intended to obligate Employee to repay unearned compensation and fees
previously received under the premise that Employee would fulfill the Term
of this Agreement.

If Employee terminates employment at any time before the End Date,
Employee will pay to LSU as liquidated damages an amount as follows:

a. 50 percent of all remaining Base Salary which would have been
payable to Employee for the remaining term if Employee accepts
employment in a non-head coaching position with another SEC
men’s basketball program; or

b. 25 percent of all remaining Base Salary which would have been
payable to Employee for the remaining term if Employee accepts
employment in a non-head coaching position other than as described
above or terminates employment for any other reason;

c. Except, however, no liquidated damages will be owed if Employee
accepts any collegiate head coaching position or position in a
professional league; terminates the Agreement after the conclusion
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of the final season of the Term (including all post-season contests,
if applicable); or if Employee terminates within 60 days of Matt
McMahon’s last day of employment with LSU as Head Coach.

Liquidated damages shall be payable either in a lump sum or in equal
monthly installments over a period of time equal to the amount of time then
remaining in the Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by Employee prior
to its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of
ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including media and
sports marketing) prospective employer without giving at least 24 hours
prior written notice to the President and the Athletics Director.

D. Suspension or Other Disciplinary Action.

1.

LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to respond
in writing to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee will provide
Employee with written notice of a decision and/or suspension. Suspension
under this subsection shall not limit any rights of LSU to terminate
Employee for cause.

Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.
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11.

3. Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability or some other occurrence beyond
the control of either party, and such inability to perform has continued or will
continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination with cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.

Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
income, deferred income, loss of earning capacity, loss of business opportunity,
loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief.

Discontinuation of the Program by the University. Notwithstanding any provision to

the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to Employee. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.
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12.

13.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, Employee shall cause any such materials in Employee’s possession or control
to be delivered to LSU. At the same time, Employee shall return to LSU all credit cards,
keys, computers, automobiles, mobile communication devices and other items belonging
to LSU which were issued to or are in the possession of Employee. For any items not
returned to LSU within the time provided, Employee expressly authorizes LSU to withhold
the replacement cost from any compensation due Employee. The Athletics Department
will maintain a schedule of replacement costs for items issued to employees.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.

1. Employee’s Base Salary has been mutually negotiated with this
understanding, and both Employee and LSU agree that the Base Salary
would be less if Employee were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s Base Salary shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.
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14.

15.

16.

17.

18.

19.

20.

3. This Section 13(A) shall not apply if Employee has accrued annual leave
through employment with LSU prior to the Effective Date.

B. No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory leave
for work in excess of 40 hours in any workweek.

C. Sick Leave. Employee shall accrue and use sick leave in accordance with LSU
policy.
D. Notice of Absence. Employee is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the matters contemplated hereby and shall, upon
the Effective Date, supersede any other oral and written agreements between the parties.
There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement shall not be done indirectly by Employee or another person on
Employee’s behalf or at Employee’s behest.

Amendments to _Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.
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21.

22,

23.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, Employee hereby agrees and promises that, within 30 days
of the Start Date or the date that compensation reaches that threshold, Employee shall
provide proof to LSU that Employee has been issued a Louisiana driver’s license and that
all vehicles registered in Employee’s name are registered in Louisiana, all pursuant to the
requirements of La. R.S. 42:31.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year identified with

the signature.

RECOMMENDED:

Scott Woodward, Director of Athletics

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE

By:
William F. Tate IV, President Date
Ronnie Hamilton Date

Kimberly J. Lewis, Executive Vice President and

Chief Administrative Officer
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 17th day

of June, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate IV, its duly authorized
President, and Casey Long (“Employee”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $340,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date”: March 28, 2022.

F. “End Date”:  June 30, 2024.

G. “Program’: The intercollegiate Men’s Basketball program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Contract Year”: An annual period from January 1 to December 31 during the
Term.

J. “Relocation Incentive”: The one-time payment of $25,000 and up to 14 days of

temporary housing.

Term. This Agreement shall be for a definite term (“Term”), commencing on the Start
Date and ending on the End Date unless terminated sooner in accordance with Section 10
or 11 of this Agreement.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Head Coach of the Team. It is the goal of the parties that
Employee will serve in the Position for the entirety of the Term. Employee acknowledges
and agrees that Employee is not eligible for and will not be considered for or granted tenure
by LSU.

Duties and Responsibilities. Employee’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A. Performing all duties reasonably assigned to Employee by the Head Coach of the
Team or the Athletics Director so long as such duties are consistent with those
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duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73”), and understanding and complying with
the mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
Employee has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully, truthfully and without undue delay in any investigation of
possible violations of any Governing Athletics Regulations conducted or
authorized by LSU, the SEC, or the NCAA at any time,

Cooperating fully, truthfully and without undue delay in any LSU internal
investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Understanding, observing, upholding, and promoting LSU' s written academic
standards, requirements, and policies, and reasonably promoting an environment in
which admissions, financial aid, academic services for student athletes, and
recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;
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L. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

M. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to Employee's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU; and

N. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from operation of sports camps or
clinics.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Incentive Compensation. In the event the Team participates in any post-season games,
Employee may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Post-
Season Incentive Compensation is additional compensation for the extra services required
of Employee in the preparation for and participation in post-season play and, if payable,
shall be paid within 60 days following the final post-season game in which Team
participates. If Employee does not actively coach the Team in the Position for any post-
season game for any reason, including but not limited to termination of employment,
Employee shall not be entitled to Post-Season Incentive Compensation. Incentive
Compensation may be payable, in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps) and 9 (Additional
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99 ¢¢

Revenue) shall not be considered “base pay,” “earned compensation,” or “earnable
compensation” as such terms are defined under Louisiana law and shall not be
included as compensation for the purpose of computation of retirement benefits.
Retirement contributions are subject to the limitations of federal law and Louisiana
law.

As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and team-related activities as applicable to Employee’s
employment with LSU.

Employee shall receive an annual automobile allowance in the amount of $800 per
month.

If indicated in Section 1 of the Agreement, Employee shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if you do not continue employment with the University
for at least two full years. In accordance with Internal Revenue Service regulations,
all relocation benefits are taxable compensation subject to withholding and other
appropriate deductions.

9. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt of any
supplemental pay, bonus, or other form of payment from any outside source.

Except for routine news media interviews or educational or development programs
for which no compensation is received, Employee shall not appear on, or in, any
radio, television, or internet programs or other electronic media other than those
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produced or sponsored by LSU without the prior written approval of the Athletics
Director or the Athletics Director’s designee.

D. Employee shall not appear in or make any advertisement or make any commercial
endorsement without the prior written approval of the President and the Athletics
Director, which may not be unreasonably withheld.

10. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.

1. For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
Employee knew or had constructive knowledge that it was about to
occur or was occurring, or (ii) Employee failed to follow reasonable
policies and procedures established in writing by the Athletics
Department or the Head Coach for the Program to prevent violations
of Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient to materially impair Employee’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
Employee as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud or violence
that may or may not rise to the level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein (including, but not limited to, those
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duties specified in this Agreement), or failing to perform the same
to the best of Employee’s reasonable ability;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student athletes on the Team,
including but not limited to failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
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other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
Employee to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Being charged with or convicted of either: (i) any felony, or (i1) any
crime involving larceny, embezzlement, fraud, gambling, drugs, or
alcohol;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Regulations. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
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prescribed by a health care provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Regulations;

Knowingly committing material violation(s) of the terms of this
Agreement.

The process for termination for cause is as follows:

a.

Prior to termination for cause, LSU shall provide Employee written
notice of termination. The notice of termination shall be provided
at least seven calendar days before the effective date of termination
and shall be signed by the Athletics Director or the Athletics
Director’s designee. The notice of termination shall reference the
facts upon which termination is authorized.

Prior to the effective date of termination in the notice, Employee
shall have the right to present a written statement and any supporting
materials to the Athletics Director detailing why the Employee
believes LSU should rescind its notice of termination. The Athletics
Director or the Athletics Director’s designee may extend the
effective date of termination in writing to allow additional time to
consider Employee’s response.

After review of any such response, the Athletics Director or the
Athletics Director’s designee shall provide Employee written notice
of a decision.

Within seven calendar days of receipt of the decision of the Athletics
Director, Employee may make a written request for review to the
President and submit materials for consideration. If no such request
is made, the decision of the Athletics Director is final.

If a request for review is made, the President or the President’s
designee shall conduct the review based on materials provided by
the Employee and materials considered by the Athletics Director.
The request for review by the President shall not suspend the
effective date of the termination.

Within 14 calendar days of the submission, Employee will be
provided written notice of the decision of the President, which will
be final.
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In the event of termination for cause, Employee’s Base Salary, Fringe
Benefits and all other compensation and benefits provided for in this
Agreement shall terminate on the last day of the month during which such
termination date occurred, and LSU shall not thercafter be liable to
Employee or Company for any sums or damages other than compensation
earned through the last day of such month, as well as Incentive
Compensation that has been earned but not paid. The termination date shall
be the date on which the initial notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

Should the Employee be reinstated following review, Employee shall be
paid any lost compensation and benefits, retroactive to the date such
compensation and benefits ceased.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to Employee.

In the event of termination by LSU without cause, Employee’s Base Salary,
Fringe Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the termination date, and LSU shall not
thereafter be liable to Employee for any sums or damages other than the
liquidated damages provided for herein and any compensation earned
pursuant to this Agreement prior to the termination date. The termination
date shall be the date on which notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

If LSU terminates employment during the Term without cause, LSU will
pay Employee liquidated damages in the amount of 80 percent of remaining
Base Salary which would have been payable to Employee through the
remaining Term of the Agreement with partial years and months pro-rated.
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Liquidated damages under this Section will be paid in equal monthly
installments over a period equal to the amount of time then remaining in the
Term.

In the event of termination by LSU without cause, Employee shall have the
duty to mitigate and use best efforts to obtain athletics-related employment
in another position with compensation at market value. Employee shall
exercise due diligence and good faith in seeking qualifying employment so
long as the liquidated damage obligation exists. In the event Employee
obtains such other employment, Employee must notify LSU and provide
documentation reasonably requested by LSU to determine the amount of
compensation received by Employee and the amount of offset due to LSU.
Mitigation shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
Employee’s new employment agreement (regardless of term) or
(i1) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is not via contract (i.e., at-will), LSU will reduce
future payments by the specific annual compensation due for given
year corresponding to this Agreement.

Employee shall not attempt to allow third parties to take advantage of this
Section as a means of avoiding paying the market value of Employee’s
services. In the event Employee breaches these obligations, LSU will have
the right to (i) be completely relieved of any obligation to make any
remaining payments owed to Employee (following notice to Employee and
a reasonable opportunity for Employee’s new employer to cure any
deficiency) or (i) adjust payments to reflect the market value for
Employee’s employment or services.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause Employee to lose compensation,
fringe benefits, certain other LSU-provided benefits, and possibly other
income and benefits provided by third parties, which damages are
impossible to determine with certainty. As such, the damages that may be
suffered by Employee in the event of a termination of this Agreement by
LSU without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

Should Matt McMahon cease to hold position as Head Coach for any
reason, and within 60 days thereof, LSU shall have the right to terminate
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this Agreement without further obligation to Employee, including the
obligation of liquidated damages. Notice of termination under this Section
shall be in writing and shall establish a date of termination of whichever
occurs first: (i) 180 days from the last date on which Matt McMahon holds
the position of Head Coach, (ii) such earlier date as is mutually agreed by
Employee and LSU, or (iii) the End Date. In the event the right to terminate
pursuant to this Section is exercised, all obligations between the parties shall
cease effective on the date of termination.

C. Termination by Employee Without Cause.

1.

Employee shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event Employee terminates this
Agreement without cause, Employee will pay LSU liquidated damages, in
lieu of any and all other legal remedies or equitable relief.

In the event of termination by Employee without cause, Employee’s Base
Salary, Fringe Benefits, and all other compensation and benefits provided
for in this Agreement shall terminate on the termination date, which, unless
otherwise agreed to in writing by LSU and Employee, shall be the earlier
of: (a) the date on which Employee provides notice of termination to LSU;
(b) the date on which Employee accepts employment from another
employer; or (¢) the date on which Employee performs any work or services
of any kind or nature whatsoever on behalf of or for the benefit of another
employer. LSU shall not thereafter be liable to Employee for any sums or
damages other than any compensation earned pursuant to this Agreement
prior to the termination date. The Parties acknowledge that this provision is
intended to obligate Employee to repay unearned compensation and fees
previously received under the premise that Employee would fulfill the Term
of this Agreement.

If Employee terminates employment at any time before the End Date,
Employee will pay to LSU as liquidated damages an amount as follows:

a. Fifty percent of all remaining Base Salary which would have been
payable to Employee for the remaining term if Employee accepts
employment in a non-head coaching position with another SEC
men’s basketball program; or

b. Twenty-five percent of all remaining Base Salary which would have
been payable to Employee for the remaining term if Employee
accepts employment in a non-head coaching position other than as
described above or terminates employment for any other reason;

c. Except, however, no liquidated damages will be owed if Employee
accepts any collegiate head coaching position or position in a
professional league; terminates the Agreement after the conclusion
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of the final season of the Term (including all post-season contests,
if applicable); or if Employee terminates within 60 days of Matt
McMahon’s last day of employment with LSU as Head Coach.

Liquidated damages shall be payable either in a lump sum or in equal
monthly installments over a period of time equal to the amount of time then
remaining in the Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by Employee prior
to its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of
ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including media and
sports marketing) prospective employer without giving at least 24 hours
prior written notice to the President and the Athletics Director.

D. Suspension or Other Disciplinary Action.

1.

LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to respond
in writing to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee will provide
Employee with written notice of a decision and/or suspension. Suspension
under this subsection shall not limit any rights of LSU to terminate
Employee for cause.

Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.
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11.

3. Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability or some other occurrence beyond
the control of either party, and such inability to perform has continued or will
continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination with cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.

Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
income, deferred income, loss of earning capacity, loss of business opportunity,
loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief.

Discontinuation of the Program by the University. Notwithstanding any provision to

the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to Employee. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.
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12.

13.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, Employee shall cause any such materials in Employee’s possession or control
to be delivered to LSU. At the same time, Employee shall return to LSU all credit cards,
keys, computers, automobiles, mobile communication devices and other items belonging
to LSU which were issued to or are in the possession of Employee. For any items not
returned to LSU within the time provided, Employee expressly authorizes LSU to withhold
the replacement cost from any compensation due Employee. The Athletics Department
will maintain a schedule of replacement costs for items issued to employees.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.

1. Employee’s Base Salary has been mutually negotiated with this
understanding, and both Employee and LSU agree that the Base Salary
would be less if Employee were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s Base Salary shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.
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14.

15.

16.

17.

18.

19.

20.

3. This Section 13(A) shall not apply if Employee has accrued annual leave
through employment with LSU prior to the Effective Date.

B. No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory leave
for work in excess of 40 hours in any workweek.

C. Sick Leave. Employee shall accrue and use sick leave in accordance with LSU
policy.
D. Notice of Absence. Employee is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the matters contemplated hereby and shall, upon
the Effective Date, supersede any other oral and written agreements between the parties.
There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement shall not be done indirectly by Employee or another person on
Employee’s behalf or at Employee’s behest.

Amendments to _Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.
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21.

22,

23.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, Employee hereby agrees and promises that, within 30 days
of the Start Date or the date that compensation reaches that threshold, Employee shall
provide proof to LSU that Employee has been issued a Louisiana driver’s license and that
all vehicles registered in Employee’s name are registered in Louisiana, all pursuant to the
requirements of La. R.S. 42:31.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year identified with

the signature.

RECOMMENDED:

Scott Woodward, Director of Athletics

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE

By:
William F. Tate IV, President Date
Casey Long Date

Kimberly J. Lewis, Executive Vice President and

Chief Administrative Officer
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 17th day

of June, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate IV, its duly authorized
President, and Bob Starkey (“Employee”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $275,000.

D. “Position”: Associate Head Coach for the Team.

E. “Start Date”: May 1, 2022.

F. “End Date”:  June 30, 2025.

G. “Program’: The intercollegiate Women’s Basketball program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Contract Year”: An annual period from January 1 to December 31 during the
Term.

J. “Relocation Incentive”: The one-time payment of $25,000 and up to 14 days of

temporary housing.

Term. This Agreement shall be for a definite term (“Term”), commencing on the Start
Date and ending on the End Date unless terminated sooner in accordance with Section 10
or 11 of this Agreement.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Head Coach of the Team. It is the goal of the parties that
Employee will serve in the Position for the entirety of the Term. Employee acknowledges
and agrees that Employee is not eligible for and will not be considered for or granted tenure
by LSU.

Duties and Responsibilities. Employee’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A. Performing all duties reasonably assigned to Employee by the Head Coach of the
Team or the Athletics Director so long as such duties are consistent with those
Employment Agreement
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duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73”), and understanding and complying with
the mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
Employee has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully, truthfully and without undue delay in any investigation of
possible violations of any Governing Athletics Regulations conducted or
authorized by LSU, the SEC, or the NCAA at any time,

Cooperating fully, truthfully and without undue delay in any LSU internal
investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Understanding, observing, upholding, and promoting LSU' s written academic
standards, requirements, and policies, and reasonably promoting an environment in
which admissions, financial aid, academic services for student athletes, and
recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;
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L. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

M. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to Employee's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU; and

N. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from operation of sports camps or
clinics.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Incentive Compensation. In the event the Team participates in any post-season games,
Employee may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Post-
Season Incentive Compensation is additional compensation for the extra services required
of Employee in the preparation for and participation in post-season play and, if payable,
shall be paid within 60 days following the final post-season game in which Team
participates. If Employee does not actively coach the Team in the Position for any post-
season game for any reason, including but not limited to termination of employment,
Employee shall not be entitled to Post-Season Incentive Compensation. Incentive
Compensation may be payable, in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps) and 9 (Additional
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99 ¢¢

Revenue) shall not be considered “base pay,” “earned compensation,” or “earnable
compensation” as such terms are defined under Louisiana law and shall not be
included as compensation for the purpose of computation of retirement benefits.
Retirement contributions are subject to the limitations of federal law and Louisiana
law.

As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and team-related activities as applicable to Employee’s
employment with LSU.

Employee shall receive an annual automobile allowance in the amount of $800 per
month.

If indicated in Section 1 of the Agreement, Employee shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if you do not continue employment with the University
for at least two full years. In accordance with Internal Revenue Service regulations,
all relocation benefits are taxable compensation subject to withholding and other
appropriate deductions.

9. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt of any
supplemental pay, bonus, or other form of payment from any outside source.

Except for routine news media interviews or educational or development programs
for which no compensation is received, Employee shall not appear on, or in, any
radio, television, or internet programs or other electronic media other than those
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produced or sponsored by LSU without the prior written approval of the Athletics
Director or the Athletics Director’s designee.

D. Employee shall not appear in or make any advertisement or make any commercial
endorsement without the prior written approval of the President and the Athletics
Director, which may not be unreasonably withheld.

10. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.

1. For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
Employee knew or had constructive knowledge that it was about to
occur or was occurring, or (ii)) Employee failed to follow reasonable
policies and procedures established in writing by the Athletics
Department or the Head Coach for the Program to prevent violations
of Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient to materially impair Employee’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
Employee as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud or violence
that may or may not rise to the level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein (including, but not limited to, those
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duties specified in this Agreement), or failing to perform the same
to the best of Employee’s reasonable ability;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student athletes on the Team,
including but not limited to failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
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other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
Employee to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Being charged with or convicted of either: (i) any felony, or (i1) any
crime involving larceny, embezzlement, fraud, gambling, drugs, or
alcohol;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Regulations. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
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prescribed by a health care provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Regulations;

Knowingly committing material violation(s) of the terms of this
Agreement.

The process for termination for cause is as follows:

a.

Prior to termination for cause, LSU shall provide Employee written
notice of termination. The notice of termination shall be provided
at least seven calendar days before the effective date of termination
and shall be signed by the Athletics Director or the Athletics
Director’s designee. The notice of termination shall reference the
facts upon which termination is authorized.

Prior to the effective date of termination in the notice, Employee
shall have the right to present a written statement and any supporting
materials to the Athletics Director detailing why the Employee
believes LSU should rescind its notice of termination. The Athletics
Director or the Athletics Director’s designee may extend the
effective date of termination in writing to allow additional time to
consider Employee’s response.

After review of any such response, the Athletics Director or the
Athletics Director’s designee shall provide Employee written notice
of a decision.

Within seven calendar days of receipt of the decision of the Athletics
Director, Employee may make a written request for review to the
President and submit materials for consideration. If no such request
is made, the decision of the Athletics Director is final.

If a request for review is made, the President or the President’s
designee shall conduct the review based on materials provided by
the Employee and materials considered by the Athletics Director.
The request for review by the President shall not suspend the
effective date of the termination.

Within 14 calendar days of the submission, Employee will be
provided written notice of the decision of the President, which will
be final.
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In the event of termination for cause, Employee’s Base Salary, Fringe
Benefits and all other compensation and benefits provided for in this
Agreement shall terminate on the last day of the month during which such
termination date occurred, and LSU shall not thercafter be liable to
Employee or Company for any sums or damages other than compensation
earned through the last day of such month, as well as Incentive
Compensation that has been earned but not paid. The termination date shall
be the date on which the initial notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

Should the Employee be reinstated following review, Employee shall be
paid any lost compensation and benefits, retroactive to the date such
compensation and benefits ceased.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to Employee.

In the event of termination by LSU without cause, Employee’s Base Salary,
Fringe Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the termination date, and LSU shall not
thereafter be liable to Employee for any sums or damages other than the
liquidated damages provided for herein and any compensation earned
pursuant to this Agreement prior to the termination date. The termination
date shall be the date on which notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

If LSU terminates employment during the Term without cause, LSU will
pay Employee liquidated damages in the amount of the remaining Base
Salary and Supplemental Compensation which would have been payable to
Employee through the remaining Term of the Agreement with partial years
and months pro-rated.
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Liquidated damages under this Section will be paid in equal monthly
installments over a period equal to the amount of time then remaining in the
Term.

In the event of termination by LSU without cause, Employee shall have the
duty to mitigate and use best efforts to obtain athletics-related employment
in another position with compensation at market value. Employee shall
exercise due diligence and good faith in seeking qualifying employment so
long as the liquidated damage obligation exists. In the event Employee
obtains such other employment, Employee must notify LSU and provide
documentation reasonably requested by LSU to determine the amount of
compensation received by Employee and the amount of offset due to LSU.
Mitigation shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
Employee’s new employment agreement (regardless of term) or
(i1) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is not via contract (i.e., at-will), LSU will reduce
future payments by the specific annual compensation due for given
year corresponding to this Agreement.

Employee shall not attempt to allow third parties to take advantage of this
Section as a means of avoiding paying the market value of Employee’s
services. In the event Employee breaches these obligations, LSU will have
the right to (i) be completely relieved of any obligation to make any
remaining payments owed to Employee (following notice to Employee and
a reasonable opportunity for Employee’s new employer to cure any
deficiency) or (i) adjust payments to reflect the market value for
Employee’s employment or services.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause Employee to lose compensation,
fringe benefits, certain other LSU-provided benefits, and possibly other
income and benefits provided by third parties, which damages are
impossible to determine with certainty. As such, the damages that may be
suffered by Employee in the event of a termination of this Agreement by
LSU without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

Employment Agreement
Bob Starkey
Page 10 of 16



C.

Termination by Employee Without Cause.

1.

Employee shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event Employee terminates this
Agreement without cause, Employee will pay LSU liquidated damages, in
lieu of any and all other legal remedies or equitable relief.

In the event of termination by Employee without cause, Employee’s Base
Salary, Fringe Benefits, and all other compensation and benefits provided
for in this Agreement shall terminate on the termination date, which, unless
otherwise agreed to in writing by LSU and Employee, shall be the earlier
of: (a) the date on which Employee provides notice of termination to LSU;
(b) the date on which Employee accepts employment from another
employer; or (¢) the date on which Employee performs any work or services
of any kind or nature whatsoever on behalf of or for the benefit of another
employer. LSU shall not thereafter be liable to Employee for any sums or
damages other than any compensation earned pursuant to this Agreement
prior to the termination date. The Parties acknowledge that this provision is
intended to obligate Employee to repay unearned compensation and fees
previously received under the premise that Employee would fulfill the Term
of this Agreement.

If Employee terminates employment at any time before the End Date,
Employee will pay to LSU as liquidated damages 15 percent of the Base
Salary which would have been payable to Employee through the remaining
Term of the Agreement. Employee shall have the option to pay such
amount in a lump sum or in equal monthly installments over a period of
time equal to the amount of time then remaining in the Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by Employee prior
to its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of
ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including media and
sports marketing) prospective employer without giving at least 24 hours
prior written notice to the President and the Athletics Director.
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D.

Suspension or Other Disciplinary Action.

1. LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to respond
in writing to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee will provide
Employee with written notice of a decision and/or suspension. Suspension
under this subsection shall not limit any rights of LSU to terminate
Employee for cause.

2. Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.

3. Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability or some other occurrence beyond
the control of either party, and such inability to perform has continued or will
continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination with cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.

Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
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11.

12.

13.

income, deferred income, loss of earning capacity, loss of business opportunity,
loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to Employee. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, Employee shall cause any such materials in Employee’s possession or control
to be delivered to LSU. At the same time, Employee shall return to LSU all credit cards,
keys, computers, automobiles, mobile communication devices and other items belonging
to LSU which were issued to or are in the possession of Employee. For any items not
returned to LSU within the time provided, Employee expressly authorizes LSU to withhold
the replacement cost from any compensation due Employee. The Athletics Department
will maintain a schedule of replacement costs for items issued to employees.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.

I. Employee’s Base Salary has been mutually negotiated with this
understanding, and both Employee and LSU agree that the Base Salary
would be less if Employee were entitled to earn annual leave.
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14.

15.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s Base Salary shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.

3. This Section 13(A) shall not apply if Employee has accrued annual leave
through employment with LSU prior to the Effective Date.

B. No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory leave
for work in excess of 40 hours in any workweek.

C. Sick Leave. Employee shall accrue and use sick leave in accordance with LSU
policy.
D. Notice of Absence. Employee is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the matters contemplated hereby and shall, upon
the Effective Date, supersede any other oral and written agreements between the parties.
There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.
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16.

17.

18.

19.

20.

21.

22.

23.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement shall not be done indirectly by Employee or another person on
Employee’s behalf or at Employee’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, Employee hereby agrees and promises that, within 30 days
of the Start Date or the date that compensation reaches that threshold, Employee shall
provide proof to LSU that Employee has been issued a Louisiana driver’s license and that
all vehicles registered in Employee’s name are registered in Louisiana, all pursuant to the
requirements of La. R.S. 42:31.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year identified with

the signature.

RECOMMENDED:

Scott Woodward, Director of Athletics

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE

By:
William F. Tate IV, President Date
Bob Starkey Date

Kimberly J. Lewis, Executive Vice President and

Chief Administrative Officer
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 17th day

of June, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate IV, its duly authorized
President, and Cody Toppert (“Employee”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $300,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date”: March 28, 2022.

F. “End Date”:  June 30, 2024.

G. “Program’: The intercollegiate Men’s Basketball program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Contract Year”: An annual period from January 1 to December 31 during the
Term.

J. “Relocation Incentive”: The one-time payment of $25,000 and up to 14 days of

temporary housing.

Term. This Agreement shall be for a definite term (“Term”), commencing on the Start
Date and ending on the End Date unless terminated sooner in accordance with Section 10
or 11 of this Agreement.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Head Coach of the Team. It is the goal of the parties that
Employee will serve in the Position for the entirety of the Term. Employee acknowledges
and agrees that Employee is not eligible for and will not be considered for or granted tenure
by LSU.

Duties and Responsibilities. Employee’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A. Performing all duties reasonably assigned to Employee by the Head Coach of the
Team or the Athletics Director so long as such duties are consistent with those
Employment Agreement
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duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73”), and understanding and complying with
the mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
Employee has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully, truthfully and without undue delay in any investigation of
possible violations of any Governing Athletics Regulations conducted or
authorized by LSU, the SEC, or the NCAA at any time,

Cooperating fully, truthfully and without undue delay in any LSU internal
investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Understanding, observing, upholding, and promoting LSU' s written academic
standards, requirements, and policies, and reasonably promoting an environment in
which admissions, financial aid, academic services for student athletes, and
recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;
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L. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

M. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to Employee's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU; and

N. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from operation of sports camps or
clinics.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Incentive Compensation. In the event the Team participates in any post-season games,
Employee may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Post-
Season Incentive Compensation is additional compensation for the extra services required
of Employee in the preparation for and participation in post-season play and, if payable,
shall be paid within 60 days following the final post-season game in which Team
participates. If Employee does not actively coach the Team in the Position for any post-
season game for any reason, including but not limited to termination of employment,
Employee shall not be entitled to Post-Season Incentive Compensation. Incentive
Compensation may be payable, in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps) and 9 (Additional
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Revenue), and any supplemental compensation received, shall not be considered
“base pay,” “earned compensation,” or “earnable compensation” as such terms are
defined under Louisiana law and shall not be included as compensation for the
purpose of computation of retirement benefits. Retirement contributions are
subject to the limitations of federal law and Louisiana law.

As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and team-related activities as applicable to Employee’s
employment with LSU.

Employee shall receive an automobile entitlement of an annual automobile
allowance in the amount of $800 per month.

If indicated in Section 1 of the Agreement, Employee shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if you do not continue employment with the University
for at least two full years. In accordance with Internal Revenue Service regulations,
all relocation benefits are taxable compensation subject to withholding and other
appropriate deductions.

9. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt of any
supplemental pay, bonus, or other form of payment from any outside source.

Except for routine news media interviews or educational or development programs
for which no compensation is received, Employee shall not appear on, or in, any
radio, television, or internet programs or other electronic media other than those
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produced or sponsored by LSU without the prior written approval of the Athletics
Director or the Athletics Director’s designee.

D. Employee shall not appear in or make any advertisement or make any commercial
endorsement without the prior written approval of the President and the Athletics
Director, which may not be unreasonably withheld.

10. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.

1. For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
Employee knew or had constructive knowledge that it was about to
occur or was occurring, or (ii)) Employee failed to follow reasonable
policies and procedures established in writing by the Athletics
Department or the Head Coach for the Program to prevent violations
of Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient to materially impair Employee’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
Employee as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud or violence
that may or may not rise to the level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein (including, but not limited to, those
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duties specified in this Agreement), or failing to perform the same
to the best of Employee’s reasonable ability;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student athletes on the Team,
including but not limited to failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
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other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
Employee to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Being charged with or convicted of either: (i) any felony, or (i1) any
crime involving larceny, embezzlement, fraud, gambling, drugs, or
alcohol;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Regulations. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
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prescribed by a health care provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Regulations;

Knowingly committing material violation(s) of the terms of this
Agreement.

The process for termination for cause is as follows:

a.

Prior to termination for cause, LSU shall provide Employee written
notice of termination. The notice of termination shall be provided
at least seven calendar days before the effective date of termination
and shall be signed by the Athletics Director or the Athletics
Director’s designee. The notice of termination shall reference the
facts upon which termination is authorized.

Prior to the effective date of termination in the notice, Employee
shall have the right to present a written statement and any supporting
materials to the Athletics Director detailing why the Employee
believes LSU should rescind its notice of termination. The Athletics
Director or the Athletics Director’s designee may extend the
effective date of termination in writing to allow additional time to
consider Employee’s response.

After review of any such response, the Athletics Director or the
Athletics Director’s designee shall provide Employee written notice
of a decision.

Within seven calendar days of receipt of the decision of the Athletics
Director, Employee may make a written request for review to the
President and submit materials for consideration. If no such request
is made, the decision of the Athletics Director is final.

If a request for review is made, the President or the President’s
designee shall conduct the review based on materials provided by
the Employee and materials considered by the Athletics Director.
The request for review by the President shall not suspend the
effective date of the termination.

Within 14 calendar days of the submission, Employee will be
provided written notice of the decision of the President, which will
be final.
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In the event of termination for cause, Employee’s Base Salary, Fringe
Benefits and all other compensation and benefits provided for in this
Agreement shall terminate on the last day of the month during which such
termination date occurred, and LSU shall not thercafter be liable to
Employee or Company for any sums or damages other than compensation
earned through the last day of such month, as well as Incentive
Compensation that has been earned but not paid. The termination date shall
be the date on which the initial notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

Should the Employee be reinstated following review, Employee shall be
paid any lost compensation and benefits, retroactive to the date such
compensation and benefits ceased.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to Employee.

In the event of termination by LSU without cause, Employee’s Base Salary,
Fringe Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the termination date, and LSU shall not
thereafter be liable to Employee for any sums or damages other than the
liquidated damages provided for herein and any compensation earned
pursuant to this Agreement prior to the termination date. The termination
date shall be the date on which notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

If LSU terminates employment during the Term without cause, LSU will
pay Employee liquidated damages in the amount of 80 percent of remaining
Base Salary which would have been payable to Employee through the
remaining Term of the Agreement with partial years and months pro-rated.
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Liquidated damages under this Section will be paid in equal monthly
installments over a period equal to the amount of time then remaining in the
Term.

In the event of termination by LSU without cause, Employee shall have the
duty to mitigate and use best efforts to obtain athletics-related employment
in another position with compensation at market value. Employee shall
exercise due diligence and good faith in seeking qualifying employment so
long as the liquidated damage obligation exists. In the event Employee
obtains such other employment, Employee must notify LSU and provide
documentation reasonably requested by LSU to determine the amount of
compensation received by Employee and the amount of offset due to LSU.
Mitigation shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
Employee’s new employment agreement (regardless of term) or
(i1) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is not via contract (i.e., at-will), LSU will reduce
future payments by the specific annual compensation due for given
year corresponding to this Agreement.

Employee shall not attempt to allow third parties to take advantage of this
Section as a means of avoiding paying the market value of Employee’s
services. In the event Employee breaches these obligations, LSU will have
the right to (i) be completely relieved of any obligation to make any
remaining payments owed to Employee (following notice to Employee and
a reasonable opportunity for Employee’s new employer to cure any
deficiency) or (i) adjust payments to reflect the market value for
Employee’s employment or services.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause Employee to lose compensation,
fringe benefits, certain other LSU-provided benefits, and possibly other
income and benefits provided by third parties, which damages are
impossible to determine with certainty. As such, the damages that may be
suffered by Employee in the event of a termination of this Agreement by
LSU without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

Should Matt McMahon cease to hold position as Head Coach for any
reason, and within 60 days thereof, LSU shall have the right to terminate
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this Agreement without further obligation to Employee, including the
obligation of liquidated damages. Notice of termination under this Section
shall be in writing and shall establish a date of termination of whichever
occurs first: (i) 180 days from the last date on which Matt McMahon holds
the position of Head Coach, (ii) such earlier date as is mutually agreed by
Employee and LSU, or (iii) the End Date. In the event the right to terminate
pursuant to this Section is exercised, all obligations between the parties shall
cease effective on the date of termination.

C. Termination by Employee Without Cause.

1.

Employee shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event Employee terminates this
Agreement without cause, Employee will pay LSU liquidated damages, in
lieu of any and all other legal remedies or equitable relief.

In the event of termination by Employee without cause, Employee’s Base
Salary, Fringe Benefits, and all other compensation and benefits provided
for in this Agreement shall terminate on the termination date, which, unless
otherwise agreed to in writing by LSU and Employee, shall be the earlier
of: (a) the date on which Employee provides notice of termination to LSU;
(b) the date on which Employee accepts employment from another
employer; or (¢) the date on which Employee performs any work or services
of any kind or nature whatsoever on behalf of or for the benefit of another
employer. LSU shall not thereafter be liable to Employee for any sums or
damages other than any compensation earned pursuant to this Agreement
prior to the termination date. The Parties acknowledge that this provision is
intended to obligate Employee to repay unearned compensation and fees
previously received under the premise that Employee would fulfill the Term
of this Agreement.

If Employee terminates employment at any time before the End Date,
Employee will pay to LSU as liquidated damages an amount as follows:

a. 50 percent of all remaining Base Salary which would have been
payable to Employee for the remaining term if Employee accepts
employment in a non-head coaching position with another SEC
men’s basketball program; or

b. 25 percent of all remaining Base Salary which would have been
payable to Employee for the remaining term if Employee accepts
employment in a non-head coaching position other than as described
above or terminates employment for any other reason;

c. Except, however, no liquidated damages will be owed if Employee
accepts any collegiate head coaching position or position in a
professional league; terminates the Agreement after the conclusion
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of the final season of the Term (including all post-season contests,
if applicable); or if Employee terminates within 60 days of Matt
McMahon’s last day of employment with LSU as Head Coach.

Liquidated damages shall be payable either in a lump sum or in equal
monthly installments over a period of time equal to the amount of time then
remaining in the Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by Employee prior
to its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of
ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including media and
sports marketing) prospective employer without giving at least 24 hours
prior written notice to the President and the Athletics Director.

D. Suspension or Other Disciplinary Action.

1.

LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to respond
in writing to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee will provide
Employee with written notice of a decision and/or suspension. Suspension
under this subsection shall not limit any rights of LSU to terminate
Employee for cause.

Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.

Employment Agreement
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11.

3. Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability or some other occurrence beyond
the control of either party, and such inability to perform has continued or will
continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination with cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.

Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
income, deferred income, loss of earning capacity, loss of business opportunity,
loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief.

Discontinuation of the Program by the University. Notwithstanding any provision to

the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to Employee. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.
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12.

13.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, Employee shall cause any such materials in Employee’s possession or control
to be delivered to LSU. At the same time, Employee shall return to LSU all credit cards,
keys, computers, automobiles, mobile communication devices and other items belonging
to LSU which were issued to or are in the possession of Employee. For any items not
returned to LSU within the time provided, Employee expressly authorizes LSU to withhold
the replacement cost from any compensation due Employee. The Athletics Department
will maintain a schedule of replacement costs for items issued to employees.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.

1. Employee’s Base Salary has been mutually negotiated with this
understanding, and both Employee and LSU agree that the Base Salary
would be less if Employee were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s Base Salary shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.
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14.

15.

16.

17.

18.

19.

20.

3. This Section 13(A) shall not apply if Employee has accrued annual leave
through employment with LSU prior to the Effective Date.

B. No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory leave
for work in excess of 40 hours in any workweek.

C. Sick Leave. Employee shall accrue and use sick leave in accordance with LSU
policy.
D. Notice of Absence. Employee is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the matters contemplated hereby and shall, upon
the Effective Date, supersede any other oral and written agreements between the parties.
There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement shall not be done indirectly by Employee or another person on
Employee’s behalf or at Employee’s behest.

Amendments to _Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.
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21.

22,

23.

24,

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, Employee hereby agrees and promises that, within 30 days
of the Start Date or the date that compensation reaches that threshold, Employee shall
provide proof to LSU that Employee has been issued a Louisiana driver’s license and that
all vehicles registered in Employee’s name are registered in Louisiana, all pursuant to the
requirements of La. R.S. 42:31.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

One-Time Supplemental Compensation. Within 30 days of the execution of this
Agreement, Employee shall be entitled to a one-time payment of $2,500, classified as
supplemental compensation.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year identified with

the signature.

RECOMMENDED:

Scott Woodward, Director of Athletics

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE

By:
William F. Tate IV, President Date
Cody Toppert Date

Kimberly J. Lewis, Executive Vice President and

Chief Administrative Officer
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LS

Board of Supervisors

Resolution to Amend Regulations for
Athletics and Name, Image and Likeness (NIL) Policy

Date: June 16-17, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1L

N. Other Significant Matters

Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

In 2021, the Louisiana Legislature approved La. R.S. 17:3703 allowing intercollegiate student-
athletes to earn compensation for the use of their name, image and likeness (NIL). Subsequently,
the Board of Supervisors approved the Policy on Student-Athlete Name, Image and Likeness on
June 18, 2021 to dictate the parameters of LSU’s NIL-related activities. Based on other actions in
other states, the Louisiana Legislature approved Senate Bill 250 of the 2022 Regular Session of the
Louisiana Legislature amending the Louisiana law.

This proposal would repeal the Board’s NIL policy of 2021 and create a new section in the
Regulations for athletics which would include the NIL policy. Over time, the Board has preferred
standing policies to be codified in the Bylaws, Rules or Regulations rather than having stand-
alone policies. This policy will apply to all intercollegiate athletic programs under the
purview of the Board of Supervisors.

3. Review of Business Plan

Not Applicable

4. Fiscal Impact

None.

5. Description of Competitive Process



None.

6. Review of Legal Documents
None.

7. Parties of Interest

Not Applicable

8. Related Transactions

Not Applicable

9. Conflicts of Interest

None.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College (the “Board”) does hereby repeal the
Policy on Student-Athlete Name, Image, and Likeness adopted on June 18, 2021; and

BE IT FURTHER RESOLVED, the Board of Supervisors amends the Regulations to make
Article IX pertain to Athletics and renumber the Article on Repeal and Amendment, and
the Regulations should read as thus:



Article IX: Athletics

Section 1. Name, Image and Likeness (NIL) Policy

The purpose of the name, image, and likeness (NIL) policy is to conform to state law (La. R.S.
17:3703 and Chapter 7 of Title 4) and comply with regulations pertaining to intercollegiate
athletics (NCAA Division I Name, Image and Likeness Legislative Solutions Group- Legislative
Recommendations (Updated: October 8, 2020). Student- athletes are permitted to receive
compensation for use of their name, image and likeness consistent with this policy adopted by
the management board. This policy applies to all campus locations of LSU.

A. Definitions

Intercollegiate Athlete Name, Image and Likeness (NIL): An initiative to allow an
intercollegiate athlete the opportunity to benefit from the use of their NIL in ways that are
consistent with the recommendations by the NCAA Name, Image and Likeness Legislative
Solutions Group.

Examples of how intercollegiate athletes could use their NIL (not an exhaustive list):

Promote their own business

Promote a corporate entity (e.g., brand ambassador, social media influencer)
Establish their own camp/clinic

Make an appearance at any location and receive compensation

Sign autographs and receive compensation

RSP INEIRC R

Athlete Agent: Any individual who, directly or indirectly, represents or attempts to represent
an individual for the purpose of marketing his/her athletics ability or reputation for financial
gain or seeks to obtain any type of financial gain or benefit from an intercollegiate athlete’s
potential earnings as a professional athlete.

Athletics Booster: A person or entity that has participated in or has been a member of an
organization promoting a postsecondary education institution's athletic program.

Athletics Eligibility: A term used to reference whether an intercollegiate athlete is “eligible” to
compete for a postsecondary education institution’s intercollegiate athletics program.

Athletics Program: The intercollegiate athletics department of a postsecondary education
institution.

Attorney: A person appointed to act for another in business or legal matters.

Endorsement: An act of giving one’s public approval or support to someone or something.



Grant-in-Aid (including Cost of Attendance): Athletically related financial aid to assist an
intercollegiate athlete with costs associated with attending a postsecondary education
institution.

Intercollegiate Athlete: Student who is enrolled at postsecondary education institution and
participates in a sponsored sport of the postsecondary education institution’s athletics
department.

Institutional Staff Member: an officer, director, employee or agent of a postsecondary
education institution.

Market Value: A rate of compensation to an intercollegiate athlete for the use of their NIL based on a current and open
market.

Postsecondary Education Institution: Louisiana public/non-public college that receives or
disburses state student financial assistance, which includes scholarships and grants.

Prospective Student-Athlete: Individual who has started classes for the ninth grade in high
school.

Recruiting Inducement: Arrangement or other direct or indirect method to give or offer to give
a prospective student-athlete or their family that is not expressly permitted by NCAA
regulations.

Team Contract: Any agreement between an intercollegiate athlete and a postsecondary
education institution that could impact the intercollegiate athlete's eligibility to participate in an
intercollegiate sport, including, but not limited to, scholarship agreements or participation
agreements.

B. Intercollegiate Athlete’s Compensation Guidelines

An intercollegiate athlete at a postsecondary education institution may earn compensation for
the use of their NIL provided:

a) The compensation is not provided in exchange of athletics performance

b) The compensation (or prospective compensation) is not provided as an inducement
to attend the institution (“recruiting”)

¢) The compensation is commensurate with market value; and

d) The compensation is not provided by the postsecondary education institution.

Compensation earned by the intercollegiate athlete in a manner consistent with the guidelines
outlined herein will not affect the intercollegiate athlete’s grant-in-aid or athletics eligibility.
The grant-in-aid (including cost of attendance) that is awarded to an intercollegiate athlete by a
postsecondary education institution shall not be considered compensation and shall not be



revoked or reduced as a result of an intercollegiate athlete’s earnings through a permissible NIL
agreement.

C. Institutional Responsibilities

Student athletes will have the freedom to earn compensation for their name image and likeness,
subject only to certain limitations contain in statute and this policy.

1. A postsecondary education institution may prohibit an intercollegiate athlete from
using their NIL for compensation if such opportunity conflicts with an existing
institutional sponsorship agreement or contract or goes against the values of the
postsecondary education institution.

*“Institutional Values” shall be based upon the current limitations and parameters
placed on organizations (and products) that may engage in university sponsorships.

2. The institution shall educate student athletes on the limitations described above and
determine where conflicts exist and notify student athletes.

3. Athletics boosters are prohibited from creating or facilitating NIL compensation
opportunities for prospective student-athletes as a recruiting inducement or current
student-athlete as an inducement to remain enrolled at her respective postsecondary
institution.

D. Use of Institutional Marks

An intercollegiate athlete shall not use a postsecondary education institution’s facilities,
uniforms, registered trademarks, products protected by copyright, or official logos, marks,
colors without the express written permission of the postsecondary education institution.

E. Representation from Agent/Attorney

The postsecondary education institution may not prevent or restrict an intercollegiate athlete
from obtaining representation by an athlete agent or an attorney for the sole purpose of
representing the intercollegiate athlete in matters pertaining to the use of the intercollegiate
athlete’s NIL.

Any representation by an athlete agent obtained by an intercollegiate athlete for the purpose of
representing the intercollegiate athlete in matters pertaining to the use of the intercollegiate
athlete’s NIL shall be from an individual registered with the state in accordance with, and in
compliance with, the provisions of Chapter 7 of Title 4 of the Louisiana Revised Statues of 1950.
However, notification provisions of R.S. 4:424 (D)(3) are not required when athlete agent
contacts an intercollegiate athlete for the sole purpose of representing the intercollegiate athlete
in matters pertaining to the use of the intercollegiate athlete’s NIL.



Any attorney retained by an intercollegiate athlete for the purpose of representing the
intercollegiate athlete in matters pertaining to the use of the intercollegiate athlete’s NIL, shall
be licensed to practice law. The attorney shall provide a letter of good standing showing his
law license and state of issuance and it shall be kept on file with the postsecondary education
institution’s compliance office.

F. Education/Workshop

The postsecondary education institution shall conduct a financial literacy and life skills
educational workshop in areas such as, but not limited to:

1. financial aid;

2. debt management;

3. budget information; and
4. time management.

The workshops shall be for a minimum of five hours total and shall be offered at the beginning
of an intercollegiate athlete’s first and third academic years.

The postsecondary education institution shall provide education to its intercollegiate athletes
on:

e the process to gain express permission by the postsecondary education institution to use
its facilities, uniforms, registered trademarks, products protected by copyright, and
official logos, marks, colors for the sole purpose of the intercollegiate athlete’s NIL;

e the process to disclose any agreements with an athlete agent and/or attorney for the
purpose of the intercollegiate athlete’s NIL;

e the method used to disclose any agreements using the intercollegiate athlete’s NIL; and,

e endorsements by an intercollegiate athlete’s NIL that are prohibited in the following
areas: tobacco, alcohol, illegal substances or activities, banned athletic substances, and
gambling.

G. Additional General Guidelines

A contract for compensation for the use of the NIL of an intercollegiate athlete under eighteen
years of age shall be executed on the intercollegiate athlete’s behalf by their parent or legal
guardian.

An intercollegiate athlete shall not enter into a contract for compensation for the use of the
intercollegiate athlete’s NIL if a term of the contract conflicts with a term of the intercollegiate
athlete’s athletics program’s team contract.

An intercollegiate athlete must disclose any agreements made for the use of an intercollegiate
athlete’s NIL to the postsecondary education institution.

Any compensation earned by an intercollegiate athlete shall not be for an endorsement of
tobacco, alcohol, illegal substances or activities, banned athletic substances, or any form of



gambling or gaming, including sports wagering. Each postsecondary education institution or
the postsecondary education institution’s athletics program shall have the discretion to
determine what constitutes an endorsement of a prohibited area in these categories.

The duration of a contract for representation of an intercollegiate athlete or compensation for
the use of an intercollegiate athlete’s NIL shall not extend beyond their participation in an
athletics program at a postsecondary education institution.

H. Reporting Requirements

Each postsecondary education institution will adopt its own policies and procedures in
accordance with Louisiana law for its intercollegiate athletes to report agreements using the
intercollegiate athlete’s NIL.

I. Monitoring

Each postsecondary education institution will adopt its own policies and procedures for
monitoring contracted and non-contracted agreements of their intercollegiate athlete’s use of
their NIL.

J. Enforcement/Sanctions
Each postsecondary education institution will adopt its own enforcement guidelines and

sanctions when an intercollegiate athlete does not abide by the polices set forth in this
document.

Article XII: Amendment and Repeal to Regulations

kg

BE IT FURTHER RESOLVED, the President is authorized to make technical corrections
to this resolution.
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LSU A&M
New Appointments

Name
Roy Haggerty
Jason Droddy

Monique Cain

Personnel Actions Requiring Board Approval per PM-69

June 17, 2022

Title Effective Date
Executive Vice President & Provost 08/01/2022
Vice President of Public Policy 06/20/2022

Executive Director — Board of Supervisors 6/20/2022

Compensation

Current Proposed %Change
N/A $465,000 N/A
$197,638 $215,000 9%
$96,569 $197,638 105%



Lsu PER 25

EMPLOYMENT CONTRACT FOR ACADEMIC EMPLOYEES

TO: Roy Haggerty

It is our pleasure to offer you, subject to administrative approval, an appointment at the rank of Executive Vice President & Provost ;

the department of Geology & Geophysics

n

This is a: full-time appointment D part-time appointment at 100 % effort.
The appointment is effective August 1, 2022 through n/a with an
initial salary of $ 465,000 on a(n) D Academic Year Basis Fiscal Year Basis.

This position: [“lincludes tenure Dmay lead to tenure Dmay not lead to tenure

*See additional page for an explanation of a term appointment and tenure.

Your initial duties are outlined on the attached job description which you are to initial and return with this contract. Your duties are subject to change,
depending on department needs, and such a change shall not be grounds for rescission of this contract. In any event, financial exigency may justify the
cancellation or amendment of this contract.

In accepting this appointment you are entitled to the appropriate benefits of and agree to abide by the regulations of the University, the Board of
Supervisors, the laws of Louisiana, which include but are not limited to mandatory enrollment in a retirement system and execution of the loyalty oath
required by the State of Louisiana and assignment of patents and copyrights to LSU under prescribed conditions.

Your employment is contingent upon a satisfactory background check, approvals through appropriate administrative channels (including the Office of Human
Resource Management), and completion of a valid Employment Authorization Document (1-9) in accordance with federal regulations.

This appointment is for the dates specified and does not automatically renew. There is no guarantee of employment beyond the stated dates. Your continued
employment with the University is contingent upon the availability of adequate funding. If your position is funded entirely or in part by grant funds and the
funding agency (1) withdraws funds already promised or (2) cancels funding prior to the expiration date of this appointment, you will be given at least 90 days
notice of termination of your appointment.

The appointment as Executive Vice President & Provost will be for an indefinite term at the pleasure

Special provisions of the appointment are:
of the LSU President. Your initial compensation will be a 12-month total annual compensation of $465,000. At such time you no longer hold the role of
Executive Vice President & Provost and return to faculty, you will retain your full salary for one additional semester, after which time the administrative
stipend, club membership, and vehicle allowance will be relinquished, and your 12-month salary will convert to a 9-month academic base salary at an
average of the top three salaries in your department of tenure.

Administrative Officer Approvals [as required]

Department Head/Supervisor Date Dean/Director Date
\A) Wuti/vecv'ee P/revséf t & Provost Date Executive Vice President of Finance & Administration Date
T\ Moy Lb 2012~
v | N
LSU President Dgte

Employee Acceptance of Approved Offer

I hereby accept the offer and the conditions of employment as stated above. | acknowledge that any representations or
conditions not stated above or incorporated by reference are not binding on the University and do not form part of this
employment contract. | also understand that, as a condition of employment, La. R.S. 42:31 requires that all unclassified
employees earning $100,000 or more annually must provide proof of a valid Louisiana driver’s license and that all vehicles
titled in their name have been registered in the state of Louisiana.

Employee Signature Date

Rev 6/23/2019



.

La. R.S. 42:31 requires that all unclassified employees eaming $100,000 or more annually must provide proof of a valid Louisiana driver's license and
that all vehicles titled in their name have been registered in the state of Louisiana. Failure to comply with La. R.S. 42:31 within 30 days will result in the
termination of employment with Louisiana State University.

ARTICLE Il. OF THE REGULATIONS OF THE BOARD OF SUPERVISORS CURRENTLY PROVIDES IN PART:

Section 1. Classification of Employees, General

A.1.a. “Faculty. Full-time members of the academic staff on the various campuses with the rank of Instructor or above and equivalent ranks”.

A.1.b. “Other Academic Emplovees. Part-time members of the academic staff; members of the academic staff below the rank of Instructor or equivalent: and

other personnel with academic responsibilities not holding faculty rank.” Ranks of Other Academic employees include Associates, Library Associates, and

Postdoctoral Researchers. Postdoctoral Researchers shall be given notice in accordance with item 4 under Expiration of Appointment listed below.

Section 7. Tenured and Term Appointments, Academic Staff

"Faculty Ranks. Faculty members and other members of the academic staff of comparable rank, including librarians, may be appointed for a specific term
("term appointment”) or indefinitely ("tenured appointment") depending on rank and experience. Appointment or tenure on one campus of the University
carries no implication of appointment or tenure on another campus. Academic employees are tenured only with respect to their academic ranks and not with

respect to administrative titles or assignments.

"Tenure is not a guarantee of lifetime employment, particularly in the face of institutional change or financial exigency. It does assure that the employee will
not be dismissed without adequate justification and without due process.

"Term employees are appointed for specified periods of time as indicated on the appointment form.

"Professors and Associate Professors are tenured and are appointed for an indefinite period of time, except that the initial appointment and subsequent
reappointments through not more than five years of total service to the University campus involved may be made for a stipulated term. Persons promoted to
the rank of Professor or Associate Professor after less than five years of service on the campus may be continued to term appointment through no more than
the fifth year. Persons holding a professorial rank (Professor, Associate Professor or Assistant Professor) while being paid by a grant or contract do not
acquire tenure through the passage of time but may become tenured only by specific individual recommendation through appropriate channels and approval
by the President.

"Assistant Professors are appointed for terms no longer than three years. Upon reappointment after seven years of service in rank on a particular campus,
Assistant Professors receive tenure. A thorough review will be made during the sixth year of service so that notice of termination may be given if necessary no
later than the end of the sixth year of service. Individual campuses have the option of conducting the thorough review prior to the sixth year, provided that
appropriate written notification is given to the faculty member. The University may, at its discretion, count prior service on the same campus toward the seven-
year evaluation period for an Assistant Professor to achieve indeterminate tenure. The ultimate decision shall be left with the President, to be applied in each
individual case for which the respective campus recommends granting indeterminate tenure counting prior service favorably.

"Those who rank as Associate or Instructor shall be appointed for a specified term and shall not be considered for indeterminate tenure; provided, however,
Associates and Instructors hired for an initial term greater than two years may be terminated at the end of the first year if given notice during the first nine
months of that year. Otherwise, the provisions of Section 2-7(1)<4) shall apply.

"Exceptions: At the Paul M. Hebert Law Center, the rank of Associate Professor may or may not carry with it the status of tenure, depending upon the timing
and circumstances of the individual appointment. Individuals receiving an initial three-year appointment as Assistant Professor will be reviewed in their third
year for a second three-year appointment for promotion to Associate Professor without tenure. No later than their sixth year, they will be considered for tenure
and for promotion to Professor of Law. Typically, successful candidates will both be tenured and promoted to Professor of Law, although there may be cases
in which tenure will be granted but the promotion to Professor of Law deferred for later determination. In such cases, they will hold the rank of Associate
Professor of Law (with tenure), pending subsequent procedures addressing their promotion to Professor of Law.

"Expiration of Appointment. Upon expiration of a term appointment, the employee is a free agent to whom the University has no obligation. The University
may reappoint the employee to the same or a different position. Non-reappointment carries no implication whatsoever as to the quality of the employee's
work, conduct, or professional competence.

"When an employee, other than an Associate, is not to be reappointed, written notice to the employee will ordinarily be provided in accordance with the
following schedule:

1. Not later than March 1 of the first academic year of service, if the appointment expires at the end of the year; or, if an initial one-year appointment
terminates during an academic year, at least three months in advance of its termination.

2. Not later than December 15 of the second academic year of service, if the appointment expires at the end of that year; or if an initial two-year
appointment terminates during the academic year, at least six months in advance of its termination.

3. Atleast 12 months before the expiration of an appointment after two or more years of service on that campus.

When an Associate is not reappointed, the Associate shall be given written notice of termination no less than ninety (90) days prior to the
expiration of the employmentcontract.”

THE POLICIES OF THE LSU BOARD OF SUPERVISORS RELATING TO INSURANCE AND RETIREMENT S INCLUDE THE FOLLOWING:

1) group insurance programs;
2) other group insurance or benefit programs;
3) retirement plans

Rev 5/23/2019
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———Office of the——
President

May 13, 2022

Dear Dr. Haggerty,

it is my pleasure to formally offer you the position of Executive Vice President and Provost
effective August 1, 2022. Should you accept, you will concurrently hold the rank of Professor
with tenure in the Department of Geology. This offer is contingent upon approval by the Board
of Supervisors, who are scheduled to meet on June 16-17, 2022.

The appointment as Executive Vice President and Provost will be for an indefinite term at the
pleasure of the LSU President. Your initial compensation will be a 12-month total annual
compensation of $465,000. The University will pay membership dues from affiliated Foundation
funds (as permitted) in one of the area community clubs, such as the City Club of Baton Rouge.
You will receive a vehicle allowance of $12,000 annually.

You will receive a $60,000 Relocation Incentive cash payment that you may choose to spend on
matters related to the transition between Oregon and Louisiana. The LSU Relocation Incentive
Policy stipulates that part or all of the advance payment will be returned if you do not continue
employment with the University for at least two (2) full years. In accordance with Internal
Revenue Service regulations, all Relocation Incentive cash payments are taxable compensation
subject to withholding and other appropriate deductions. This payment will be disbursed after
you are hired. The employee benefits available to you are listed on the LSU Office of Human

Resource Management’s website (www.Isu.edu/benefits).

At such time you no longer hold the role of Executive Vice President & Provost and return to
the faculty, you will retain your full salary for one additional semester, after which time the
administrative stipend, club membership and vehicle allowance will be relinquished, and your
12-month salary will convert to a 9-month academic base salary at an average of the top three
salaries in your department of tenure. Your assignment during your first semester after
dismissal from administrative duties will be research work with no teaching assignments. Upon
reassignment to facuity, you will receive a standard faculty office (upon availability), $80,000 in
unrestricted start-up funds, and an 800-square foot laboratory with fume hood, de-ionized
water, and bench and cabinet space within the lab.

I look forward to your response and hope you'll accept the opportunity to serve in an important
leadef¥hip role for LSU. If you accept, please sign below.

eV Roy Haggerty
LSU President Dean, Oregon State

Louisiana State University | 3810 West Lakeshore Drive | Baton Rouge, LA 70808 | 225-578-2111 | lsu.edu
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EMPLOYMENT CONTRACT FOR ACADEMIC EMPLOYEES

TO: Roy Haggerty

It is our pleasure to offer you, subject to administrative approval, an appointment at the rank of Executive Vice President & Provost ;

the department of Geology & Geophysics

n

This is a: full-time appointment D part-time appointment at 100 % effort.
The appointment is effective August 1, 2022 through n/a with an
initial salary of $ 465,000 on a(n) D Academic Year Basis Fiscal Year Basis.

This position: [“lincludes tenure Dmay lead to tenure Dmay not lead to tenure

*See additional page for an explanation of a term appointment and tenure.

Your initial duties are outlined on the attached job description which you are to initial and return with this contract. Your duties are subject to change,
depending on department needs, and such a change shall not be grounds for rescission of this contract. In any event, financial exigency may justify the
cancellation or amendment of this contract.

In accepting this appointment you are entitled to the appropriate benefits of and agree to abide by the regulations of the University, the Board of
Supervisors, the laws of Louisiana, which include but are not limited to mandatory enrollment in a retirement system and execution of the loyalty oath
required by the State of Louisiana and assignment of patents and copyrights to LSU under prescribed conditions.

Your employment is contingent upon a satisfactory background check, approvals through appropriate administrative channels (including the Office of Human
Resource Management), and completion of a valid Employment Authorization Document (1-9) in accordance with federal regulations.

This appointment is for the dates specified and does not automatically renew. There is no guarantee of employment beyond the stated dates. Your continued
employment with the University is contingent upon the availability of adequate funding. If your position is funded entirely or in part by grant funds and the
funding agency (1) withdraws funds already promised or (2) cancels funding prior to the expiration date of this appointment, you will be given at least 90 days
notice of termination of your appointment.

The appointment as Executive Vice President & Provost will be for an indefinite term at the pleasure

Special provisions of the appointment are:
of the LSU President. Your initial compensation will be a 12-month total annual compensation of $465,000. At such time you no longer hold the role of
Executive Vice President & Provost and return to faculty, you will retain your full salary for one additional semester, after which time the administrative
stipend, club membership, and vehicle allowance will be relinquished, and your 12-month salary will convert to a 9-month academic base salary at an
average of the top three salaries in your department of tenure.

Administrative Officer Approvals [as required]

Department Head/Supervisor Date Dean/Director Date
\A) Wuti/vecv'ee P/revséf t & Provost Date Executive Vice President of Finance & Administration Date
T\ Moy Lb 2012~
v | N
LSU President Dgte

Employee Acceptance of Approved Offer

I hereby accept the offer and the conditions of employment as stated above. | acknowledge that any representations or
conditions not stated above or incorporated by reference are not binding on the University and do not form part of this
employment contract. | also understand that, as a condition of employment, La. R.S. 42:31 requires that all unclassified
employees earning $100,000 or more annually must provide proof of a valid Louisiana driver’s license and that all vehicles
titled in their name have been registered in the state of Louisiana.

Employee Signature Date

Rev 6/23/2019
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La. R.S. 42:31 requires that all unclassified employees eaming $100,000 or more annually must provide proof of a valid Louisiana driver's license and
that all vehicles titled in their name have been registered in the state of Louisiana. Failure to comply with La. R.S. 42:31 within 30 days will result in the
termination of employment with Louisiana State University.

ARTICLE Il. OF THE REGULATIONS OF THE BOARD OF SUPERVISORS CURRENTLY PROVIDES IN PART:

Section 1. Classification of Employees, General

A.1.a. “Faculty. Full-time members of the academic staff on the various campuses with the rank of Instructor or above and equivalent ranks”.

A.1.b. “Other Academic Emplovees. Part-time members of the academic staff; members of the academic staff below the rank of Instructor or equivalent: and

other personnel with academic responsibilities not holding faculty rank.” Ranks of Other Academic employees include Associates, Library Associates, and

Postdoctoral Researchers. Postdoctoral Researchers shall be given notice in accordance with item 4 under Expiration of Appointment listed below.

Section 7. Tenured and Term Appointments, Academic Staff

"Faculty Ranks. Faculty members and other members of the academic staff of comparable rank, including librarians, may be appointed for a specific term
("term appointment”) or indefinitely ("tenured appointment") depending on rank and experience. Appointment or tenure on one campus of the University
carries no implication of appointment or tenure on another campus. Academic employees are tenured only with respect to their academic ranks and not with

respect to administrative titles or assignments.

"Tenure is not a guarantee of lifetime employment, particularly in the face of institutional change or financial exigency. It does assure that the employee will
not be dismissed without adequate justification and without due process.

"Term employees are appointed for specified periods of time as indicated on the appointment form.

"Professors and Associate Professors are tenured and are appointed for an indefinite period of time, except that the initial appointment and subsequent
reappointments through not more than five years of total service to the University campus involved may be made for a stipulated term. Persons promoted to
the rank of Professor or Associate Professor after less than five years of service on the campus may be continued to term appointment through no more than
the fifth year. Persons holding a professorial rank (Professor, Associate Professor or Assistant Professor) while being paid by a grant or contract do not
acquire tenure through the passage of time but may become tenured only by specific individual recommendation through appropriate channels and approval
by the President.

"Assistant Professors are appointed for terms no longer than three years. Upon reappointment after seven years of service in rank on a particular campus,
Assistant Professors receive tenure. A thorough review will be made during the sixth year of service so that notice of termination may be given if necessary no
later than the end of the sixth year of service. Individual campuses have the option of conducting the thorough review prior to the sixth year, provided that
appropriate written notification is given to the faculty member. The University may, at its discretion, count prior service on the same campus toward the seven-
year evaluation period for an Assistant Professor to achieve indeterminate tenure. The ultimate decision shall be left with the President, to be applied in each
individual case for which the respective campus recommends granting indeterminate tenure counting prior service favorably.

"Those who rank as Associate or Instructor shall be appointed for a specified term and shall not be considered for indeterminate tenure; provided, however,
Associates and Instructors hired for an initial term greater than two years may be terminated at the end of the first year if given notice during the first nine
months of that year. Otherwise, the provisions of Section 2-7(1)<4) shall apply.

"Exceptions: At the Paul M. Hebert Law Center, the rank of Associate Professor may or may not carry with it the status of tenure, depending upon the timing
and circumstances of the individual appointment. Individuals receiving an initial three-year appointment as Assistant Professor will be reviewed in their third
year for a second three-year appointment for promotion to Associate Professor without tenure. No later than their sixth year, they will be considered for tenure
and for promotion to Professor of Law. Typically, successful candidates will both be tenured and promoted to Professor of Law, although there may be cases
in which tenure will be granted but the promotion to Professor of Law deferred for later determination. In such cases, they will hold the rank of Associate
Professor of Law (with tenure), pending subsequent procedures addressing their promotion to Professor of Law.

"Expiration of Appointment. Upon expiration of a term appointment, the employee is a free agent to whom the University has no obligation. The University
may reappoint the employee to the same or a different position. Non-reappointment carries no implication whatsoever as to the quality of the employee's
work, conduct, or professional competence.

"When an employee, other than an Associate, is not to be reappointed, written notice to the employee will ordinarily be provided in accordance with the
following schedule:

1. Not later than March 1 of the first academic year of service, if the appointment expires at the end of the year; or, if an initial one-year appointment
terminates during an academic year, at least three months in advance of its termination.

2. Not later than December 15 of the second academic year of service, if the appointment expires at the end of that year; or if an initial two-year
appointment terminates during the academic year, at least six months in advance of its termination.

3. Atleast 12 months before the expiration of an appointment after two or more years of service on that campus.

When an Associate is not reappointed, the Associate shall be given written notice of termination no less than ninety (90) days prior to the
expiration of the employmentcontract.”

THE POLICIES OF THE LSU BOARD OF SUPERVISORS RELATING TO INSURANCE AND RETIREMENT S INCLUDE THE FOLLOWING:

1) group insurance programs;
2) other group insurance or benefit programs;
3) retirement plans

Rev 5/23/2019
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———Office of the——
President

May 13, 2022

Dear Dr. Haggerty,

it is my pleasure to formally offer you the position of Executive Vice President and Provost
effective August 1, 2022. Should you accept, you will concurrently hold the rank of Professor
with tenure in the Department of Geology. This offer is contingent upon approval by the Board
of Supervisors, who are scheduled to meet on June 16-17, 2022.

The appointment as Executive Vice President and Provost will be for an indefinite term at the
pleasure of the LSU President. Your initial compensation will be a 12-month total annual
compensation of $465,000. The University will pay membership dues from affiliated Foundation
funds (as permitted) in one of the area community clubs, such as the City Club of Baton Rouge.
You will receive a vehicle allowance of $12,000 annually.

You will receive a $60,000 Relocation Incentive cash payment that you may choose to spend on
matters related to the transition between Oregon and Louisiana. The LSU Relocation Incentive
Policy stipulates that part or all of the advance payment will be returned if you do not continue
employment with the University for at least two (2) full years. In accordance with Internal
Revenue Service regulations, all Relocation Incentive cash payments are taxable compensation
subject to withholding and other appropriate deductions. This payment will be disbursed after
you are hired. The employee benefits available to you are listed on the LSU Office of Human

Resource Management’s website (www.Isu.edu/benefits).

At such time you no longer hold the role of Executive Vice President & Provost and return to
the faculty, you will retain your full salary for one additional semester, after which time the
administrative stipend, club membership and vehicle allowance will be relinquished, and your
12-month salary will convert to a 9-month academic base salary at an average of the top three
salaries in your department of tenure. Your assignment during your first semester after
dismissal from administrative duties will be research work with no teaching assignments. Upon
reassignment to facuity, you will receive a standard faculty office (upon availability), $80,000 in
unrestricted start-up funds, and an 800-square foot laboratory with fume hood, de-ionized
water, and bench and cabinet space within the lab.

I look forward to your response and hope you'll accept the opportunity to serve in an important
leadef¥hip role for LSU. If you accept, please sign below.

eV Roy Haggerty
LSU President Dean, Oregon State

Louisiana State University | 3810 West Lakeshore Drive | Baton Rouge, LA 70808 | 225-578-2111 | lsu.edu
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II.

III.

MINUTES
LSU BOARD OF SUPERVISORS MEETING
University Center Ballroom, LSU Shreveport
3810 West Lakeshore Drive, Baton Rouge, LA 70808
Friday, April 8, 2022 | Time: 11:00 a.m. CT

Call to Order and Roll Call

Mr. Rémy Voisin Starns, Chair, called to order the Regular Meeting of the Board of Supervisors of
Louisiana State University and Agricultural and Mechanical College on April 8, 2022.

Present
Mr. Rémy Voisin Starns, Chair
Ms. Valencia Sarpy Jones, Chair-elect

Ms. Monica Aguilera
Mr. Glenn Armentor
Mr. Wayne Brown

Mr. Lee Mallett

Mr. Randy Morris

Mr. Patrick C. Morrow
Mr. Collis Temple Jr.
Ms. Mary Leach Werner
Mr. Jimmie Woods

Mr. Richard Zuschlag

Absent

Mr. Robert Dampf, Past Chair
Ms. Laurie Aronson

Mr. Jay Blossman

Mr. James Williams

Also participating in the meeting were the following: Dr. William F. Tate IV, President of LSU; Mr.
Winston DeCuir, General Counsel for LSU; University officer and administrators of the campuses;
faculty and staff representatives; interested citizens and representatives of the news media.

Invocation and Pledge of Allegiance

LSU Shreveport students Abbagail Huddleston-Williams led the Pledge of Allegiance and
Karolyn Hasler offered the invocation.

Public Comment

There were no individuals registered for public comment.

Chairman Starns recognized members of the Legislature who were present. He also addressed the
necessity of the national cancer designation.
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Committee Meetings

Mr. Starns adjourned the regular meeting to convene the committee meetings.
Research & Agricultural Extension Committee

Present for the Research & Agricultural Extension Committee were Ms. Werner, Ms. Aguilera, Mr.
Brown, Mr. Morris, Ms. Jones, and Mr. Temple.

Presentation on Cybersecurity Research & Education at LSU-Shreveport
Presentation given by Dr. Julie Lessiter.

No action needed on the item.

Healthcare and Medical Education Committee

Present for the Healthcare and Medical Education Committee are Mr. Morris, Mr. Armentor, Mr.
Brown, Mr. Dampf, Ms. Jones, and Mr. Woods.

Discussion on Cancer Initiative

Presentation on the overview of the NCI Designation by Dr. Steve Nelson and Dr. David Lewis.
No action needed on the item.

Academic Committee

Present for the Academic Committee were Mr. Armentor, Mr. Morrow, Ms. Aguilera, Ms. Jones,
and Mr. Woods.

Request from LSU Shreveport to Establish a Bachelor of Fine Arts in Media Studies

Upon motion by Mr. Woods, seconded by Mr. Morrow, the item was approved without objection.
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Shreveport to establish the Bachelor of Fine Arts in Media Studies.

Request from LSU Shreveport to Establish a Bachelor of Science in Nonprofit Administration
Upon motion by Ms. Aguilera, seconded by Mr. Morrow, the item was approved without objection.
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU

Shreveport to establish the Bachelor of Science in Nonprofit Administration.

Request from LSU Shreveport to Establish an Undergraduate Certificate in Nonprofit
Administration

Upon motion by Mr. Morrow, seconded by Mr. Woods, the item was approved without objection.
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NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Shreveport to establish the Undergraduate Certificate in Nonprofit Administration.

Request from LSU Health Sciences Center - Shreveport for Continued Designation of the Center
of Academic Excellence in Patient Centered Rehabilitation

Upon motion by Ms. Aguilera, seconded by Mr. Dampf, the item was approved without objection.

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Health Sciences Center - Shreveport for continued designation of the Center for Academic
Excellence in Patient Centered Rehabilitation.

Recommendation to Approve Conferral of Degrees for CY2022 Commencement Exercises
Upon motion by Mr. Woods, seconded by Mr. Morrow, the item was approved without objection.

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the degrees to be
conferred on candidates meeting degree requirements for graduation from the campuses of the
University during commencement exercises in Calendar Year 2022.

Consent Agenda

There were six items on the consent agenda. Upon motion by Mr. Woods, seconded by Ms. Jones,
the following items were approved without objection.

Request from LSU A&M to Award a Posthumous Degree to Mr. Robert Justin Fields

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby authorize LSU A&M to award the
Bachelor of Science in Mechanical Engineering to Mr. Robert Justin Fields, posthumously.

Request from LSU A&M to Terminate the Graduate Certificate in Teaching in the Health
Professions

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to terminate the Graduate Certificate in Teaching in the Health Professions.

Request from LSU A&M to Terminate the Graduate Certificate in Fisheries Science and Assessment

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to terminate the Graduate Certificate in Fisheries Science and Assessment.

Request from LSU Health Sciences - New Orleans to Change the Name of the Department of
Rehabilitation and Counseling to the Department of Counseling

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
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Health Sciences Center - New Orleans to change the name of the Department of Clinical
Rehabilitation and Counseling to the Department of Counseling.

Request from LSU Shreveport to Name the LSU Shreveport Boat House for Dr. Lacy & Edie
Williams

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
Shreveport to name the Dr. Lacy & Edie Williams Boathouse.

Request from LSU A&M to Name the Our Lady of the Lake Interdisciplinary Science Building
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
A&M to name the Our Lady of the Lake Interdisciplinary Science Building.

Chairman Starns extended a period of time for present legislators to address the Board.

Rep. Thomas Presley expressed his concern for the lack of opportunities in the Shreveport-Bossier
area.

Rep. Jack McFarland expressed his concern about communication channels between the university
and the legislature.

Rep. Sam Jenkins encouraged collaborative efforts to ensure success in the future.

Rep. Cedric Glover, Rep. Larry Bagley, and Sen. also expressed his concern for the lack of
opportunities in the Shreveport-Bossier area.

Rep. Larry Bagley expressed his gratitude for the services provided at LSU/Ochsner Hospital.

Sen. Barrow Peacock shared his views in that the university’s reach should extend beyond the
Baton Rouge campus.

Rep. Dodie Horton addressed the Board.
The meeting was recessed.
Athletics Committee

Present for the Athletics Committee were Mr. Temple, Mr. Armentor, Mr. Brown, Ms. Jones, Mr.
Morrow and Ms. Werner.

Request from LSU A&M to Approve Employment Agreement for the Head Football Coach

Upon motion by Mr. Morrow, seconded by Ms. Jones, the item was approved without objection.
NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes William F. Tate IV, President, or his designee,
to execute the Employment Agreement for Brian Kelly as described in this item, in consultation

with the Office of General Counsel.

Items 2 and 3 were taken together as one vote.
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Request from LSU A&M to Approve New Employment Contracts for Ten Assistant Football
Coaches

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes the President to execute the employment
agreements of Jamar Cain, Kerry Cooks, Michael Denbrock, Jacob Flint, Cortez Hankton, Matt
House, Brian Polian, Joe Sloan, Robert Steeples, and Frank Wilson as described in this item, in
consultation with the Office of General Counsel.

Request from LSU A&M to Approve Amendment to Employment Agreement for Assistant
Football Coach

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes the President, William F. Tate IV, or his
designee, to execute the First Amendment to Employment Agreement for Brad Davis as described
in this item, in consultation with the Office of General Counsel.

Upon motion by Mr. Morrow, seconded by Ms. Jones, the items were approved without objection.
Request from LSU A&M to Approve Employment Agreement for the Head Volleyball Coach
Upon motion by Ms. Jones, seconded by Mr. Morrow, the item was approved without objection.

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes the President, William F. Tate IV, or his
designee, to execute the Employment Agreement for Tonya Johnson as described in this item, in
consultation with the Office of General Counsel.

Request from LSU A&M to Approve Term Sheet for the Head Men's Basketball Coach
Upon motion by Ms. Jones, seconded by Mr. Morrow, the item was approved without objection.

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes William F. Tate IV, President, or his designee,
to execute the term sheet for Matt McMahon as described in this item, in consultation with the
Office of General Counsel.

Chairman Starns called on Dr. Phillip Rozeman to share remarks. Dr. Rozeman shared a
community perspective for the vision of LSUS.

Reconvene Board Meeting

The Regular Meeting was called back to order. Roll call was conducted.

Recommendation to Amend Bylaws Relative to Nominating Committee, Board Officers, and
Agenda

Chairman Starns appointed an ad-hoc committee to address items that were on the meeting
agenda, which includes term length of the Board chair, number of Supervisors needed to add an
agenda item, and matters related to the Faculty/Senate. Ms. Jones will serve as chair. The other
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members are Mr. Dampf, Mr. Armentor, Mr. Blossman, Mr. Mallett, Mr. Morrow, and Mr.
Williams.

The chairman gave formal notice that the items will be reviewed by the ad hoc committee will be
addressed at the next scheduled Board meeting.

Approval of Minutes from the March 3-4, 2022 Board Meeting

Upon motion by Mr. Temple, seconded by Mr. Mallett, the minutes were approved without
objection.

Reports to the Board

Upon motion by Mr. Mallett seconded by Mr. Temple the following report was approved without
objection.

A. Affiliated Entities Reimbursement Report

Reports from Faculty Advisors and Staff Advisors

The Staff Advisors submitted a written report.
The Faculty Senate report was provided by Dr. Christina Notarianni.

President’s Report

President Tate discussed the status of the chancellor search, strategic planning, and
communications.

Chancellor’s Report

Each campus representative gave an update on the matters for their respective campus.

Approval of Committee Recommendations

Upon motion by Mr. Morrow, seconded by Ms. Werner, the recommendations were approved
without objection.

Chairman Starns read the following resolution into the record.

WHEREAS, Ms. Monica Aguilera Perez resides in Forest Hill, Louisiana;

WHEREAS, Ms. Aguilera chose to attend LSU of Alexandria and has become an active member of
the student body participating in many organizations, most notably, the Academic Integrity Task

Force on Diversity and Inclusion Advisory Committee; and

WHEREAS, Ms. Aguilera is active in the community outside of our university, using her talents as
a translator in service to her church and at a local driving academy; and,

WHEREAS, Ms. Aguilera was twice-elected student body president at LSU of Alexandria; and
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WHEREAS, Ms. Aguilera serves the Louisiana Higher Education Council of Student Body
Presidents as a commissioner at large; and

WHEREAS, Ms. Aguilera is planning to graduate with two degrees in May 2022 - a bachelor in
Accounting and a Bachelor of Science in Business Administration with Concentrations in
International and Business Administration and minors in Spanish and Psychology, and intends to
continue her studies by pursuing an advanced degree; and,

WHEREAS, Ms. Aguilera has been a valuable member of the LSU Board of Supervisors by
remaining exceptionally engaged, sharing the students” perspective, and representing the Board at
several events across our state.

THEREFORE BE IT RESOLVED, the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College does hereby offer its appreciation to Ms. Monica Aguilera Perez
for her service to the Board and her dedication to serving our students.

Motion to adopt the resolution by Ms. Jones, unanimously seconded by the Board.

Chair’s Report

The chairman shared his perspective on the outlook of LSU and higher education in the state. He
announced LSU will host a higher education summit in August.

Adjournment

With no further business before the Board, the meeting was adjourned.
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LSU
Deposit and Collateral Report
For the Quarter Ended March 31, 2022

Demand Deposit Certificates Total Deposits

Deposits Requiring Posting of Collateral: Sweep/MMA of in Financial Collateral
Repurchase Deposit Institutions (1)
LSU A&M, LSU Alexandria, LSU Eunice, LSU Shreveport, and LSU Health New Orleans
Chase - LSU, Health Plan Premium $ 131,615,655 $ 131,615655 $ 225,000,000
Cottonport Bank - LSU Ag Center 3,080,413 3,080,413 3,171,369
Capital One - LSU-A 14,092,270 14,092,270 14,204,278
St. Landry Bank - LSU-E 517,721 517,721 1,494,095
Campus Federal Credit Union - LSU-S $ 270 270 250,000
Capital One - LSU-S 33,105,446 33,105,446 33,512,555
Chase - HSCNO 77,732,459 18,600 77,751,059 100,886,433
Total $ 260,143,964 $ 18,870 $ 260,162,834 $ 378,518,730
LSU Health Shreveport
JPMC-Shreveport $ 68,565,169 $ 68,565,169 $ 100,050,000
JPMC-Shreveport Endowment Fds 719,103 719,103
Total $ 69,284,272 $ - $ 69,284,272 $ 100,050,000
LSU Health Care Services Division
JP Morgan Chase (HCSD) $ 78,270,233 $ 78,270,233 $ 103,250,000
Capital One (MCLNO Trust Fund) 4,732,585 4,732,585 4,883,007
Total $ 83,002,818 $ - $ 83,002,818 $ 108,133,007
Total Requiring Collateral $ 412,431,054 $ 18,870 $ 412,449,924 $ 586,701,737
Deposits In Trust or Federal Obligations Not Requiring Collateral
Federated Money Markets $ 8,921,648 $ 8,921,648
Federated Funds-Treas. Oblig. (2) 2,012,835 2,012,835

Total $ 10,934,483 $ $ 10,934,483

Total Deposits $ 423,365,537 § 18,870 $ 423,384,407

(1) Collateral amounts include FDIC coverage of $250,000 on Demand Deposits, $250,000 on CD's and $250,000
by the National Credit Union Share Insurance Fund on deposits with Campus Federal Credit Union.
(2) One Group & Federated Funds are no-load, open ended mutual funds investing is U.S. Treasury obligations.




Investment Summary

LSuU

For the Quarter Ended March 31, 202z

As of 7/1/2021 As of 9/30/2021 As of 12/31/2021 As of 3/31/2022 As of 06/30/2022

Fund Description Value Cost Market Value Cost Market Value Cost Market Value Cost Market Value
Current Funds
Cash/Sweeps $356,304,897 $356,922,391 $356,922,391 $337,590,569 $337,590,569 $406,979,366 $406,979,365 $0 $0
Money Market Accounts/Repos $0 $1,275,958 $1,275,958 $4,224,207 $4,224,207 $786,546 $786,546 $0 $0
Certificates of Deposit $100,494 $100,492 $100,492 $100,515 $100,515 $270 $270 $0 $0
Treasury Notes $58,379,096 $61,777,329 $62,248,451 $60,309,003 $60,224,584 $63,215,032 $60,770,443 $0 $0
CMO's $11,112,330 $10,375,750 $10,429,008 $8,437,640 $8,481,412 $0 $0 $0 $0
Agency Securities $107,435,239 $108,412,145 $107,424,243 $123,116,832 $121,126,672 $133,300,766 $123,220,858 $0 $0
Mortgaged Backed Securities $10,587,622 $9,159,314 $9,297,479 $7,711,982 $7,693,767 $6,655,231 $6,299,694 $0 $0
Equity Securities $91,630 $0 $94,509 $0 $95,672 $0 $107,599 $0 $0
Municipal Bonds $185,832,665 $226,792,106 $224,175,950 $228,550,911 $224,348,709 $224,514,325 $204,058,549 $0 $0
Corporate Bonds $194,189,145 $274,663,130 $275,812,265 $290,494,694 $288,540,270 $310,703,629 $288,012,270 $0 $0

Total $924,033,118 $1,049,478,615 $1,047,780,746 $1,060,536,353 $1,052,426,377 | $1,146,155,165 $1,090,235,594 $0 $0
Endowment Funds
Cash/Sweeps $835,778 $836,067 $836,067 $782,646 $782,646 $719,104 $719,104 $0 $0
Money Market Accounts/Repos $0 $927,545 $927,545 $776,790 $776,790 $913,203 $913,203 $0 $0
Certificates of Deposit $18,600 $18,600 $18,600 $18,600 $18,600 $18,600 $18,600 $0 $0
Agency Securities $2,522,679 $2,481,905 $2,482,397 $2,481,905 $2,445,243 $2,481,905 $2,266,721 $0 $0
Mortgaged Backed Securities $1,290,319 $1,123,141 $1,198,572 $1,118,181 $1,172,743 $1,050,590 $1,053,660 $0 $0
Equity Securities $10,979,120 $4,650,911 $10,867,514 $4,345,627 $10,444,010 $4,420,020 $9,926,703 $0 $0
Mutual Funds $78,578,072 $66,224,975 $78,767,954 $68,505,860 $81,237,630 $70,065,388 $77,525,105 $0 $0
Municipal Bonds $4,237,198 $4,033,622 $3,955,331 $4,021,711 $3,933,535 $4,021,711 $3,568,002 $0 $0
Corporate Bonds $8,265,808 $7,835,152 $8,188,122 $9,334,402 $9,549,917 $9,334,402 $8,891,082 $0 $0

Total $106,727,574 $88,131,918 $107,242,102 $91,385,722 $110,361,114 $93,024,923 $104,882,180 $0 $0
Other Funds
Cash/Sweeps $4,172,625 $4,357,895 $4,357,895 $4,614,064 $4,614,064 $4,732,585 $4,732,585 $0 $0
Money Market Accounts/Repos $31,962,903 $9,225,986 $9,225,986 $16,240,841 $16,240,841 $9,234,734 $9,234,734 $0 $0
Equity Securities $312,877 $0 $291,747 $0 $303,502 $0 $409,646 $0 0

Total $36,448,405 $13,583,881 $13,875,628 $20,854,905 $21,158,407 $13,967,319 $14,376,965 $0 0
Grand Total $1,067,209,097 $1,151,194,414 $1,168,898,476 $1,172,776,980 $1,183,945,898 | $1,253,147,407 $1,209,494,739 $0 0
Deposits in Financial Institutions
Total Cash/Sweeps/MMA/Repos $393,276,203 $373,545,842 $373,545,842 $364,229,117 $364,229,117 $423,365,538 $423,365,537 $0 $0
Total Certificates of Deposit $119,094 $119,092 $119,092 $119,115 $119,115 $18,870 $18,870 $0 $0
Total Deposits $393,395,297 $373,664,934 $373,664,934 $364,348,232 $364,348,232 $423,384,408 $423,384,407 $0 $0
Other Investments
Treasury Notes $58,379,096 $61,777,329 $62,248,451 $60,309,003 $60,224,584 $63,215,032 $60,770,443 $0 $0
CMO's $11,112,330 $10,375,750 $10,429,008 $8,437,640 $8,481,412 $0 $0 $0 $0
Agency Securities $109,957,918 $110,894,050 $109,906,640 $125,598,737 $123,571,915 $135,782,671 $125,487,579 $0 $0
Mortgaged Backed Securities $11,877,941 $10,282,455 $10,496,051 $8,830,163 $8,866,510 $7,705,821 $7,353,354 $0 $0
Equity Securities $11,383,627 $4,650,911 $11,253,770 $4,345,627 $10,843,184 $4,420,020 $10,443,948 $0 $0
Mutual Funds $78,578,072 $66,224,975 $78,767,954 $68,505,860 $81,237,630 $70,065,388 $77,525,105 $0 $0
Municipal Bonds $190,069,863 $230,825,728 $228,131,281 $232,572,622 $228,282,244 $228,536,036 $207,626,551 $0 $0
Corporate Bonds $202,454,953 $282,498,282 $284,000,387 $299,829,096 $298,090,187 $320,038,031 $296,903,352 $0 0
Total Other $673,813,800 $777,529,480 $795,233,542 $808,428,748 $819,597,666 $829,762,999 $786,110,332 $0 0
Grand Total $1,067,209,097 $1,151,194,414 $1,168,898,476 $1,172,776,980 $1,183,945,898 |  $1,253,147,407 $1,209,494,739 $0 0
LSU Paid Campuses
Current Funds
Cash/Sweeps $218,134,721 $209,645,158 $209,645,158 $159,556,441 $159,556,441 $260,143,964 $260,143,964
Money Market Accounts/Repos $1,275,958 $1,275,958 $4,224,207 $4,224,207 $786,546 $786,546
Certificates of Deposit $100,494 $100,492 $100,492 $100,515 $100,515 $270 $270
Treasury Notes $9,970,312 $9,920,313 $9,937,109 $9,920,313 $9,854,688 $12,880,313 $12,234,336
CMO's $11,112,330 $10,375,750 $10,429,008 $8,437,640 $8,481,412
Agency Securities $96,129,062 $98,595,345 $97,658,645 $113,322,712 $111,483,561 $123,529,097 $114,034,899
Mortgaged Backed Securities $10,575,505 $9,146,713 $9,285,587 $7,699,540 $7,682,041 $6,642,951 $6,288,192
Equity Securities $91,630 $94,509 $95,672 $107,599
Municipal Bonds $166,096,612 $206,520,988 $204,120,658 $208,376,636 $204,499,249 $204,368,993 $185,309,484
Corporate Bonds $147,910,074 $232,541,857 $232,820,018 $248,450,977 $246,130,223 $268,717,676 $247,301,913

Total $660,120,740 $778,122,574 $775,367,142 $760,088,981 $752,108,009 $877,069,810 $826,207,203 $0 $0
Endowment Funds
Money Market Accounts/Repos $927,545 $927,545 $776,790 $776,790 $913,203 $913,203
Certificates of Deposit $18,600 $18,600 $18,600 $18,600 $18,600 $18,600 $18,600
Agency Securities $2,522,679 $2,481,905 $2,482,397| $2,481,905 $2,445,243 $2,481,905 $2,266,721
Mortgaged Backed Securities $1,290,319 $1,123,141 $1,198,572 $1,118,181 $1,172,743 $1,050,590 $1,053,660
Equity Securities $10,961,272 $4,643,261 $10,850,385] $4,337,977 $10,425,237 $4,412,370 $9,905,652
Municipal Bonds $4,237,198 $4,033,622 $3,955,331 $4,021,711 $3,933,535 $4,021,711 $3,568,002
Corporate Bonds $8,265,808 $7,835,152 $8,188,122 $9,334,402 $9,549,917 $9,334,402 $8,891,082

Total $27,295,876 $21,063,226 $27,620,952 $22,089,566 $28,322,065 $22,232,781 $26,616,920 $0 $0
Other Funds
Money Market Accounts/Repos $23,054,339 $313,083 $313,083 $7,323,562 $7,323,562 $313,086 $313,086

Total $23,054,339 $313,083 $313,083 $7,323,562 $7,323,562 $313,086 $313,086 $0 $0

Grand Total $710,470,955 $799,498,883 $803,301,177 $789,502,109 $787,753,636 $899,615,677 $853,137,209 $0 $0




Investment Summary
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For the Quarter Ended March 31, 202z

As of 7/1/2021 As of 9/30/2021 As of 12/31/2021 As of 3/31/2022 As of 06/30/2022

Fund Description Value Cost Market Value Cost Market Value Cost Market Value Cost Market Value
LSU Health Shreveport
Current Funds
Cash/Sweeps S. $59,622,887 $56,440,483 $56,440,483 $76,897,976 $76,897,976 $68,565,169 $68,565,168
Cash/Sweeps $59,622,887 $56,440,483 $56,440,483 $76,897,976 $76,897,976 $68,565,169 $68,565,168 $0 $0
Treasury Notes $48,408,784 $51,857,016 $52,311,342 $50,388,690 $50,369,896 $50,334,719 $48,536,107
Agency Securities $11,306,177 $9,816,800 $9,765,598 $9,794,120 $9,643,111 $9,771,669 $9,185,959
Mortgaged Backed Securities $12,117 $12,601 $11,892 $12,442 $11,726 $12,280 $11,502
Municipal Bonds $19,736,053 $20,271,118 $20,055,292 $20,174,275 $19,849,460 $20,145,332 $18,749,065
Corporate Bonds $46,279,071 $42,121,273 $42,992,247 $42,043,717 $42,410,047 $41,985,953 $40,710,357

Total $185,365,089 $180,519,291 $181,576,854 $199,311,220 $199,182,216 $190,815,122 $185,758,158 $0 $0
Endowment Funds
Cash/Sweeps $835,778 $836,067 $836,067 $782,646 $782,646 $719,104 $719,104
Equity Securities $17,848 $7,650 $17,129 $7,650 $18,773 $7,650 $21,051
Mutual Funds $78,578,072 $66,224,975 $78,767,954 $68,505,860 $81,237,630 $70,065,388 $77,525,105

Total $79,431,698 $67,068,692 $79,621,150 $69,296,156 $82,039,049 $70,792,142 $78,265,260 $0 $0
Grand Total $264,796,787 $247,587,983 $261,198,004 $268,607,376 $281,221,265 $261,607,264 $264,023,418 $0 $0
LSU HCSD
Current Funds
Cash/Sweeps $78,547,289 $90,836,750 $90,836,750 $101,136,152 $101,136,152 $78,270,233 $78,270,233

Total $78,547,289 $90,836,750 $90,836,750 $101,136,152 $101,136,152 $78,270,233 $78,270,233 $0 $0
Other Funds
Cash/Sweeps $4,172,625 $4,357,895 $4,357,895 $4,614,064 $4,614,064 $4,732,585 $4,732,585
Money Market Accounts/Repos $8,908,564 $8,912,903 $8,912,903 $8,917,279 $8,917,279 $8,921,648 $8,921,648
Equity Securities $312,877 $291,747 $303,502 $409,646

Total $13,394,066 $13,270,798 $13,562,545 $13,531,343 $13,834,845 $13,654,233 $14,063,879 $0 $0

Grand Total $91,941,355 $104,107,548 $104,399,295 $114,667,495 $114,970,997 $91,924,466 $92,334,112 $0 $0
System Total $1,067,209,097 $1,151,194,414 $1,168,898,476 $1,172,776,980 $1,183,945,898 |  $1,253,147,407 $1,209,494,739 $0 $0

* Negative balance in the cash/Sweeps section of the current funds does not respresent an actual negative bank balance, rather it represents a timing difference of the allocation of the current funds.

** Small endowment funds at LSUS were moved to the LSUS Foundation to accommodate Workday

*** |.SU Paid Campuses include the following: LSU, LSU Ag Center, LSUA, LSUE, LSUS, LSU Health New Orleans, and the LSU Pennington Biomedical Research Center.

Disclaimer: Pursuant to PM-9, corporate bonds/notes only available for investment beginning 7-1-2011

Louisiana law provides for restrictions on maturity and allocation and may effect benchmark comparisons
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L SU Performance Metrics Executive Summary

The LSU performance indicators are designed to provide campus leadership and the Board of Supervisors with a mechanism for evaluating
annua ingtitutional performance. This document includes a summary of the LSU campuses performance metrics data. The metrics data
provided allow institutions to discuss descriptive metrics and performance measures within the context of each campus' mission.

In complex university systems, the distinct and quite different institutions do not measure their performance against each other but against the
larger marketplaces where they compete. Two elements are critical for the effectiveness of performance measurement. First isthe constant
tracking of improvement from year to year. Second is the periodic benchmarking of campus performance against appropriate national
counterparts. Data provided in this document speak primarily to the first element of annual improvement. Subsequent work by the campuses
in identifying appropriate measures of performance against national counterparts provide a context for the second, national benchmarking
element, of effective performance measurement.

The utility of these data points for evaluating institutional performance varies by campus and mission. Below isagenera outline of metrics
data captured in this document. Please note that for example, in some institutions, enrollment growth is critical to survival; for others,
enrollment is stable and other indicators will be more important. Other institutions may pay particular attention to undergraduate education,
others to research or technology transfer. Consequently, although this data describe the scale of operations, their utility as metrics for
performance improvement measurement varies.

Below isagenera outline of metrics data captured in this document. These metrics represent a start to what is expected to become
asignificant analysis and measuring tool for the Louisiana State University and its institutions.

General Metrics Description

Metric I: Degrees and Credentials (Including distribution by race, ethnicity, and other characteristics)
Metric I1: Enrollment data (Including distribution by race, ethnicity, and other characteristics such as full and part time)
Metric I11: Retention, Graduation, Licensure, and Pass Rate (Standardized State and National Exams)

Metric IV: Research Expenditures

Metric V: Technology Transfer

Metric VI: Revenue Sources (Tuition and Fees, Other Revenue Resour ces)
Metric VII:  Teaching and Research Productivity

MetricVII:  Hospital Statistics (HSCsonly)

Benchmark:  Campus Specific Benchmark Metrics



Blank Page



Louisiana State University and A&M
Metric Data

LS

June 10, 2022







Louisiana State University and A&M College
Executive Summary

Louisiana State University and A&M College, the state’s Flagship University, is ranked as a top-tier
university — very high research activity (Carnegie Classification) and is one of a few select universities
designated as a land-, sea- and space-grant institution. LSU is known for its outstanding undergraduate
and graduate academic programs, state-of-the-art-research, internationally acclaimed faculty, and
national award-winning student-support programs. The campus is cohesively focused on pursuing and
supporting the goals outlined in the President’'s Operational Plan. Through its educational, research, and
service activities, LSU serves as the state’s leading institution in the creation and dissemination of new
knowledge and technologies, impacting workforce and economic development throughout the state,
region, nation, and world.

2021

Total enrollments for first-time degree seeking freshman in the fall of 2021 were up 5.1% (7,045) and
reflect an all-time institutional high. (Metric I1)

Dwal enrollments continue to increase over the previous year to 2,615 in the fall of 2021. This amounts
to a 6.3% increase over the prior year and is an all-time institutional record. {Metric II)

The largest Hispanic (668) and black/African American {1,320) freshman cohorts on record joined LSU in
the fall of 2021. {Metric I}

The latest six-year graduation rate (65.7%) is tied for the second highest rate in LSU history. [(Metric 111}

The percentage of students passing the Morth American Veterinary Licensing Examination (NAVLE) was
96%. (Metric 111)

Total Science & Engineering Disciplines research expenditures were up by 2.6% (Metric IV)



LSU and A&M VISION and MISSION:

As the flagship institution of the state, the vision of Louisiana State University is to be a leading research-extensive
university, challenging undergraduate and graduate students to achieve the highest levels of intellectual and personal
development. Designated as a land, sea, and space-grant institution, the mission of Louisiana State University is the
generation, preservation, dissemination, and application of knowledge and cultivation of the arts.

In implementing its mission, LSU is committed to:

*offer a broad array of undergraduate degree programs and extensive graduate research opportunities
designed to attract and educate highly qualified undergraduate and graduate students;

*employ faculty who are excellent teacher-scholars, nationally competitive in research and creative activities,
and who contribute to a world-class knowledge base that is transferable to educational, professional, cultural, and
economic enterprises; and

* use its extensive resources to solve economic, environmental, and social challenges.

(Mission Statement approved October 2012)



Louisiana State University and A&M

Metric lll

Legend:
Statistic
High X Y Current
Low z % % Change from Previous Period
Metric | Metric Il
Degrees Awarded Enrollment

Student Success

Metrics at a Glance
2020-2021

Metric IV
Research Expenditures

*
4

Metric V
Technology Transfer

Metric VI
Revenues

Increase from Previous Year

:> No change
Decrease from Previous Year

Metric VIl
Instruction Productivity

14th Day Enrollment for
First Time Degree

Engineering Total (in

Market Value of

Enroliment in Fall
Semester Lecture and

Bachelors Seeking Freshmen Average ACT Score thousands) Invention Disclosures Endowments Seminar Courses
5,097 4,675 7,045 7,045 25.7 24.5 40,364 33,824 76 71 696,077,402 | 696,077,402 131,278 131,278
4,388 ¥ -6.0% 4,917 A 5.1% 24.2 ¥ -3.5% 28,895 (W -1.9% 31 A 1.4% 264,041,317 [Ah 27.5% 112,591 |4 6.8%

Degree Seeking Total Gross Revenue Tenure/tenure track
Continuing First to Second Year Physical Sciences Total Licenses\Options From First-Time-Full-Time (T/TT) FTE faculty
Masters Undergraduates Retention (in thousands) Executed Freshmen assigned to classes
1,399 1,399 18,270 18,270 85.8% 82.9% 24,133 23,438 21 16 94,503,454 | 94,503,454 936 912
967 M 7.9% 16,547 |fr 5.8% 82.5% | -3.4% 16,982 |fr 4.8% 2 ¥ -5.9% 20,722,394 |An 13.6% 859 W -1.1%
Total Undergraduate Non tenure/tenure track
Headcount as of 14th Second to Third Year Environmental Sciences Net Revenue From First- FTE faculty assigned to
Doctoral Class Day Retention Total (in thousands) New Patents Filed - Total | | Time-Full-Time Freshmen classes
347 292 29,386 29,386 76.5% 75.1% 33,702 28,763 57 43 64,381,068 | 64,381,068 477 477
231 W -15.9% 24,631 | 5.1% 72.0% |4h 0.4% 28,763 [ -10.9% 12 0.0% 15,595,498 |Ah 15.6% 332 fh 2.3%

Professional (Veterinary

Total Graduate
Headcount as of 14th

Life Sciences Total (in

Active License

State Appropriation per

Total sch's taught per

& Law) Class Day Six Year Graduation Rate thousands) Agreements FTE T/TT FTE faculty
273 273 6,528 6,528 66.9% 65.7% 38,030 37,424 89 86 7,918 3,580 210 194
75 M 7.5% 4,874 M 2.9% 58.7% 0.0% 28,135 |[fp 6.3% 25 W -3.4% 3,580 W -11.2% 177 M 9.4%

Grand Total Number of

Total number of
students enrolled who

LA Community College
Transfer Student Second

Social Sciences Total (in

Licenses Generating

Net Revenue generated

Total sch's taught per non

Degrees Awarded received TOPS Year Retention thousands) Income from auxiliary enterprises T/TT FTE faculty
7,186 6,871 14,874 14,874 87.6% 81.9% 5,139 2,371 22 21 23,045,303 | -8,519,233 499 441
5,830 ¥ -3.0% 13,175 |4 0.9% 752% |¥ -5.3% 0 ¥ -4.4% 12 Ah 40.0% -8,519,233 [/n1990.1% 397 i 8.7%

Total degrees awarded in

Total number of student

LA Community College
Transfer Student 6-Year

Total Science &
Engineering Disciplines

STEM enrolled in STEM Grad Rate (in thousands) Total Licensing Income
2,082 1,798 10,716 10,391 72.6% 68.6% 164,379 155,947 907,616 432,585
1,397 ¥ -9.5% 9,681 ¥ -1.1% 57.3% M 1.6% 123,318 |Ah 2.6% 121,511 |Ap 65.3%

Direct unrestricted
instructional
expenditures per FTE
student

7,403 6,839

5,879 W -7.0%




Louisiana State University and A&M

Metric I. Number of degrees conferred by level and professions most important to Louisiana.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Campus total number of degrees awarded/conferred...
Bachelors 4,649 4,806 4,930 4,852 5,097 4,971 4,675
Post-Bachelors 14 52 76 102 97 81 97
Masters 1,130 1,134 1,101 1,181 1,274 1,297 1,399
Post- Masters 0 0 0 0 0 0 0
Graduate Certificate 0 21 25 49 105 104 114
Doctoral 331 344 315 299 325 347 292
Specialist 10 10 28 23 23 15 21
Professional (Veterinary & Law) 84 256 269 250 257 254 273
Post-Professional 0 4 5 10 8 11 0
Grand Total Number of Degrees Awarded 6,218 6,627 6,749 6,766 7,186 7,080 6,871
Total number of degrees awarded by race/ethnicity...
Hispanic 263 341 340 380 428 461 452
American Indian or Alaskan Native 18 12 19 19 15 24 23
Asian 154 212 227 248 274 281 246
Black, Non-Hispanic 592 707 705 782 752 874 844
Native Hawaiian or Other Pacific Islander 5 6 3 7 4 8 11
White, Non-Hispanic 4,649 4,772 4,873 4,656 5,053 4,814 4,713
Two or More Races 102 118 178 149 126 139 121
Nonresident Alien 378 415 358 450 423 360 363
Race/Ethnicity Unknown 57 44 46 75 111 119 98
Total degrees awarded ...
Total degrees awarded in STEM| 1,800 1,922 1,957 2,047 2,082 1,987 1,798
Total Teacher Education completions (Note BOR Teacher Education Initiatives)
Total Completed (Regular Program ) 202 175 199 141 155 136 113
Number Passed (Regular Program) 202 175 198 141 152 136 112
Percentage Passed (Regular Program) 100% 100% 100% 100% 98% 100% 99%
Total Completed (Alternate Program ) 60 12 34 15 24 25 23
Number Passed (Alternate Program) 60 12 34 15 24 24 23
Percentage Passed (Alternate Program) 100% 100% 100% 100% 100% 96% 100%
Total number of degrees awarded in Allied Health 0 0 0 0 0 0 0

Note: Beginning with Fall 2014 reporting cycle, total degrees awarded in STEM determined by the Complete College America (CCA) definition used by the Board of Regents.




Louisiana State University and A&M

Metric I. Number of degrees conferred by level and professions most important to Louisiana.

List of STEM/SMART CIP code/s: The following list of CIP codes is to serve as a guide but it is not intended to be inclusive of all possibilities. We recognize that some campuses have degree programs centered in schools or colleges
that might dictate a different CIP code. The campus should make the appropriate adjustment. In addition, the CIP codes used by the campus should correlate to the Board of Regents. If there is a discrepancy and the campus applies
the IPEDS CIP code, then the campus should identify this with a footnote.

11 Computer and Information Sciences and Support Services
14 Engineering

15 Engineering Technologies/Technicians

26 Biological and Biomedical Sciences

27 Mathematics and Statistics

40 Physical Sciences

0109 Animal Sciences

0110 Food Science and Technology

0111 Plant Sciences

0112 Soil Sciences

0301 Natural Resources Conservation and Research

0303 Fishing and Fisheries Sciences and Management

0305 Forestry

0306 Wildlife and Wildlands Science and Management

2901 Military Technologies

3001 Biological and Physical Sciences

3006 Systems Science and Theory

3008 Mathematics and Computer Science

3010 Biopsychology

3016 Accounting and Computer Science

3018 Natural Sciences

3019 Nutrition Sciences

3024 Neuroscience

3025 Cognitive Science

4101 Biology Technician/Biotechnology Laboratory Technician
4102 Nuclear and Industrial Radiologic Technologies/Technicians
4103 Physical Science Technologies/Technicians

4199 Science Technologies/Technicians Other

4211 Physiological Psychology/Psychobiology

Allied Health CIP Code/s
Allied Health and Medical Assisting Services 51.08
Allied Health Diagnostic, Intervention, and Treatment Professions 51.09



Louisiana State University and A&M

Metric Il. The following metrics will provide the campus enrollment trends.

Enrollment Headcount as of 14th Class Day 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Undergraduate
14th Day Enrollment for First Time Degree Seeking Freshmen 5,624 5,475 4,917 5,812 6,132 6,701 7,045
14th Day Degree Seeking New Transfer Student Enrollment 1,046 784 703 727 724 928 923
14th Day Degree Seeking Re-Admit Enrollment 396 373 427 394 359 342 282
Degree Seeking Continuing Undergraduates 17,838 17,715 17,251 16,608 16,547 17,274 18,270
First-Time Post-Baccalaureate 55 33 76 46
Non Degree Undergraduates 1,255 1,758 2,115 1,767 2,125 2,627 2,820
Total Undergraduate Headcount as of 14th Class Day 26,159 26,105 25,413 25,363 25,920 27,948 29,386
Undergraduate - First Time Degree Seeking Freshmen
Full-time (In-State Residency) 4,676 4,517 4,089 4,604 4,744 4,901 4,837
Full-time (Non Residency) 943 953 821 1,205 1,382 1,789 2,201
Part-time (In-State Residency) 4 5 4 2 4 6 6
Part-time (Non Residency) 1 0 3 1 2 5 1
Total First Time Degree Seeking Freshmen Headcount as of 14th Class Day 5,624 5,475 4,917 5,812 6,132 6,701 7,045
Undergraduate
Full-time (In-State Residency) 19,635 19,361 18,454 18,560 18,540 19,147 19,099
Full-time (Non Residency) 3,967 3,851 3,606 3,873 4,195 4,971 6,251
Part-time (In-State Residency) 2,330 2,708 3,151 2,704 2,998 3,529 3,717
Part-time (Non Residency) 227 203 235 226 187 301 319
Total Undergraduate Headcount as of 14th Class Day 26,159 26,123 25,446 25,363 25,920 27,948 29,386
Graduate
Full-time (In-State Residency) 3,538 3,261 3,411 3,501 3,426 3,343 3,330
Full-time (Non Residency) 696 916 818 928 1,064 1,230 1,273
Part-time (In-State Residency) 772 731 670 665 714 803 798
Part-time (Non Residency) 362 383 518 530 637 966 1,127
Total Graduate Headcount as of 14th Class Day 5,368 5,291 5,417 5,624 5,841 6,342 6,528
Grand Total Headcount as of 14th Class Day (Undergraduate & Graduate) 31,527 31,414 30,863 30,987 31,761 34,290 35,914
Total Undergraduate Full-Time-Equivalent (FTE) Enrollment as of 14th Class Day 23,989 23,750 22,772 23,061 23,428 25,224 26,388
Total Graduate Full-Time-Equivalent (FTE) Enroliment as of 14th Class Day 4,876 4,809 4,884 5,118 5,296 5,568 5,748
Total number of High School Dual Enroliments 914 1,401 1,836 1,476 1,868 2,460 2,615




Louisiana State University and A&M

Metric Il. The following metrics will provide the campus enrollment trends.

First Time Degree Seeking Enroliment by Race and Ethnicity as of 14th Class Day 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Hispanic 347 348 313 421 498 609 668
American Indian or Alaska Native 28 18 31 37 14 46 77
Asian 230 216 197 272 289 305 403
Black or African American 752 738 587 889 887 1,122 1,320
Native Hawaiian or Other Pacific Islander 8 7 8 11 3 9 8
White 4,079 3,977 3,590 3,898 4,082 4,341 4,407
Two or More Races 88 71 96 141 229 176 58
Nonresident Alien 49 58 51 54 65 45 61
Race/Ethnicity Unknown 43 42 44 89 65 48 43
Total 5,624 5,475 4,917 5,812 6,132 6,701 7,045
First Time Degree Seeking Enroliment by Gender as of 14th Class Day
Male 2,496 2,413 2,214 2,548 2,846 2,953 2,961
Female 3,128 3,062 2,703 3,264 3,286 3,748 4,084
Total 5,624 5,475 4,917 5,812 6,132 6,701 7,045
Total Enroliment by Race and Ethnicity as of 14th Class Day
Hispanic 1,767 1,820 1,877 2,014 2,179 2,490 2,759
American Indian or Alaska Native 97 98 105 122 119 169 221
Asian 1,214 1,211 1,219 1,270 1,344 1,424 1,611
Black or African American 3,703 3,741 3,772 3,867 4,239 5,028 5,485
Native Hawaiian or Other Pacific Islander 35 29 35 36 36 40 39
White 22,126 21,960 21,250 20,793 20,989 22,480 23,126
Two or More Races 663 609 559 562 749 794 702
Nonresident Alien 1,704 1,689 1,641 1,645 1,599 1,368 1,520
Race/Ethnicity Unknown 218 257 405 678 507 497 451
Total 31,527 31,414 30,863 30,987 31,761 34,290 35,914
Total Enroliment by Gender as of 14th Class Day
Male 15,097 14,888 14,592 14,429 14,685 15,469 15,905
Female 16,430 16,526 16,271 16,558 17,076 18,821 20,009
Total 31,527 31,414 30,863 30,987 31,761 34,290 35,914




Louisiana State University and A&M

Metric Il. The following metrics will provide the campus enrollment trends.

Louisiana Transfer Enroliment 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Transfer from Louisiana Community Colleges 365 292 257 237 220 209 219
Transfers from Louisiana Four-Year Universities 297 242 223 243 229 282 283
Student Credit Hours (SCH)
Fall SCH 416,464 411,524 396,681 402,926 409,678 435,503 452,631
Spring SCH 383,664 376,243 363,885 368,203 376,985 402,875
Total number of students enrolled who received TOPS
Performance 3,784 3,746 3,521 3,423 3,430 4,102 4,242
Opportunity 5,785 5,772 5,480 5,265 5,207 5,011 4,939
Honors 4,703 4,956 4,729 4,776 5,006 5,634 5,693
Tech 0 0 0 0 0 0 0
Total number of students enrolled who received TOPS 14,272 14,474 13,730 13,464 13,643 14,747 14,874
Enrollment by specified discipline
Total number of student enrolled in STEM 10,716 10,552 9,971 9,856 9,681 10,507 10,391
Total number of students enrolled in Allied Health 0 0 0 0 0 0 0
Total number of students enrolled in Teacher Education ( Note BOR Teacher Education
Initiative) 907 801 745 715 654 659 648
Teacher Education Regular Program 872 778 713 682 622 633 621
Teacher Education Alternative Program 35 23 32 33 32 26 27

Note: In December 2012, Teacher Education Programs MATE & MATS enrollments moved from Regular to Alternative for 2009-10, 2010-11, and 2011-12

Note: Beginning with Fall 2014 reporting cycle, enroliment in STEM determined by the Complete College America (CCA) definition used by the Board of Regents. Data reported using CCA for 2008-09 through 2014-15

Note: Beginning with Fall 2014 reporting cycle, 14th day degree-seeking transfer enrollment includes fall and continuing summer transfers. This methodology used to report 2008-09 through 2015-16 data in December 2015.

Note: Beginning with Fall 2015 reporting cycle, headcount enrollment and student credit hours includes Hebert Law Center.
Note: Total number of students enrolled who received TOPS for 2017-2018 has been updated with completed data from LOSFA TOPS Payment Summary AY 2017-18 (12/26/2018)
Note: Total number of students enrolled who received TOPS for 2018-2019 is reported with partial data from LOSFA TOPS Payment Summary AY 2018-19 (12/26/2018)
Note: Total number of students enrolled who received TOPS for 2019-2020 is reported with partial data from LOSFA TOPS Payment Summary AY 2019-20 (1/6/2020)

Note: Total number of students enrolled who received TOPS for 2019-2020 is reported with partial data from LOSFA TOPS Payment Summary AY 2020-21 (10/23/2020)
Note: Total number of students enrolled who received TOPS for 2020-2021 is reported with partial data from LOSFA TOPS Payment Summary AY 2021-22 (12/20/2021)



Louisiana State University and A&M

Metric Il. The following metrics will provide the campus enrollment trends.

List of STEM/SMART CIP code/s:

The following list of CIP codes is to serve as a guide but it is not intended to be inclusive of all possibilities. We recognize that some campuses have degree programs centered in

schools or colleges that might dictate a different CIP code. The campus should make the appropriate adjustment. In addition, the CIP codes used by the campus should correlate
to the Board of Regents. If there is a discrepancy and the campus applies the IPEDS CIP code, then the campus should identify this with a footnote.

11 Computer and Information Sciences and Support Services
14 Engineering

15 Engineering Technologies/Technicians

26 Biological and Biomedical Sciences

27 Mathematics and Statistics

40 Physical Sciences

0109 Animal Sciences

0110 Food Science and Technology

0111 Plant Sciences

0112 Soil Sciences

0301 Natural Resources Conservation and Research

0303 Fishing and Fisheries Sciences and Management

0305 Forestry

0306 Wildlife and Wildlands Science and Management

2901 Military Technologies

3001 Biological and Physical Sciences

3006 Systems Science and Theory

3008 Mathematics and Computer Science

3010 Biopsychology

3016 Accounting and Computer Science

3018 Natural Sciences

3019 Nutrition Sciences

3024 Neuroscience

3025 Cognitive Science

4101 Biology Technician/Biotechnology Laboratory Technician
4102 Nuclear and Industrial Radiologic Technologies/Technicians
4103 Physical Science Technologies/Technicians

4199 Science Technologies/Technicians Other

4211 Physiological Psychology/Psychobiology

Allied Health CIP Code/s
51.08 Allied Health and Medical Assisting Services
51.09 Allied Health Diagnostic, Intervention, and Treatment Professions

Variables Description

Headcount Enrollment Undergraduate — Total number of full-time and part-time students enrolled in courses for undergraduate credit.
Headcount Enroliment Graduate — Total number of full-time and part-time students enrolled in courses for graduate credit.
Full-Time Equivalent (FTE) — The calculation of FTE can vary by institution. However, FTE enrollment reported for this metric should reconcile to FTE data you report to the Louisiana BoR, SREB and IPEDS for your
campus.
Full-Time Student Undergraduate - a student enrolled for 15 or more semester credits or 30 or more contact hours a week each term. (IPEDS)
Dual Enrollment - A student who is enrolled in high school but who is also enrolled, simultaneously, in a postsecondary institution are considered dual enrolled.
Science Technology Engineering and Mathematics (STEM) - STEM enrollment is calculated based on STEM CIP codes.
Educations, Nursing, Allied Health - Use the CIP codes as defined by IPEDS for these disciplines to determine the number of students enrolled and graduates in these field of study.




Louisiana State University and A& M

Metric lll. The following metric will identify the campus trends for retention, graduation, licensure and pass rate.

Analysis of First-time, Full-time, Baccalaureate Degree-seeking Freshmen (fall and prior summer)

% % Cumulative % | Cumulative % | Cumulative % | Cumulative %
Cohort Cohort Head Average continuation | continuation | Graduating | Graduating | Graduating | Graduating
Type Year Count ACT to_2nd_Yr to_3rd_Yr after 4 Yrs after 5 Yrs after 6 Yrs* after 7 Yrs
Total 2013 5,498 25.5 84.6% 75.5% 41.0% 60.9% 65.3% 66.7%
Total 2014 5,652 25.6 84.7% 74.3% 39.4% 61.0% 65.7% 66.8%
Total 2015 5,619 25.6 82.8% 72.7% 42.9% 61.9% 65.7%
Total 2016 5,470 25.7 82.9% 73.4% 44.1% 63.1%
Total 2017 4,910 25.6 83.7% 74.5% 45.9%
Total 2018 5,809 25.5 83.0% 74.8%
Total 2019 6,126 25.6 85.8% 75.1%
Total 2020 6,690 25.4 82.9%
Total 2021 7,038 24.5
First-time, Full-time, Degree-seeking Louisiana Community College Transfers (fall and prior summer)

LACCT 2013 233
LACCT 2014 305
LACCT 2015 344
LACCT 2016 269
LACCT 2017 239
LACCT 2018 218
LACCT 2019 200
LACCT 2020 193
LACCT 2021 198

* Excludes pre-nursing and pre-allied health transfer prepatory programs that are included in IPEDS Grad Rate.




Louisiana State University and A& M

Metric lll. The following metric will identify the campus trends for retention, graduation, licensure and pass rate.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Licensure exams data
College of Business' * 63% 57% 56% 56% 63% 63% N/A
School of Education SEE METRIC | | SEE METRIC | | SEE METRIC | | SEE METRIC | | SEE METRIC | | SEE METRIC | | SEE METRIC |
College of Engineering2 ***  Biological 78% 86% 88% 91% 67% 63% 50%
Chemical 91% 84% 76% 86% 78% 73% 70%
Civil 72% 72% 65% 53% 69% 67% 65%
Electrical 88% 55% 77% 74% 67% 60% 45%
Computer 75% 100% 100% 100% N/A N/A N/A
Environmental 73% 50% 58% 67% 53% 55% 67%
Industrial 80% 67% 100% 60% 67% 50% 100%
Mechanical 94% 82% 88% 96% 86% 88% 95%
Petroleum 81% 82% 80% 83% 81% 59% 0%
School of Social Work ** Gsw? 76% 75% 75% 78% 64% 64% N/A
Lesw’ 68% 62% 63% 74% 70% 67% N/A
School of Veterinary Medicine® 100% 95% 94% 91% 86% 94% 96%

'CPA Exam Pass Rates represent the average pass rates of all four individual sections.

’National Council of Examiners for Engineering Survey (NCEES) Fundamentals of Engineering (FEE) Passage Rates, by Major

3Graduate Social Work (GSW) Exam Passage Rates for All Students (First-time and Repeat)
“Licensed Clinical Social Work Examination for All Students (First-time and Repeat)
*North American Veterinary Licensing Examination (NAVLE) Passage Rates
*Note: Licensure Exams Data: The "N/A" in the College of Business 2020-21 column is due to changes made by the NASBA to the CPA exam. The NASBA is not likely to provide results until 2024
**Note: Licensure Exams Data: The reporting entity for the School of Social Work has not reported 2020-2021 information as of 1/27/2022.
***Note: Licensure Exams Data: College of Engineering: In 2020-21 the percentages based on; Computer Science 0 students, |IE had 1 student, and PETE had 2 students take tests



Louisiana State Universityand A& M

Metric IV. The following metrics will identify the effectiveness of campus research to benefit the state's economic development.

Research Expenditures 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Field of Science & Engineering Total Federal Total Federal Total Federal Total Federal Total Federal Total Federal Total Federal
a. Engineering (Total) 32,448 7,921 35,996 8,325 34,572 7,260 38,913 9,379 40,364 10,189 34,495 8,995 33,824 9,721
(1) Aeronautical & astronautical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Bioengineering/biomedical engineering 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(3) Chemical 5,161 2,186 6,276 2,417 5,191 1,389 5,306 1,329 7,978 1,716 6,545 1,402 5,887 1,602
(4) Civil 10,789 1,807 10,978 2,017 11,541 2,331 11,879 2,691 12,298 2,379 10,772 1,885 10,719 2,350
(5) Electrical 2,166 1,314 2,577 1,156 2,580 1,223 2,997 1,320 2,651 1,112 2,195 1,045 2,338 1,217
(6) Industrial 446 23 200 66 217 40 452 54 443 189 409 197
(7) Mechanical 5,455 2,093 5,222 1,997 4,105 1,816 4,479 2,257 4,758 2,462 4,159 1,810 4,568 2,194
(8) Metallurgical & materials 6,595 197 6,084 118 5,410 0 5,953 49 5,613 17 4,667 0 4,708 34
(9) Other 2,282 324 4,413 597 5,545 435 8,082 1,693 6,614 2,449 5,714 2,664 5,195 2,127
b. Physical Sciences (Total) 21,815 11,552 21,641 11,838 18,822 10,974 24,133 12,376 23,944 12,967 22,366 13,295 23,438 13,940
(1) Astronomy 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Chemistry 7,922 3,778 7,938 3,709 6,711 3,440 9,652 4,119 8,558 4,312 8,252 3,955 10,020 5,423
(3) Materials Science 0 0 0 0 0 0 0 0 0 0 0 0
(4) Physics 13,502 7,723 13,415 8,063 11,847 7,393 14,148 8,197 14,926 8,553 13,851 9,293 12,979 8,305
(5) Other 391 51 288 66 264 141 333 60 460 102 263 47 439 212
c. Environmental Sciences (Total) 33,702 8,595 32,845 7,948 29,440 6,967 31,488 7,956 31,853 7,883 32,283 8,178 28,763 7,740
(1) Atmospheric 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Earth sciences 5,295 1,493 5,088 1,378 4,285 1,216 5,386 1,431 5,364 1,536 4,269 1,218 3,597 1,011
(3) Oceanography 21,595 5,825 20,557 4,930 18,124 4,476 19,227 4,976 20,412 5,574 20,469 5,188 19,120 5,607
(4) Other 6,812 1,277 7,200 1,640 7,031 1,275 6,875 1,549 6,077 773 7,545 1,772 6,046 1,122
d. Mathematical Sciences (Total) [ 198 | 1430 || 1872 | 1459 |[ 1887 [ 1639 |[ 1906 | 1714 |[ 208 [ 1808 || 2415 2241 || 1,843 1,656 |
e. Computer Sciences (Total) [ 3110 [ 1541 || 3917 | 1511 |[ 3459 [ 1273 |[ 3782 | 1437 |[ 3618 [ 1,132 || 2618 1,107 ][ 3,968 1,327 |
f. Life Sciences (Total) 31,449 13,479 34,265 15,282 31,755 13,589 34,212 13,725 38,030 16,266 35,205 15,008 37,424 17,132
(1) Agricultural 895 276 353 199 211 119 235 104 443 17 25,783 9,860 26,386 11,412
(2) Biological 26,377 12,961 11,129 7,598 9,509 6,598 9,933 6,009 10,958 7,356 8,310 4,621 10,126 5,486
(3) Health Sciences 3,842 53 22,547 7,440 21,960 6,841 23,984 7,566 26,509 8,877 928 527 566 234
(4) Natural Resources 236 45 75 31 60 46 120 16 184 0 346 0
(5) Other 335 189 0 0 0 0 0 0 0 0 0 0 0 0
g. Psychology (Total) 607 447 [ 960 [ 316 [ 573 [ 142 [ 802 | 93 [ w119 [ 213 ][ 902 180 |[ 750 159 |
h. Social Sciences (Total) 3,589 1,471 3,718 1,264 4,264 1,496 4,296 1,303 3,704 1,157 2,481 828 2,371 1,049
(1) Anthropology 0 0 0 0 0 0 0 0 0 0 0 0
(2) Economics 1,486 734 580 196 934 350 830 10 700 196 487 32 474 9
(3) Political science 221 0 223 18 201 17 158 6 192 23 83 12 325 17
(4) Sociology 502 130 1,170 475 1,543 333 1,433 399 1,250 200 560 100 296 218
(5) Other 1,380 607 1,745 575 1,586 796 1,875 888 1,562 738 1,351 684 1,276 805
i. Other Sciences, not elsewhere classified (Total) | 11,969 | 613 || 12,154 [ 831 || 10097 | 288 || 9735 [ 240 ][ 11380 | 100 |[ 11116 216 || 10831 102 |

16



Louisiana State Universityand A& M

Metric IV. The following metrics will identify the effectiveness of campus research to benefit the state's economic development.

Research Expenditures
j. Non-S&E Fields

(1) Business Management
(2) Communication
(3) Education
(4) Humanities
(5) Law

(6) Social Work

(7) Visual & Performing Arts

(8) Other

k. Total (sum of a through j)

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
9,066 1,800 6,570 1,600 8,242 856 8,281 1,223 8,184 920 12,735 5,162
1,049 36 1,067 14 1,247 31 1,453 6 1,351 0 1,656 0
187 4 158 12 428 58 612 222 443 155 984 414
2,056 1,438 1,821 1,283 745 422 944 540 480 270 857 542
1,114 51 544 31 790 92 974 175 717 150 438 121
927 0 672 7 691 76 773 45 489 0 867 0
55 0 27 0 16 7 89 33 114 31 583 468
1,385 132 99 53 172 25 185 54 61 3 137 29
2,293 139 2,182 200 4,562 145 3,251 148 4,529 311 7,213 3,588
140,678 47,049 || 156,434 50,574 || 141,439 45,228 || 157,509 49,079 || 164,379 52,939 || 152,065 50,968 || 155,947 57,988

17




Louisiana State University and A & M

Metric V: Technology Transfer

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021

Invention Disclosures 56 56 72 61 76 70 71
Licenses\Options Executed 7 14 21 16 19 17 16
New Patents Filed - Total 20 43 44 54 57 43 43
New Patents Filed - First in Family * 17 16 24 20 10 29
US Patents Issued 9 13 15 12 9 21 23
Active License Agreements 31 36 59 66 83 89 86
Licenses Generating Income 16 22 12 12 21 15 21
Total Licensing Income $764,290 $263,934 $280,672 $315,275 $899,957 $261,745 $432,585
Start-up Companies Formed 3 1 2 0 4 4 3
Legal Fees Expended $332,338 $364,019 $305,166 $403,180 $363,105 $249,981 $425,484
Legal Fees Reimbursed $15,499 $5,270 $240,719 $13,101 $17,779 $40,710 $44,178
Percent of Expenses Reimbursed 5% 1% 79% 3% 5% 16% 10%
Legal Fees as a % License Income 43% 138% 109% 128% 40% 96% 98%

LEGEND:

* = 2015-2016 was the first year to track



Louisiana State University and A&M

Metric VI. The following metrics will identify the tuition and fee revenues, and, other revenue resources.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Total Endowment Value (includes $27,290,618 at Alumni, $647,105,553 at LSU Foundation
(incl. TAF), $21,681,231 at LSU) $425,409,958 $416,786,828 $479,694,123 $500,664,717 $521,815,973 $546,024,521 $696,077,402
Earned Interest on Endowments| $16,158,675 $14,793,729 $17,303,352 $17,064,185 $18,316,019 $19,544,159 $27,348,313
Dollar amount of the endowment approved each fiscal year and made available for
expenditures by the campus| $16,180,494 $14,967,165 $17,144,192 $17,193,383 $18,096,026 $19,156,419 $27,982,919
Total # of Foundations
Foundations total Assets ($ Amount)| $663,474,409 $651,393,401 $690,666,062 $714,990,461 $723,258,231 $743,634,681 $889,471,397
Click here to go to the Foundations Supplemental Table
Total # of Board of Regents Support Fund
Total Value ($ Amount) of BoR Support Fund® $210,884,877 $207,176,712 $235,243,394 $243,530,805 $246,079,712 $252,954,783 $306,426,757
Click here to go to the BoR Support Funds Supplemental Table
Total number of affiliated off-campus sites (For example, LSU South Campus)
Total net revenue generated by affiliated off-campus sites $535,965 $540,028 $538,729 $540,203 $75,305 $62,685 $68,465
Total $ amount contributed back to campus by affiliated off- campus sites $535,965 $540,028 $538,729 $540,203 $75,305 $62,685 $68,465
Click here to go to the Affiliated Supplemental Table
Total Gross Revenue Generated from tuition and fees
Total Gross Revenue From First-Time-Full-Time Freshmen| $57,309,718 $60,561,545 $64,168,034 $59,249,531 $77,166,758 $83,220,585 $94,503,454
Gross Revenue From First-Time-Full-Time Freshmen (In-State Only)| $33,297,698 $37,761,936 $40,652,489 $39,100,511 $46,555,679 $48,223,172 $49,139,237
Gross Revenue From First-Time-Full-Time Freshmen (Out-of-State Only)| $24,012,020 $22,799,610 $23,515,544 $20,149,020 $30,611,087 $34,987,413 $45,364,217
Net Revenue From First-Time-Full-Time Freshmen| $50,051,867 $52,370,421 $55,255,647 $44,898,733 $51,739,516 $55,699,945 $64,381,068
Net Revenue From First-Time-Full-Time Freshmen (In-State Only)| $28,768,544 $32,449,934 $37,734,536 $31,343,378 $32,321,262 $33,206,852 $36,234,545
Net Revenue From First-Time-Full-Time Freshmen (Out-of-State Only)| $21,283,323 $19,920,487 $17,521,111 $13,555,355 $19,418,254 $22,443,093 $28,146,523
Financial Aid
Total institutional dollars awarded need based aid for entering freshmen class|  $4,093,106 $4,791,764 $4,923,131 $4,915,757 $9,812,094 $9,963,097 $8,313,803
Total institutional dollars awarded non-need aid for entering freshmen class| $12,653,037 $16,463,492 $14,304,821 $14,657,939 $20,028,469 $21,451,153 $27,300,542
Total institutional dollars awarded need based aid for entering freshmen class LA residents|  $4,048,552 $4,752,990 $4,883,130 $4,880,911 $9,723,416 $9,879,309 $8,214,832
Total institutional dollars awarded non-need based aid for entering freshmen class LA
residents $4,109,763 $7,524,098 $4,783,676 $5,133,865 $6,345,009 $7,203,412 $6,924,423
Total institutional dollars awarded need based aid for entering freshmen class non-residents $44,554 $38,774 $40,001 $34,846 $88,678 $83,788 $98,971
Total institutional dollars awarded non-need based aid for entering freshmen class non-
residents $8,543,274 $8,939,394 $9,521,145 $9,523,974 $13,683,460 $14,883,993 $20,376,119
State Appropriation per FTE? $4,172 $4,081 $4,097 $4,003 $3,968 $4,031 $3,580
Net Revenue Generated from auxiliary enterprises (i.e., bookstores, dining services) $23,045,303 $18,340,849 $17,578,127 $7,312,924 $7,584,025 -$407,607 -$8,519,233

! Total assets from LSU Foundation and Alumni Foundation audited consolidated financial statement. The only assets included in these statements that relate to the Tiger Athletic Foundation are the endowed funds the LSU Foundation manages for TAF. TAF's total

assets are reported in its own financial statements. LSU Foundation total assets are included on LSU A&M, Law Center, and LSU Agricultural Center Metric reports.

? State Appropriation per FTE = the Board of Regents Formula Appropriations Per FTE which includes State General Fund and Statutory Dedications.

2018-19: In 2014, RTF donated the Louisiana Digital Media Center to LSU where EA Sports is housed. LDMC was placed on the books as an

LSU asset for FY 19. Because of this EA Sports is no longer operating in an off campus site.
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Louisiana State University and A&M

Metric VI. The following metrics will identify the tuition and fee revenues, and, other revenue resources.

Definitions:

Endowment Value equals the market value of the endowment as of June 30 of the reporting year.
FTE- Full time equivalent

Payout from Endowment equal interest earned on endowment.

Gross Revenue Generated from Student Enroliment FTE equals revenue gain from student tuitions and fees.

Net Revenue Generated from Student Enrollment FTE equals gross revenue from enrollment headcount minus institutional supported financial aid.

Net Revenue from Auxiliary equal gross revenue generated from auxiliary enterprises minus debt services and other financial obligations.
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Louisiana State University A&M

Metric VII. The following metric will identify teaching and research productivity

Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020
Enroliment in Fall Semester Lecture and Seminar Courses
Lower Division Undergraduate Courses
Total Enroliment 78,284 79,129 77,632 72,660 73,610 79,036 86,164
Number of Sections 1,567 1,523 1,523 1,496 1,575 1,702 1,774
Average section size 50 52 51 49 47 46 49
Upper Division Undergraduate Courses
Total Enrollment 32,440 33,559 33,849 33,950 33,563 31,992 32,993
Number of Sections 984 1,017 989 1,018 1,019 1,046 1,055
Average section size 33 33 34 33 33 31 31
Graduate/Professional Courses
Total Enrollment 9,206 11,683 11,488 11,370 11,791 12,002 12,121
Number of Sections 534 606 606 610 627 615 626
Average section size 17 19 19 19 19 20 19
All Lecture and Seminar Courses
Total Enroliment 119,930 124,371 122,969 117,980 118,964 122,932 131,278
Number of Sections 3,085 3,146 3,118 3,124 3,221 3,363 3,455
Average section size 39 40 39 38 37 37 38
Fall Teaching Activity
Tenure/tenure track (T/TT) FTE faculty assigned to classes 889.57 899.10 924.01 911.26 913.75 921.75 911.75
Non tenure/tenure track FTE faculty assigned to classes 349.81 358.37 421.65 425.61 437.95 466.50 477.30
FTE graduate assistants assigned to classes 141.3 132.67 144 145.00 147.25 149.63 152.50
Organized class sections including labs, fall only
Sections taught by tenure/tenure track faculty 1,869 1,797 1,892 1,844 1,799 1,825 1,772
Sections taught by non tenure/tenure track faculty 1,428 1,479 1,597 1,602 1,773 1,859 1,970
Sections taught by graduate assistants 492 490 488 483 520 531 520
Average # of class sections taught per FTE T/TT faculty 2.10 2.00 2.05 2.02 1.97 1.98 1.94
Average # of class sections taught per FTE non T/TT faculty 4.08 4.13 3.79 3.76 4.05 3.98 4.13
Average # of class sections taught per 0.5 FTE graduate assistants 1.74 1.85 1.69 1.67 1.77 1.77 1.70
% class sections taught by T/TT faculty 49% 48% 48% 47% 44% 43% 42%
% class sections taught by non T/TT faculty 38% 39% 40% 41% 43% 44% 46%
% class sections taught by graduate assistants 13% 13% 12% 12% 13% 13% 12%
Student Credit Hours (SCH'S), fall only
Undergraduate 348,478 346,010 356,458 341,837 346,123 350,663 378,075
Graduate 40,685 40,148 32,549 34,243 35,115 37,164 44,594
Total student credit hours 389,163 386,158 389,007 376,080 381,238 387,827 422,669
Undergraduate SCH'S taught by T/TT faculty 141,206 143,422 141,908 138,379 136,624 134,584 146,438
Graduate SCH's taught by T/TT faculty 34,179 33,643 27,481 26,890 26,834 28,579 30,062
Total SCH's taught by T/TT faculty 175,385 177,065 169,389 165,269 163,458 163,163 176,500
Total SCH's taught by non T/TT faculty 174,419 174,827 184,251 177,042 180,269 189,339 210,591
Total SCH's taught by graduate assistants 39,360 34,266 35,368 33,768 37,511 35,325 35,577
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Louisiana State University A&M

Metric VII. The following metric will identify teaching and research productivity

Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

Undergraduate SCH's taught per T/TT FTE faculty 159 160 154 152 150 146 161
Graduate sch's taught per T/TT FTE faculty 38 37 30 30 29 31 33
Total sch's taught per T/TT FTE faculty 197 197 183 181 179 177 194
Total sch's taught per non T/TT FTE faculty 499 488 437 416 412 406 441
Total sch's taught per 0.5 FTE graduate assistants 139 129 123 116 127 118 117
% sch's taught by T/TT faculty 45 46 44 44 43 42 42
% sch's taught by non T/TT faculty 45 45 47 a7 a7 49 50
% sch's taught by graduate assistants 10 9 9 9 10 9 8
Annual Instruction and Research Ratios
Annual student credit hours (sch's), fall & spring

Undergraduate 676,714 688,803 678,442 651,003 657,818 671,111 717,969

Graduate 96,203 111,325 109,325 109,562 113,311 115,552 120,409
Total 772,917 800,128 787,767 760,565 771,129 786,663 838,378
Annual FTE students 26,566 27,599 27,170 26,265 26,649 27,185 28,949
Direct unrestricted instructional expenditures 175,961,805 186,218,363 188,187,520 193,782,053 197,291,086 199,893,294 197,977,528
Direct unrestricted instructional expenditures per SCH 228 233 239 255 256 254 236
Direct unrestricted instructional expenditures per FTE student 6,624 6,747 6,926 7,378 7,403 7,353 6,839
Personnel costs as % of direct unrestricted instructional expenditures 92 92 92 93 94 95 96
Total FTE faculty (instruction, research, public service) 1379.8 1333.39 1446.95 1653.00 1585.00 1609.00 1626.00
Total T/TT FTE faculty (instruction, research, public service) 973.08 979.77 1016.69 1012.00 995.00 1002.00 991.00
Tenure/Tenure Track FTE faculty as % of total FTE faculty 70.5% 73.5% 70.3% 61.2% 62.8% 62.3% 60.9%
Research expenditures 147,627,000 156,434,000 142,551,000 160,250,000 167,299,000 157,753,000 155,947,000
Research expenditures per T/TT FTE faculty $151,711 $159,664 $139,117 $158,350 $168,140 $157,438 $157,363

*Note: Beginning in Fall 2016 LSU data source has changed to Workday. Due to reporting from a different platform, some methodologies have been revised. Law Center faculty and class sections are also

included beginning this year.
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Louisiana State University A&M

Metric VII. The following metric will identify teaching and research productivity

Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

Definitions:

Enroliment in Fall Semester Lecture and Seminar Courses

Total enrollment, number of sections offered, and average section size are reported by course level for fall semester lecture and seminar classes. Courses offered through Academic Programs Abroad and Continuing
Education are excluded. Source: fall semester 14t class day course file.

Lower Division Undergraduate Courses: Courses typically associated with the first and second years of college study; courses numbered 0001 through 2999.
Upper Division Undergraduate Courses: Courses typically associated with the third and fourth years of college study; courses numbered 3000 through 4999.

Graduate/Professional Courses: Courses typically associated with first professional or post-baccalaureate study; courses numbered 5000 through 9999.

Fall Teaching Activity
Full Time Equivalent (FTE) faculty: Faculty appointed at 100% effort are 1 FTE. Faculty appointed at 50% effort are 0.5 FTE.

Full Time Equivalent (FTE) graduate assistants: Typical appointment for a graduate assistant is 50% effort or 0.5 FTE.

Full Time Equivalent (FTE) faculty assigned to classes include (1) faculty who are tenured or on tenure track appointment, (2) faculty on annual appointment, and (3) graduate assistants. Only classes taught as part
of the normal salary (on load) are included. Only unrestricted instruction, research, and public service funds are used in calculation of FTE. Source: fall semester faculty assignment file.

Organized class sections: Regularly scheduled classes meeting in classroom or similar facilities at stated times; lecture, laboratory, and seminar instruction; excludes independent study classes. Source: fall semester
faculty assignment file.

Student credit hour (SCH): Course credit value multiplied by course enroliment.

Annual Instruction and Research Ratios
Annual student credit hours: Fall and spring student credit hours reported by level of student (undergraduate or graduate). Source: fall and spring 14t class day course files.

Annual full time equivalent (FTE) student is equivalent to the sum of undergraduate fall and spring student credit hours divided by 30 plus the sum of graduate fall and spring student credit hours divided by 24.

Direct unrestricted instructional expenditures: Instructional funds expended by academic units (those offering degrees and/or courses.) Source: Analysis of Current Unrestricted Fund Expenditures (C-2A),
Supplement to the Financial Report.

Personnel costs: Salaries, wages, and related benefits reported on Analysis of Current Unrestricted Fund Expenditures (C-2A), Supplement to the Financial Report.

Total FTE faculty: All faculty ranks charged to instruction, research, and public service funds regardless of source. Includes both faculty assigned to classes and those who are not. Source: October 31 census payroll
file.

Total FTE tenure/tenure track faculty: Faculty described above who are tenured or on tenure track appointments.

Research expenditures: Grand total research and development expenditures from both science and engineering (S&E) and non-S&E fields. Source: National Science Foundation (NSF) Survey of Research and
Development Expenditures at Universities and Colleges.
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Louisiana State University A&M
Table I: Affiliated Off-Campus Sites

Gross Revenue
Generated by Affiliate

Net Revenue
Generated by

$ Amount Contributed Back to
Campus by Affiliated Off-Site

LSU Campus Name of Affiliated Off- Campus Site Campus Affiliated Campus Campus

LSU A&M EA Sports -- South Campus*
2014-15 $465,000 $465,000 $465,000
2015-16 $465,000 $465,000 $465,000
2016-17 $465,000 $465,000 $465,000
2017-18 $465,000 $465,000 $465,000
2018-19 n/a n/a n/a
2019-20 n/a n/a n/a
2020-21 n/a n/a n/a

LSU A&M Tsunami Sushi -- Shaw Center
2014-15 $78,850 $70,965 $70,965
2015-16 $83,365 $75,028 $75,028
2016-17 $81,921 $73,729 $73,729
2017-18 $83,559 $75,203 $75,203
2018-19 $83,673 $75,305 $75,305
2019-20 $69,650 $62,685 $62,685
2020-21 $76,249 $68,465 $68,465

*Rental income per contract with Department of Economic Development.

2018-19: In 2014, RTF donated the Louisiana Digital Media Center to LSU where EA Sports is housed. LDMC was placed on the books as an
LSU asset for FY 19. Because of this EA Sports is no longer operating in an off campus site.

Table Il: Board of Regent Support Funds

Market Value (S

LSU Campus Name of Support Fund Year Amount)
LSU A&M Endowed Chairs/Professorship Programs*
2014-15 $210,884,877
2015-16 $207,176,712
2016-17 $235,243,394
2017-18 $243,530,805
2018-19 $246,079,712
2019-20 $252,954,783
2020-21 $306,426,757

*Market value of combined private and state program assets managed by LSU Foundation for Endowed Chairs/Professorship Programs.
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Table Ill: Summary of Campus Foundations

LSU Campus Foundation

LSU A&M Alumni Association
2014-15 $36,915,148
2015-16 $34,862,610
2016-17 $36,158,786
2017-18 $35,908,027
2018-19 $40,672,328
2019-20 $45,672,568
2020-21 $42,485,931

LSU A&M LSU Foundation, including Tiger Athletic Found*
2014-15 $626,559,261
2015-16 $616,530,791
2016-17 $654,507,276
2017-18 $679,082,434
2018-19 $682,585,903
2019-20 $697,962,113
2020-21 $846,985,466

*Total assets from LSU Foundation's audited consolidated financial statement. The only assets included in these statements that relate to the Tiger
Athletic Foundation are the endowed funds the LSU Foundation manages for TAF. TAF's total assets are reported in its own financial statements.
Total assets reported for LSU A&M are reported as well in Law Center and LSU Agricultural Center Metric V.



LOUISIANA STATE UNIVERSITY
NATIONAL BENCHMARK REPORT

Total Six-Year

Total Research

Total

Percent Graduate
Student Headcount

Graduation Rate

Degree-Seeking

Cohort As a % of New

Graduation Rate Expenditures Degrees Awarded of Total Headcount Undergraduates

Institution Name 2015 Cohort 2019-2020 2019-2020 Fall 2020 Fall 2020
Louisiana State University 70% $219,397,803 7,080 19% 69%
Auburn University 79% $220,256,565 7,663 20% 82%
Clemson University 85% $220,761,727 7,138 21% 72%
Colorado State University-Fort Collins 70% $263,687,610 7,781 24% 73%
lowa State University 75% $172,634,978 8,591 16% 76%
Kansas State University 68% $207,220,425 5,936 22% 72%
Mississippi State University 64% $190,862,428 5,160 18% 61%
North Carolina State University at Raleigh 84% $348,223,123 10,081 27% 67%
Oklahoma State University-Main Campus 64% $145,772,947 6,195 17% 70%
Purdue University-Main Campus 83% $335,217,852 11,942 23% 89%
Texas A & M University-College Station 83% $978,864,830 19,329 21% 73%
The University of Tennessee-Knoxville 71% $286,342,541 7,467 21% 79%
University of Arkansas 68% $164,914,624 6,894 17% 76%
University of Georgia 87% $470,593,530 12,230 24% 77%
University of lllinois at Urbana-Champaign 86% $635,184,456 13,990 36% 82%
University of Maryland-College Park 87% $499,861,309 11,924 24% 66%
University of Nebraska-Lincoln 66% $224,064,658 5,786 19% 84%
Virginia Polytechnic Institute and State University 86% $395,604,668 9,240 19% 83%

Average-Excluding LSU 77% $338,827,545 9,256 22% 76%

Source: IPEDS Data Center Provisional Release Data as of January 13, 2022.

Note: LSU values include LSU Ag. Center, Hebert Law Center, and Pennington Biomedical Research Center as published by IPEDS.

Percent Graduate Enrolled Includes First-Professional

Degrees Awarded Include Certificates
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Louisiana State University
Agricultural Center
Metric Data

LS

June 10, 2022
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Louisiana State University Agricultural Center
Executive Summary

As a result of the COVID-19 pandemic, the AgCenter has transitioned the majority of educational programs statewide to virtual platforms. This included working with producers, 4-H youth development initiatives,
stakeholder training and educational opportunities through our extension network. In FY 22 we have begun to return to in-person activities with our 4-H program, but are still conducting a number of our events
virtually. Plans are in place to transition back to in-person 4-H camp after repairing extensive damage from flooding and multiple hurricanes, with reduced numbers. Additionally, current plans are to hold 4-H
University on the campus as well this year. In addition, many extension activities are being held in hybrid formats with both in-person and virtual commodity field-days to update producers and industry stakeholders
on the latest agricultural technology and research information. Our community nutrition and outreach programs have also transitioned to hybrid format programming.

With the restrictions on events and implementation of remote work status, lost revenue from cancelled events, direct costs of moving functions statewide to remote work locations, and the purchase of sanitization
and Personal Protective Equipment (PPE) have exceeded $500,000 since the beginning of the pandemic. Additionally, the AgCenter is continuing to implement the investment of more than $850,000 in information
technology to replace significantly outdated computers, provide software for ADA compliance, improve connectivity at statewide parish offices and research stations, provide training for faculty and staff on new
technology, and update security plans to combat increased risks to institutional information. This investment is allowing us to remain engaged with stakeholders and increase institutional IT security needs. Although
the AgCenter has received some increased state funding in the last 2 years, prior reduced state appropriations and unfunded mandated costs continue to hamper our ability to maintain vital LSU AgCenter programs,
which target agricultural productivity and profitability, coastal restoration, improved health and welfare, youth development, family success, community sustainability, conservation of soil and water resources, biofuel
development, and more.

Stability in funding is a priority for the AgCenter and other non-formula institutions. Without students to generate tuition and fees, reductions to SFG, statutory dedications and increased operational costs (mandated
costs) must be offset by reducing operations and programs. While the AgCenter does not have students, the AgCenter has provided financial support to the College of Agriculture annually in excess of $400,000 to
support increased opportunities for students and faculty needs.

Over the last few years, the AgCenter made significant changes in the way programs are developed and delivered. The statewide staffing program for agricultural agents was moved from a parish-based model to a
broader commodity-based system meet clientele demands within existing resources. Throughout all functions, attention is being given to meeting stakeholder needs, recruiting students in agricultural disciplines for 4-
H programs and for the College of Agriculture, expanding rural economic development initiatives and developing expanded opportunities for sustainable agricultural production.

The AgCenter has taken a variety of measures to balance the budget. Some of these measures include:

Partial hiring freezes in the last four years.

Continued implementation of administrative restructuring.

Consolidation and/or restructuring of units and adjusting programs accordingly.

Restructuring of numerous faculty positions to jointly cover extension, research, and teaching needs.

Reviewing the overall staffing plan for field and station operations to better align programs and personnel with available resources and continue to maximize productivity.
The staffing model for agricultural extension agents has been changed in response to reduced financial resources and the need for more highly technical information.
Redesigned business processes to achieve efficiencies.

Studying all programs to ensure they align closely with core mission, clientele needs, and College of Agricultural student teaching objectives.

Seeking opportunities to maximize resources through collaborative efforts internally and externally.

Deferral of critical equipment and maintenance needs.

Continued emphasis on external grant funding and recognition of faculty who excel in this area.

Retirement incentive programs in 2009 and 2010 and 2015.

Sustained effort to increase local support for parish Extension Service programs and redesign the overall funding model.

Increased emphasis on securing private and corporate funding and other support.

Among the AgCenter's details in the attached are:

. The LSU AgCenter continues to be a national leader in the area of technology transfer although the reduced one-on-one contact with individuals because of the pandemic has had an impact on technology
transfer. Even through the pandemic, LSU AgCenter is continuing to see increases in licensing income.

. The Louisiana 4-H youth development program has been impacted by the pandemic. FY 22 is the beginning of a rebuilding of the program. Louisiana was harder hit than many states because it is largely school-
based and many superintendents/school districts closed programming in the schools. The reduced number of 4-H agents also directly impacts the number of youth who can be reached and the variety of
programs that can be offered. The AgCenter continues its commitment to a parish based 4-H model.

. The AgCenter's website and other technology delivery tools continue to play an essential role in the extension outreach program.

. Many factors can negatively impact the AgCenter's ability to deliver the level and range of research and educational programs to which the public is accustomed. The AgCenter continues to make every effort to
maintain the most critical programs, to remain true to the core mission of improving the lives of Louisiana citizens, and to provide the most possible for every dollar invested in the LSU AgCenter. However, the
current level of state funding will not sustain the AgCenter's programs. The sustainability of these programs is facing significant threats. In order to maintain the current level of programming within research,
extension and teaching, and provide programming and research to advance agriculture with producers, the LSU AgCenter must have an increase in state general funding.
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LSU AgCenter MISSION:

The overall mission of the LSU Agricultural Center is to enhance the quality of life for people
through research and educational programs that develop the best use of natural resources,
conserve and protect the environment, enhance development of existing and new agricultural and
related enterprises, develop human and community resources, and fulfill the acts of authorization

and mandates of state and federal legislative bodies.
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LSU AgCenter
Metrics at a Glance t

Legend: 2020-2021 Increase from Previous Year
Statistic
High X Y Most Recent Available No change :>
Low z % % Change from Previous Period
Decrease from Previous Year ‘
Metric V Metric VI

Metric IV
Research Expenditures

Total Research (in
thousands)

96,360

84,111

75,481 W -3.7%

Number of all research

publications
1,052 511
511 W -29.7%

Dollar amount of grants and
contracts awards received

Technology Transfer

Invention Disclosures

54

14

14

W -51.7%

Licenses\Options Executed

18

4

4

W -71.4%

New Patents Filed - Total

32,357,786

29,344,870

38

20

19,423,446

N 1.4%

4

N 66.7%

Dollar amount of restricted
expenditures

Active License Agreements

49,511,168

41,557,551

79

69

Revenues

Market Value of Endowment

27,154,634 | 27,154,634

10,841,052 |fh 25.7%

Earned Interest on
Endowments

785,881 785,881

344,837 |fn 13.7%

Market Value (S Amount) oi
BoR Support Fund (Chairs &
Professorships)
12,011,040 12,011,040
5,755,850 |Ah 21.0%

29,658,844

N 02%

58

W -5.5%

Number of 4-H volunteer
leaders

Licenses Generating Income

9,237

5,661

79

42

5,661

W -26.9%

34

N 7.7%

Number ot 4-H participants
in community service

activities
49,737 15,595
15,595 W -68.6%

Total Licensing Income

10,620,789 8,551,762

7,286,800

N 15.8%
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LSU AgCenter

Metric IV. The following metrics will identify the effectiveness of campus research and technology transfer to benefit the state's economic development.

FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020 FY 2021
Field of Science & Engineering Total Federal Total Federal Total Federal Total Federal Total Federal Total Federal Total Federal
a. Engineering (Total) 6,280 2,042 6,714 2,413 6,094 2,562 3,843 1,848 4,041 1,398 4,119 227 5,280 1,293
(1) Aeronautical & astronautical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Bioengineering/biomedical engineering 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(3) Chemical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(4) Civil 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(5) Electrical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(6) Mechanical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(7) Metallurgical & materials 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(8) Other 6,280 2,042 6,714 2,413 6,094 2,562 3,843 1,848 4,041 1,398 4,119 227 5,280 1,293
b. Physical Sciences (Total) 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(1) Astronomy 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Chemistry 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(3) Physics 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(4) Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
c. Environmental Sciences (Total) 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(1) Atmospheric 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(2) Earth sciences 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(3) Oceanography 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(4) Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
d. Mathematical Sciences (Total) [ 245 ] 0 ] [ 190 | o | [ 197 [ o ] [ 240 [ o | [ 333 [ o ] [ 285 | o | [ 234 [ o |
e. Computer Sciences (Total) [ 0 [ 0 ] [ 0 [ o | [ 0 [ o ] [ 0 [ o | [ 0 [ o ] [ 1490 [ 1046 | | 0 [ o |
f. Life Sciences (Total) 78,428 10,801 83,144 11,713 74,477 9,404 70,989 10,311 70,829 11,320 78,297 9,933 76,000 10,577
(1) Agricultural 73,118 9,497 67,380 7,134 60,656 5,855 59,196 6,705 59,097 7,764 62,590 6,122 61,832 6,773
(2) Biological 5,310 1,304 5,538 932 5,396 938 5,163 1,187 5,149 1,361 6,436 1,293 5,205 828
(3) Medical 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(4) Natural Resources 0 0 10,226 3,647 8,425 2,611 6,630 2,419 6,583 2,195 9,271 2,518 8,963 2,976
(4) Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g Psychology (Total) [ o T o J[ o T o [ o T o J[ o [ o J[ o [ o J[ o T o J[ o [T o 1]
h. Social Sciences (Total) 3,483 1,136 0 0 0 0 0 0 0 0 2,406 443 2,166 314
(1) Economics 3,483 1,136 0 0 0 0 0 0 0 0 2,406 443 2,166 314
(2) Political science 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(3) Sociology 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(4) Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
i. Other Sciences, not elsewhere classified (Total) [ 204 ] 0 ] [ 332 [ o | [ 13 [ o ] [ 409 | o0 | [ 1013 | o | [ 71,6 | o | [ 41 ] 3 ]

j. Total (sum of a through i) | 88640 | 13979 | [ 90381 [ 14126 | [ 80931 [ 1196 | | 75481 | 12159 | [ 76216 [ 12,718 | [ 87,313 [ 11649 | [ 84111 [ 12215 |




LSU AgCenter

Metric IV. The following metrics will identify the effectiveness of campus research and technology transfer to benefit the state's economic development.

Enhance the C itiveness and i ility of Louisiana's Food, Fiber,
and Natural Resource Based Industries 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Average adoption rate of recommended best management practices 78.1% 90.0% 76.5% 62.4% 67.2% 86.2% 92.3%
Number of research projects 181 161 164 167 184 153 162
Number of all research publications 748 651 581 733 629 727 511
Number of refereed research publications only 298 318 317 385 332 362 301
Number of new and revised numbered extension publications 92 292 229 184 250 193 245
Support Increased Economic Opportunities and Improve Quality of
keholder's Life
Dollar amount of grants and contracts awards received 20,232,503 32,357,786 27,803,644 24,186,753 24,706,605 28,950,671 29,344,870
Dollar amount of restricted expenditures 49,163,387 49,080,501 40,975,276 46,337,337 49,511,168 41,461,510 41,557,551
Number of educational programs - agriculture and natural resources 7,224 2,839 2,228 2,465 1,841 2,024 1,444
programs
- nutrition and health programs 10,877 11,244 9,343 9,052 8,185 5,148 3,818
Number of educational contacts - agriculture and natural resources 648,609 761,380 673,718 731,210 619,400 815,444 521,531
programs
- nutrition and health programs 278,133 288,843 243,604 262,063 232,987 149,782 78,043
Number of web-based contacts - number of web pages viewed 96,292,789 94,224,309 48,758,738 55,334,937 66,196,193 42,921,687 42,629,203
Build Leaders and Good Citizens through 4-H Youth Devel
Number of 4-H members and participants 221,223 324,773 160,455 178,801 188,302 115,440 45,841
Number of 4-H volunteer leaders 9,237 8,961 7,245 8,831 8,751 7,745 5,661
Number of 4-H participants in community service activities 46,637 49,484 41,489 46,628 43,005 49,737 15,595
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LSU AgCenter

Metric V: Technology Transfer

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Invention Disclosures 34 54 29 44 34 29 14
Licenses\Options Executed 9 8 5 10 11 14 4
New Patents Filed - Total 4 17 37 14 38 12 20
New Patents Filed - First in Family * 4 11 6 13 3 6
US Patents Issued 6 6 6 2 7 4 14
Active License Agreements 64 70 65 72 69 73 69
Licenses Generating Income 44 64 34 44 47 39 42
Total Licensing Income $9,757,484 $7,301,731 $7,996,886 $7,286,800 $8,107,006 $7,382,230 $8,551,762
Start-up Companies Formed 2 0 0 0 1 0 0
Legal Fees Expended $276,698 $388,560 $356,695 $431,316 $385,764 $257,604 $216,950
Legal Fees Reimbursed $97,776 $75,697 $30,714 Not reported $6,100 $4,935 $64,382
Percent of Expenses Reimbursed 35% 19% 9% N/A 2% 2% 30%
Legal Fees as a % License Income 3% 5% 4% 6% 5% 3% 3%

LEGEND:
* = 2015-2016 was the first year to track




LSU AgCenter

Metric VI. The following metrics will identify the tuition and fee revenues, and, other revenue resources.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Total Endowment Value (Total at LSU Foundation) $15,539,337 $15,032,023 $17,132,251 $17,624,854 $19,800,393 $21,603,831 $27,154,634
Earned Interest on Endowments $613,260 $534,880 $609,629 $623,883 $667,027 $691,188 $785,881
Total # of Foundations 2 2 2 2 2 2 2
Foundations total Assets ($ Amount)’ $626,887,875  $616,674,894  $654,610,420  $680,241,284  $683,878,629  $699,191,717  $848,458,699
Click here to go to the Foundations Supplemental Table
Total # of Board of Regents Support Funds 41 42 44 45 45 45 47
Total Value ($ Amount) of BoR Support Fund ~ $8,794,937 $8,646,690 $9,809,248 $9,960,373 $10,088,082 $9,924,666 $12,011,040

Click here to go to the BoR Support Funds Supplemental Table

! Total assets from LSU Foundation audited consolidated financial statement and Louisiana 4-H Foundation. The only assets included in these statements that relate to the Tiger Athletic Foundation are the endowed funds the LSU Foundation manages for TAF. TAF's

total assets are reported in its own financial statements. LSU Foundation total assets are included on LSU A&M, Law Center, and LSU Agricultural Center Metric reports

Endowment Value equals the market value of the endowment as of June 30 of the reporting year.

FTE- Full time equivalent

Payout from Endowment equals interest earned on endowment.

Gross Revenue Generated from Student Enrollment FTE equals revenue gain from student tuitions and fees.

Net Revenue Generated from Student Enrollment FTE equals gross revenue from enrollment headcount minus institutional supported financial aid.

Net Revenue from Auxiliary equal gross revenue generated from auxiliary enterprises minus debt services and other financial obligations.
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Table I: Affiliated Off-Campus Sites

LSU Campus

Name of Affiliated Off- Campus Site

Gross Revenue
Generated by
Affiliate Campus

Net Revenue Generated
by Affiliated Campus

$ Amount Contributed
Back to Campus by
Affiliated Off-Site
Campus

Table II: Board of Regent Support Funds

LSU Campus

Name of Support Fund

Endowment

AgCenter

Matched Chairs (3)/Professorships (42)

12,011,040

36



Table lll: Summary of Campus Foundations

Total Assets

LSU Campus Foundation (S Amount)
AgCenter LSU Foundation 846,985,466
AgCenter Louisiana 4-H Foundation 1,473,233
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Louisiana State University Alexandria
Metric Data

LS

June 10, 2022
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Louisiana State University Alexandria
Executive Summary

Metric 1 - Degrees Conferred
Nursing graduations were up 12%. Total graduates remained at last years record setting total.

Metric 2 - Enrollment Trends
Overall enrollment was was at a record high due to increaded online enrollment.

Metric 3 - Retention and Graduation Rates
This was a mixed bag. Nursing and Education graduates improved. Almost all other categories saw declines.

Metric 5 - Tuition & Fees
The endowment is up 24%. All other areas saw declines due to COVID.

Metric 6 - Research
SCH gains in previous years continued this year with recored enrollment

Foundations
The LSUA Foundation began the year valued at $37,002,538.00 and ended at $42,388,033. 00

Benchmarks

Our part-time 2nd year retention increased compared to our benchmarks. Our state appropriation is 22% which is near the

bottom of our peer group.
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LSUA MISSION:

As the only state-supported undergraduate university in Louisiana, LSUA’s mission is to provide
a broad spectrum of affordable undergraduate degrees in a robust academic environment that
challenges students to excel and creates proactive and reciprocal relationships that meet the
needs of the diverse student body and community that it serves.
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Legend:
Statistic
High X Y
Low z %
Metric |

Degrees Awarded

Louisiana State University Alexandria

t Increase from Previous Year
‘ Decrease from Previous Year

Current
% Change from Previous Period

Metric Il
Enrollment

Metrics at a Glance

2020-2021

Metric lll
Student Success

Metric V
Restricted Revenue

No Change

Metric VI
Instruction Productivity

14th Day Enrollment for First
Time Degree Seeking

SCH Enrollment in Fall
Semester Lecture and Seminar

Associates Freshmen Average ACT Score Market Value of Endowment Courses
180 126 483 410 21.6 20.5 18,418,022 18,418,022 12,315 12,315
92 AN 0.8% 371 o -11.3% 19.4 b -0.5% 10,077,336 |4 23.9% 7,493 AN 5.5%
14th Day Degree Seeking New Total Gross Revenue From Tenure/tenure track (T/TT)
Bachelors Transfer Student Enroliment Second Year Retention First-Time-Full-Time Freshmen| | FTE faculty assigned to classes
546 463 507 507 64.2% 57.6% 2,865,344 2,492,518 87 73
131 0.0% 184 A 12.9% 40.3% o -4.0% 999,471 o -8.9% 63 o -3.9%

Grand Total Number of

Total Undergraduate
Headcount as of 14th Class

Net Revenue From First-Time-

Total SCH's taught per FTE

Degrees Awarded Day Third Year Retention Full-Time Freshmen T/TT faculty
685 593 3,770 3,770 50.6% 39.6% 2,761,529 2,339,825 357 357
265 A 0.2% 2,026 N 7.7% 282% (W -7.9% 847,886 W -11.4% 196 AN 16.3%

Total degrees awarded in

Total number of High School

Total SCH's taught per FTE non

STEM Dual Enrollments Six Year Graduation Rate State Appropriation per FTE T/TT faculty
34 22 667 570 36.4% 30.4% 6,529 1,017 300 166
4 W -35.3% 189 A 23.6% 11.1% o -0.7% 1,017 W -38.3% 143 AN 15.6%

Total number of degrees
awarded in Nursing

Total number of students
enrolled who received TOPS

# of students passing licensure
exams (Nurses)

Net Revenue Generated from
auxiliary enterprises

% SCH's taught by T/TT faculty

186

161

648

637

161

161

691,170

394,668

64.0% 60.7%

57

A 11.8%

374

N 41%

39

A 11.0%

-1,214,584

W -10.9%

50.1%  |Ah  0.2%

Total number of degrees

Total number of student

# of students passing licensure
exams (BS in Elementary

awarded in Allied Health enrolled in STEM Education)
63 32 398 398 19 19
19 W -23.8% 192 A 22.1% 13 AN 26.7%

Direct unrestricted
instructional expenditures per

FTE student
4,822 3,741
3,741 W -16.0%
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Louisiana State University Alexandria

Metric I. The following metrics will identify the the number of degrees conferred by level and professions most important to Louisiana.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Campus total number of degrees awarded/conferred
Associates 101 92 133 125 131 125 126
Certificates 10 3 9 7 8 4 4
Bachelors 218 217 269 389 546 463 463
Grand Total Number of Degrees Awarded 329 312 411 521 685 592 593
Total number of degrees awarded by race/ethnicity
Hispanic 10 10 22 22 21 10 7
American Indian or Alaskan Native 4 4 16 32 44 45 62
Asian 3 1 4 8 12 5 9
Black, Non-Hispanic 49 40 52 66 119 75 95
Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0
White, Non-Hispanic 255 246 304 366 439 418 387
Two or More Races 7 0 10 20 21 10 12
Nonresident Alien 0 3 0 0 0 22 9
Race/Ethnicity Unknown 1 8 3 7 29 7 12
Total degrees awarded
Total degrees awarded in STEM 17 17 15 18 28 34 22
Total number of degrees awarded in Allied Health 19 23 23 33 63 42 32
Total number of degrees awarded in Nursing 69 87 83 119 186 144 161
Total Teacher Education completions (Note BOR Teacher Education Initiatives)
Total Completed (Regular Program) 17 15 18 26 29 23 37
Number Passed (Regular Program) 17 15 18 26 29 23 37
Percentage Passed (Regular Program) 100% 100% 100% 100% 100% 100% 100%
Total Completed (AlternateProgram) 3 3 4 7 8 7 6
Number Passed (AlternateProgram) 3 3 4 7 8 7 6
Percentage Passed (Alternate Program) 100% 100% 100% 100% 100% 100% 100%
Total Completed (Secondary Ed Minor) 0 0 0 0 0 0 0
Number Passed (Secondary Ed Minor) 0 0 0 0 0 0 0
Percentage Passed (Secondary Ed Minor) 0% 0% 0% 0% 0% 0% 0%
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Louisiana State University Alexandria

Metric I. The following metrics will identify the the number of degrees conferred by level and professions most important to Louisiana.

List of STEM/SMART CIP code/s: The following list of CIP codes is to serve as a guide but it is not intended to be inclusive of all possibilities. We recognize that some campuses have degree programs centered in schools or
colleges that might dictate a different CIP code. The campus should make the appropriate adjustment. In addition, the CIP codes used by the campus should correlate to the Board of Regents. If there is a discrepancy and
the campus applies the IPEDS CIP code, then the campus should identify this with a footnote.

11 Computer and Information Sciences and Support Services
14 Engineering

15 Engineering Technologies/Technicians

26 Biological and Biomedical Sciences

27 Mathematics and Statistics

40 Physical Sciences

0109 Animal Sciences

0110 Food Science and Technology

0111 Plant Sciences

0112 Soil Sciences

0301 Natural Resources Conservation and Research

0303 Fishing and Fisheries Sciences and Management

0305 Forestry

0306 Wildlife and Wildlands Science and Management

2901 Military Technologies

3001 Biological and Physical Sciences

3006 Systems Science and Theory

3008 Mathematics and Computer Science

3010 Biopsychology

3016 Accounting and Computer Science

3018 Natural Sciences

3019 Nutrition Sciences

3024 Neuroscience

3025 Cognitive Science

4101 Biology Technician/Biotechnology Laboratory Technician
4102 Nuclear and Industrial Radiologic Technologies/Technicians
4103 Physical Science Technologies/Technicians

4199 Science Technologies/Technicians Other

4211 Physiological Psychology/Psychobiology

Nursing CIP Code/s

4-Digit CIP Codes
Nursing 51.38

Allied Health CIP Code/s

Allied Health Elder Care Administration 51.07
Allied Health and Medical Assisting Services 51.08
Allied Health Diagnostic, Intervention, and Treatment Professions 51.09

Allied Health Medical Laboratory Science 51.10



Louisiana State University Alexandria

Metric Il. The following metrics will provide the campus enroliment trends.

Enroliment Headcount as of 14th Class Day 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Undergraduate
14th Day Enrollment for First Time Degree Seeking Freshmen 464 483 479 461 467 462 410
14th Day Degree Seeking New Transfer Student Enrollment 335 318 304 281 336 449 507
14th Day Degree Seeking Re-Admit Enrollment 180 158 189 125 125 101 120
Degree Seeking Continuing Undergraduates 1,611 1,641 1,760 1,808 1,870 2,028 2,161
First-Time Post-Baccalaureate
Non Degree Undergraduates 514 677 655 488 490 460 572
Total Undergraduate Headcount as of 14th Class Day 3,104 3,277 3,387 3,163 3,288 3,500 3,770
Undergraduate - First Time Degree Seeking Freshmen
Full-time (In-State Residency) 369 408 375 379 382 374 351
Full-time (Non Residency) 58 34 23 30 37 49 17
Part-time (In-State Residency) 33 39 76 51 46 35 38
Part-time (Non Residency) 4 2 5 1 2 4 4
Total First Time Degree Seeking Freshmen Headcount as of 14th Class Day 464 483 479 461 467 462 410
Undergraduate
Full-time (In-State Residency) 1,538 1,648 1,653 1,644 1,704 1,806 1,783
Full-time (Non Residency) 171 202 171 174 185 242 323
Part-time (In-State Residency) 1,378 1,404 1,524 1,286 1,318 1,321 1,412
Part-time (Non Residency) 17 23 39 59 81 131 252
Total Undergraduate Headcount as of 14th Class Day 3,104 3,277 3,387 3,163 3,288 3,500 3,770
Graduate
Full-time (In-State Residency) 0 0 0 0 0 0 0
Full-time (Non Residency) 0 0 0 0 0 0 0
Part-time (In-State Residency) 0 0 0 0 0 0 0
Part-time (Non Residency) 0 0 0 0 0 0 0
Total Graduate Headcount as of 14th Class Day 0 0 0 0 0 0 0
Grand Total Headcount as of 14th Class Day (Undergraduate & Graduate) 3,104 3,277 3,387 3,163 3,288 3,500 3,770
Total Undergraduate Full-Time-Equivalent (FTE) Enrollment as of 14th Class Day 2,750 2,908 2,977 2,867 2,954 3,173 3,304
Total Graduate Full-Time-Equivalent (FTE) Enroliment as of 14th Class Day 0 0 0 0 0 0 0
Total number of High School Dual Enroliments 553 633 667 463 462 461 570
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Louisiana State University Alexandria

Metric Il. The following metrics will provide the campus enroliment trends.

First Time Degree Seeking Enroliment by Race and Ethnicity as of 14th Class Day 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Hispanic 17 7 1 9 7 15 10
American Indian or Alaska Native 49 39 47 46 35 58
Asian 9 4 15 7 6 6 10
Black or African American 76 83 102 86 101 91 58
Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0
White 301 321 317 291 291 292 256
Two or More Races 7 12 28 9 12 12 8
Nonresident Alien 0 12 2 0 0 4 8
Race/Ethnicity Unknown 5 5 10 12 4 7 2
Total 464 483 479 461 467 462 410
First Time Degree Seeking Enroliment by Gender as of 14th Class Day
Male 255 306 291 136 182 173 159
Female 209 177 188 325 285 289 251
Total 464 483 479 461 467 462 410
Total Enroliment by Race and Ethnicity as of 14th Class Day
Hispanic 117 88 81 74 63 77 70
American Indian or Alaska Native 183 249 298 282 308 361 438
Asian 45 52 52 45 45 62 68
Black or African American 542 580 583 580 593 646 675
Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0
White 2,095 2,142 2,198 2,050 2,154 2,246 2,322
Two or More Races 69 78 94 74 84 78 76
Nonresident Alien 0 0 0 0 0 0 72
Race/Ethnicity Unknown 53 88 81 58 41 30 49
Total 3,104 3,277 3,387 3,163 3,288 3,500 3,770
Total Enroliment by Gender as of 14th Class Day
Male 1,078 1,084 1,140 961 990 1,001 1,109
Female 2,026 2,193 2,247 2,202 2,298 2,499 2,661
Total 3,104 3,277 3,387 3,163 3,288 3,500 3,770
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Louisiana State University Alexandria

Metric Il. The following metrics will provide the campus enroliment trends.

Louisiana Transfer Enroliment 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Transfer from Louisiana Community Colleges 91 98 125 143 196 101 102
Transfers from Louisiana Four-Year Universities 113 99 81 123 157 110 112
Student Credit Hours (SCH)
Fall SCH 33,004 35,287 35,720 34,911 35,956 39,090 39,647
Spring SCH 29,644 31,005 31,928 31,960 31,546 32,623 35,817
Total number of students enrolled who received TOPS
Performance 123 167 136 165 159 155 182
Opportunity 491 387 333 306 305 354 333
Honors 34 47 47 61 67 60 66
Tech 0 0 33 41 48 43 56
Total number of students enrolled who received TOPS 648 601 549 573 579 612 637
Enrollment by specified discipline
Total number of student enrolled in STEM 230 241 266 274 278 326 398
Total number of students enrolled in Allied Health 815 867 712 878 878 811 816
Total number of students enrolled in Teacher Education ( Note BOR Teacher Education
Initiative) 141 130 144 174 207 259 207
Teacher Education Regular Program 129 123 133 131 191 248 202
Teacher Education Alternative Program 12 7 11 43 16 11 5

Note: In December 2012, Teacher Education Programs MATE & MATS enroll S d from Reg

to Alternative for 2009-10, 2010-11, and 2011-12

Note: Beginning with Fall 2014 reporting cycle, enrollment in STEM determined by the Complete College America (CCA) definition used by the Board of Regents. Data reported using CCA for 2008-09 through 2014-15
Note: Beginning with Fall 2014 reporting cycle, 14th day degree-seeking transfer enrollment includes fall and continuing summer transfers. This methodology used to report 2008-09 through 2015-16 data in December

2015.

Note: Beginning with Fall 2015 reporting cycle, headcount enrollment and student credit hours includes Hebert Law Center.
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Louisiana State University Alexandria

Metric Il. The following metrics will provide the campus enroliment trends.

List of STEM/SMART CIP code/s:

The following list of CIP codes is to serve as a guide but it is not intended to be inclusive of all possibilities. We recognize that some campuses have degree programs centered in schools or colleges that might
dictate a different CIP code. The campus should make the appropriate adjustment. In addition, the CIP codes used by the campus should correlate to the Board of Regents. If there is a discrepancy and the
campus applies the IPEDS CIP code, then the campus should identify this with a footnote.

11 Computer and Information Sciences and Support Services
14 Engineering

15 Engineering Technologies/Technicians

26 Biological and Biomedical Sciences

27 Mathematics and Statistics

40 Physical Sciences

0109 Animal Sciences

0110 Food Science and Technology

0111 Plant Sciences

0112 Soil Sciences

0301 Natural Resources Conservation and Research

0303 Fishing and Fisheries Sciences and Management

0305 Forestry

0306 Wildlife and Wildlands Science and Management

2901 Military Technologies

3001 Biological and Physical Sciences

3006 Systems Science and Theory

3008 Mathematics and Computer Science

3010 Biopsychology

3016 Accounting and Computer Science

3018 Natural Sciences

3019 Nutrition Sciences

3024 Neuroscience

3025 Coghnitive Science

4101 Biology Technician/Biotechnology Laboratory Technician
4102 Nuclear and Industrial Radiologic Technologies/Technicians
4103 Physical Science Technologies/Technicians

4199 Science Technologies/Technicians Other

4211 Physiological Psychology/Psychobiology

Allied Health CIP Code/s

51.07 Allied Health Elder Care Administration

51.08 Allied Health and Medical Assisting Services

51.09 Allied Health Diagnostic, Intervention, and Treatment Professions
51.10 Allied Health Medical Laboratory Science

Variables Description
Headcount Enroliment Undergraduate — Total number of full-time and part-time students enrolled in courses for undergraduate credit
Headcount Enrollment Graduate — Total number of full-time and part-time students enrolled in courses for graduate credit
Full-Time Equivalent (FTE) — The calculation of FTE can vary by institution. However, FTE enroliment reported for this metric should reconcile to FTE data you report to the Louisiana BoR, SREB and IPEDS for
Full-Time Student Undergraduate - a student enrolled for 15 or more semester credits or 30 or more contact hours a week each term. (IPEDS
Dual Enrollment - A student who is enrolled in high school but who is also enrolled, simultaneously, in a postsecondary institution are considered dual enrolled
Science Technology Engineering and Mathematics (STEM) - STEM enrollment is calculated based on STEM CIP codes.
Educations, Nursing, Allied Health - Use the CIP codes as defined by IPEDS for these disciplines to determine the number of students enrolled and graduates in these field of study
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Louisiana State University Alexandria

Metric lll. The following metric will identify the campus trends for retention, graduation, licensure and pass rate.

Analysis of First-time, Full-time, Baccalureate Degree-seeking Freshmen (Fall Cohorts)*

% % Cumulative% | Cumulative | Cumulative |Cumulative%
Cohort Cohort Head Average | continuation | continuation | Graduating |% Graduating|% Graduating| Graduating
Type Year Count ACT to_2nd_Yr to_3rd_Yr | afterdYrs 1| after 5 Yrs after 6 Yrs after 7 Yrs
Fall 2014 228 21.4 64.0% 47.8% 16.7% 28.8% 30.6% 38.2%
Fall 2015 237 20.5 55.7% 37.4% 16.9% 23.0% 30.4%
Fall 2016 233 20 56.1% 37.1% 12.7% 27.9%
Fall 2017 215 20.3 61.2% 50.6% 25.6%
Fall 2018 236 20.9 58.0% 43.0%
Fall 2019 277 20.5 60.0% 39.6%
Fall 2020 293 20.6 57.6%
Fall 2021 240 20.5
Louisiana Community College Transfers (LACCT)
LACCT 2014 149
LACCT 2015 208
LACCT 2016 251
LACCT 2017 237
LACCT 2018 341
LACCT 2019 421
LACCT 2020 555
LACCT 2021 657
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Louisiana State University Alexandria

Metric lll. The following metric will identify the campus trends for retention, graduation, licensure and pass rate.

2012-2013 2013-2014 | 2014-2015 | 2015-2016 | 2016-2017 | 2017-2018 | 2018-2019 | 2019-2020 | 2020-2021
Number of students passing licensure exams
Nurses 48 39 59 51 70 99 126 145 161
Clinical Laboratory Science 4 3 6 4 4 13 22 31 24
Radiologic Technology 7 18 9 9 12 11 15 8 6
Pharmacy Tech 11 8 10 4 11 10 8 4 4
BS in Elementary Education 17 19 17 15 13 19 15 15 19
Alternative Certificate in
Elementary Education 3 2 3 1 2 2 2 2 0
Alternative Certification in
Secondary Education 1 4 3 N/A N/A 2 4 5 3
Alternative Certification in Health
and Physical Education K-12 0 1 0 1 2 3 2 0 3
Minor in Education Leading to
Secondary Education (6-12)
Certification 1 4 3 N/A N/A N/A 0 0
Percentage of students passing licensure exams
Nurses 98% 93% 90% 94% 95% 95% 94% 95% 95%
Clinical Laboratory Science 80% 60% 100% 100% 100% 100% 100% 100% 100%
Radiologic Technology 100% 81% 89% 100% 100% 100% 100% 100% 84%
Pharmacy Tech 100% 100% 80% 100% 100% 100% 100% 100% 100%
BS in Elementary Education 100% 100% 100% 100% 100% 100% 100% 100% 100%
Alternative Certificate in
Elementary Education 100% 100% 100% 100% 100% 100% 100% 100% N/A
Alternative Certification in
Secondary Education 100% 100% 100% N/A N/A 100% 100% 100% 100%
Alternative Certification in Health
and Physical Education K-12 NA 100% 100% 100% 100% 100% 100% N/A 100%
Minor in Education Leading to
Secondary Education (6-12)
Certification 100% 100% 100% N/A N/A N/A N/A N/A N/A

! Numbers for each time period represent students graduating with bachelor degrees. There are several more who changed majors and received associate degrees.
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Louisiana State University Alexandria

Metric V. The following metrics will identify the tuition and fee revenues, and, other revenue resources.

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021
Total Endowment Value 514,396,468 514,571,174 514,874,023 515,339,658 $15,351,454 514,860,428 518,418,022
Earned Interest on Endowments $692,238 $514,017 $617,645 $693,322 $716,551 $685,269 $738,885
Dollar amount of the endowment approved each fiscal year and made available for expenditures by the|
campus $656,280 $471,855 $617,645 $674,168 $696,683 $665,719 $718,325
Total # of Foundations 1 1 1 1 1 1 1
Foundations total Assets (5 Amount) $42,313,574 $40,167,202 541,287,845 $37,275,794 $36,882,987 $37,002,538 $42,388,033
Click here to go to the Foundations Supplemental Table
Total # of Board of Regents Support Fund
Total Value (5 Amount) of BoR Support Fund 56,201,976 57,811,894 $8,418,445 $8,776,062 58,917,080 58,916,365 510,413,946
Click here to go to the BoR Support Funds Supplemental Table
Total Gross Revenue Generated from tuition and fees'
Total Gross Revenue From First-Time-Full-Time Freshmen $2,379,760 $2,500,560 $2,865,344 $2,563,340 $2,669,167 $2,737,337 $2,492,518
Gross Revenue From First-Time-Full-Time Freshmen (In-State Only) $2,170,774 $2,233,856 $2,607,362 $2,389,424 $2,513,339 $2,528,401 $2,233,280
Gross Revenue From First-Time-Full-Time Freshmen (Out-of-State Only) $208,986 $266,704 $283,954 $173,916 $155,828 $208,936 $259,238
Net Revenue From First-Time-Full-Time Freshmen $2,264,339 $2,409,962 $2,761,529 $2,442,689 $2,565,279 $2,640,220 $2,339,825
Net Revenue From First-Time-Full-Time Freshmen (In-State Only) $2,092,528 $2,184,505 $2,549,759 $2,307,816 $2,435,514 $2,570,702 $2,248,037
Net Revenue From First-Time-Full-Time Freshmen (Out-of-State Only) $175,786 $240,100 $255,629 $134,873 $129,765 $91,788
Financial Aid
Total institutional dollars awarded need based aid for entering freshmen clas| S0 S0 S0 S0 S0 S0 S0
Total institutional dollars awarded non-need aid for entering freshmen class $115,421 $90,598 $267,702 $111,019 $100,213 $95,367 $145,673
Total institutional dollars awarded need based aid for entering freshmen class LA residents S0 S0 S0 S0 S0 S0 S0
Total institutional dollars awarded non-need based aid for entering freshmen class LA residents $78,246 $49,351 $240,538 $65,790 $70,725 $74,718 $85,690
Total institutional dollars awarded need based ai